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Thefaculty of the Department of L eadership, Ethicsand L aw madetremendous contributionsin research, publications,
and presentations during the 1999 - 2000 academic year. Even under critical observation, their superb talent and dedication is
readily apparent in the significant scholarly advancements and pursuits, which have garnered recognition both inside and
outside the Naval Academy. Asthe critical rolethat leadership, ethics, and human behavior play within the military profession
becomes increasingly apparent, the importance of these contributions can’t be overstated. Department faculty members have
demonstrated their commitment to advancing in relevant waysthe knowledge baseintheseareas. Their workswill havealasting
impact not only on future naval officers and the operating Fleet, but anong academic colleagues aswell.

Sponsored Resear ch

TheWarriorsCode
RESEARCHER: Assistant Professor Shannon E. French
SPONSOR: Naval Academy Research Council (NARC)

Professor French conducted extensive research on warrior ethics this year in order to collect materia for a book
tentatively titted THE WARRIOR’ SCODE, whichwill bean examination of thevauesof warrior culturesthroughout history. The
research has been focused on eight unique warrior cultures. the ancient Greeks, the Vikings, the Celts, the Romans, medieval
European knights, the Native Americans, Chinesewarrior monks, and Japanese samurai. Why thesewarriorsweredrivento fight
inthe first place and how they conducted themselves on and off the battlefield were researched. Their concepts of honor and
shamewerea so examined. Since much of Professor French’sinterest isdirected towardstheideal sthat these cultures associated
withtheir warrior elite, Shedrew many of her insghtsfromthewar literature of each society. Sheasolooked closdly at any explicit
codes that have been associated with the warriors of each culture. Some of the texts used include the lliad, the Saga of the
Volsungs and the Saga of Burnt Njal, the Tain, Marcus Aurelius' Meditations, Le Morte D’ Arthur, the Lessons of Bodidharma,
and the Budoshoshinshu.

Mentoring
RESEARCHER: Assistant Professor W. Brad Johnson
SPONSOR: Naval Academy Research Council (NARC)

During the summer of 1999, Professor Johnson used aNaval Academy Research Grant to analyzetheresultsof alarge-
scalesurvey of all retired Navy flag officerswith respect to their mentor experiencesin thefleet. Thisresearch was presented at
the annua American Psychological Association meeting in August and was published in Proceedings. In addition, he had
several other survey databases and continued to submit manuscriptsfor publication in the area of mentoring. Professor Johnson
has a book forthcoming in June (2000) and another one just completed which should be out within the year.
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M oral Education

RESEARCHER: Assistant Professor Aine Donovan
SPONSOR: The Center for the Study of Professional Military Ethics

Assistant Professor Donovan was granted afellowship at the Center for the Study for Professional Military Ethics
and has been a productive member of that staff. Sheis currently completing aresearch project that outlines the history of
moral education at the United StatesNaval Academy. The completed manuscript will be published asamonograph through
the Center for the Study of Professional Military Ethics. Additionally, she has continued to expand upon the NARC funded
research project (1999) on contemporary issues within moral education, with one article pending publication.

| ndependent Resear ch

Military Participation in theWar on Drugs
RESEARCHER: Professor David E. Johnson

Discussions about the military joining the war on drugs increased as the cold war was winding down. It isfar from
obviousthat thinking in “war” terms or sending in the military to fight awar on drugs are among the best meansto reduce drug
use and the associated violence. What optionsmight beavailableto deal with dl theillscurrently associated with drug use? This
project looksat three thingswhich might alter thissituation: 1) legalizethedrugs, control their distribution through current market
mechanisms (like prescriptions) and resp the revenue benefits for governments; 2) beef up thelocal police forceswith “ better”
intelligence and weapons; 3) bring in the considerable intelligence and weapons capabilities aready present in the military to
eliminate drug gangs through capture and imprisonment, or death during shoot-outs. Thealternatives providearich opportunity
to analyzethevariouswayswelook at our common life. To date thisresearch hasresulted in one conference presentation and an
invitation to contribute a chapter in abook on the issues of peace and public policy.

TheHistory of Moral Education at the United StatesNaval Academy
RESEARCHER: Assistant Professor Aine Donovan

Thisresearch project will outlinethe history of moral educationat theU.S. Naval Academy. TheNava Academy’sEthics
Center has requested aproposal for the project and has conditionally agreed to publication of the finished project. Additionaly, a
collaborative anadys swith Professor Lori Bogleinto themoral education programat USNA, and Dr. Bogl€ sresearch onthe history
of mora education at West Point will takeplace. The projected date of completion for thisproject isduly 2000.

Publications

ANDERSEN, GeneR., and DRAKE, DanB., LT, (Editors) “Leadership: Theory and Application,” Simon and Schuster, Needham
Heights, MA, Third Edition, 1999.

Leadershipisthesinglevital quality in any effective military unit or organization. It has been said that every graduate
of theNaval Academy receivesadegreeinleadership. Thisbook isintended to provideascholarly basisfor that claim.
Naval Officersstudy topicsfrom aircraft maintenance and amphibiouswarfaretacticsto underwater acousticsand radar
performance theory in order to sustain ahigh level of operational excellence. They must also study leadership, if they
aretoexcd inthat aswell. Thisbook ishuilt around thefact that expertsin the many academic disciplinesthat comprise
the field of leadership studies have something to say that leaders can put to use. Each scholarly selection either
providesaclear application for thejunior nava officer or isaccompanied by an application-focused articlefromamilitary
source. Each selection has been chosen to provide the reader with both a degper understanding of the topic and a set
of leadership toolsthat can be used in the Fleet or Fleet Marine Force.
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DONOVAN, Aine, Assistant Professor, JOHNSON, David E., Professor, LUCAS, George R., Associate Professor, and
ROUSH, Paul E., Professor, “ Ethicsfor Military Leaders,” Simon and Schuster, Needham Heights, MA, Third edition, 1998.

Thiscomprehensive overview of ethics, with aparticular emphasison military ethics, examinesthe moral lifefrom
avariety of perspectives. The book is unique in its approach to ethics in that it presents an application to the
theories through case analysis. The cases are carefully selected to suit the needs of junior military officers and
their potential dilemmas.

DONOVAN, Aine, Assistant Professor (co-editor), “ Ethicsfor the Junior Officer,” Annapolis, MD: Nava Institute Press, 1999.

Dr. Karel Montor, of the LEL Department of USNA, originaly compiled thisvolumeof military ethicscases. Thecurrent
revision reflects anew organization of the cases aswell as several new cases that address contemporary issues facing
thejunior officer.

DONOVAN, Aine, Assistant Professor, “Mord Education and Teachers' Self-Perceptions: Novice Ma e Teachersinthe Catholic
High School,” Cathalic Education: aJournal of Inquiry and Practice, June 2000, 441-460.

Thisarticledescribesaqualitative study of six Cathalic high school teachers, all maleand dl relatively new to Cathalic
education. Each subject participated in six hours of ethnographic interviews, yielding arich description in their self-
perceptions, educational competence, and faith background. Teaching asavocation and moral education emerged as
important themes for these teachers and for future study.

DONOVAN Aine, Assistant Professor, “Intellectualism asaMilitary Skill in the Civil War,” Proteus, October 2000 publication
pending.

This article provides a brief overview of one of the deciding factorsin the Union Naval superiority - an educational
initiative begun in the early nineteenth century that stressed a complexity of thought which would produce master
mechanics, essayists, philosophers and strategists. The absorption of this new intellectualism by young naval officers
proved to be apivotal piecein fighting the Civil War and, subsequently, changed the Navy into an international force.

FRENCH, Shannon E., Assistant Professor, The Warrior’s Code, New York: Rowman and Littlefield Publishers, forthcoming.

Thisbook isan exploration of the values associated with thewarrior elite of several different culturesthroughout history
and acrosstheglobe. Thefirst chapter of thebook examinesthe need for unique codes of behavior for warriors, chapters
two through eight then highlight theideal s associated with thewarrior cultures of the ancient Greeks, the Vikingsandthe
Cdlts, the Romans, themedieval European knights, the Native Americans, the Chinese warrior monks, and the Japanese
samurai. Finaly, chapter nine opens the discussion of how these codes could or should be adapted for warriors of the
new millennium.

FRENCH, Shannon E., Assistant Professor, “ Roman Stoicism,” in Ethicsfor Military L eaders, New York: Pearson Publishing, 2000.

Thisexcerpt from The Warrior's Code, to beincluded in the custom text Ethicsfor Military Leaders, whichisused for
USNA's core ethics course (NE 203), clarifies the stoic philosophy of certain key Roman figures and connects their
views to the training of military leaders. Included in this excerpt are discussions of the writings of Zeno, Epictetus,
Cicero, Seneca, and Marcus Aurdlius. These discussions emphasize the stoic belief that the virtuous life is achieved
through self-discipline and behaving honorably at al times while resisting the distraction of emotional reactions to
experiencesor eventsbeyond one' scontrol. Theexcerpt al includesexamplesof how stoic principlesof self-control can
beappliedinamilitary context.
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FRENCH, Shannon E., Assistant Professor, “With Your Shield or On It; Challenging the Pacifist Mother Archetype,” under review
at thejournal Public Affairs Quarterly.

Thisarticlechallengestheclaimthat war isessentially amasculine pursuit (theinvention of masculineminds), and assuch
iscompletely incompatible with materna commitments. | make the argument that if ethicists adopt the position that the
pacifist mother archetypeistheonly acceptable mother archetype, thenwelimit therole of mothersinwartimetojust three
traditional roles: that of the victim, the protester, and the mourner. Before accepting these and other serious practical and
ethical consequences of exclusively endorsing the pacifist mother archetype, this article urges usto take a close ook a
exactly what it represents and how it may be challenged by aternative conceptions of what motherhood entails.

JOHNSON, W. B., Assigtant Professor, Dominy, N. L., and Koch, C.  Perception of Parental Acceptance-Rejection and Satisfaction
with Lifein Womenwith Binge Eating Disorder,” The Journal of Psychology, 134, 23-36, 2000.

Thisstudy contributed to the validating literature for Binge Eating Disorder (BED) by examining parental perceptions
and satisfaction with life among obese women with and without BED. Subjectswerefemal e patientsrecruited through
aprivate medical clinic. Subjectswere assigned to groups on the basis of body mass index (BMI) and scores on the
Questionnaire on Eating and Weight Patterns (QEWP, Spitzer et ., 1992). Groupsconsisted of (a) obese BED women
(n=32), (b) obese nonesating-disordered women (n=51), and (c) non-obese nonesating-disordered women (n=30). All
subjects completed the Parental Acceptance-Rejection Questionnaire (PARQ, Rohner, 1986), Satisfaction With Life
Scale(SWL, Fischer & Corcoran, 1994), and the Beck Depression Inventory (BDI, Beck & Steer, 1987). Obesewomen
with BED perceived their fathers as more regjecting than did women in the other groups. Further, they perceived their
fathers as significantly more rejecting than their mothers. The BED group indicated lower satisfaction with life and
higher levels of depression than the noneating-disordered groups. These findings further validate the diagnostic
category of BED. Obesewomen with BED appear to be adistinct subgroup of the obese population. Resultsindicate
aneed for further assessment of the father-daughter relationship in connection to BED and other eating disorders.

JOHNSON, W.B., Assistant Professor, Huwe, JM., and Lucas, J.L., “Rational Mentoring,” Journal of Rational -Emotive and
Cognitive-Behavior Therapy, 18, 39-54, 2000.

Psychologists and other mental health professionals often serve as mentors to graduate students, interns, and junior
professionals. Mentor relationshi psare often long-term and emotional ly complex and ideally involve provision of both
career and psychosocia functions, which prepare protégés for careersin the profession.  Although experienced and
accomplished, mentorsoftenfall prey to arange of irrational thinking which may compromisetheir effectivenessin the
mentor role. Inthisarticlewebriefly definementoring, describethe practicesof effectivementors, highlight theirrational
beliefs, which most often prove troubling to mentors and outline several strategies for effectively coping with these
beliefs. We hypothesize that routine and overt disputation of mentor-related irrational beliefs will enhance both the
effect and enjoyment of mentoring.

JOHNSON, W.B. Assigtant Professor, Ridley, C.R., and Nielsen, S.L., “Religioudy Sensitive Rational Emotive Behavior Therapy:
Elegant Solutionsand Ethical Risks,” Professional Psychology: Research and Practice, 31, 14-20, 2000.

Rational Emotive Behavior Therapy (REBT) can be an elegant treatment modality for explicitly religiousclients. Thisis
truein spiteof thetraditional anti-religiousstance of Albert Ellis. Thisarticlesummarizestheevolution of Ellis viewson
religion and mental health, considers potentia ethical dilemmas caused by utilizing REBT with religious clients, and
recommends strategies for reducing violation of ethical and specialty guidelinesin work with religious clients. We
concludeby proposing ageneral model for religiously sensitive psychotherapy, which may serveto under gird theorizing
and research on the gpplication of REBT and other treatment approachesto religious clients.

JOHNSON, W.B., Assigtant Professor, Nidlsen, SL., and Ridley, C.R., “Religioudy Senstive Rationa Emotive Behavior Therapy:
Theory, Techniques, and Brief ExcerptsfromaCase,” Professional Psychology: Research and Practice, 31, 21-28, 2000.

Rational Emotive Behavior Therapy’s(REBT's) methodsfor fostering change, such asdisputation of irrational beliefs,
aresmilar tothekindsof activitiesonemight expect to encounter inmany organized religions. REBT a so bearsastrong
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theoretica affinity with somereligionsbecause of its preferred therapeutic god of helping clients examine and change
their beliefs. Furthermore, theforma religioustenets and traditionsto which many clients adhere will usualy include
doctrinal materia, which is highly congruent with REBT’stheory of change. Such belief-oriented material might be
enlisted during REBT to help reigious clients evaluate and change their self-defeating, irrational beliefs. A case
integrating religiousbelief with REBT ispresented. Finally, we concludewith abrief summary of preliminary outcome
research regarding the efficacy of this approach.

JOHNSON, W.B., Assistant Professor, Houston, B., and Buford, R.K., “ Digtinctive Componentsand Perceived Sourcesof Gainin
Christian Counseling.,” Journal of Psychology and Christianity, 18, 238-253, 2000.

Thisarticledescribesthe results of two survey studies designed to assess Christian practitioner’ s perspectivesregarding
both the distinctive components and under girding sources of gain in Christian counseling. Both studies utilized
membersof the Christian Association for Psychological Studies(CAPS). Study 1 employed aconveniencesampleof 17
CAPSmembers, whilestudy 2 obtained asampleof 161 CAPSpsychologists. Resultsof the studieswere congruent and
offered support for amulti-dimensional model of Christian counsdling. Respondentsweremost likely to endorse God's
activeinvolvement in counseling and the counsel or’ sfaith asthe most distinctive components of Christian counseling.
The most highly endorsed active ingredient leading to change was the activity of God, Jesus Christ, or the Holy Spirit.

JOHNSON, W.B. Assistant Professor, DiGiuseppe, R., and Ulven, J., “Albert Ellis as Mentor: National Survey Results,”
Psychotherapy, 36, 305-312, 1999.

Asthefounder of Rational-Emotive Behavior Therapy (REBT), Albert Ellisisamong the most prolific and influential
psychotherapists of dl time. He has personally trained and supervised hundreds of therapists at his Ingtitute in New
York and annually providesdidacticinstruction for thousandsmore. Ellisisoften described ascold, aloof, and abrasive
interpersonally. He generally haslittle time for relationships, devoting most of histime to writing, training and seeing
clients. Because eminent psychologists are usually described as effective mentors (Kinnier, Metha, Buki, & Rawa,
1994), and because mentoring generally requiresthe presence of arelationship, we surveyed al Fellowsand Associate
Fdlowsof theIngtituteto determinewhether Albert Ellishas mentored junior psychotherapistsinthefield. Seventy-five
percent of the sample (N = 150) reported that Ellis had been apersonal mentor. In thisarticle, we describe the survey
findingsand implicationsfor commonly held viewsabout Ellis.

JOHNSON, W.B., Assistant Professor, Lall, R., Bongar, B., Jain, V., and Mittauer, M., “Efficacy of the Millon Clinical Multiaxial
Inventory - 11 in Discriminating Mental Health Patientswith and without Suicidal Ideation,” Military Psychology, 11, 423-432, 1999.

Forty-two mental health clinic patientswith suicidal ideation and 89 patientswithout suicidal idestion wereadministered
theMillon Clinica Multiaxid Inventory-Two (MCMI-I1: Millon, 1987). All participantswereactiveduty military personnd.
Fifteen MCMI-1I scale eevationswere significantly different between thetwo groups. Two discriminate analyses, the
first utilizing all 25 MCMI-11 scales, and the second with only the 13 MCMI-11 personality scales, produced correct
classficationratesof 80.92% and 75.57% respectively. Six of ssven MCMI-I1 “suicide” itemssignificantly differentiated
suicidal ideation and non-suicidal ideation groups. Resultsof thisstudy offer initia support for theutility of theMCMI-
Il asapotentia screening devicefor suicidal ideation.

JOHNSON, W. B., Assgtant Professor, Lall, R.,, HOLMES, E. K., CAPT., Brinkmyer, K.R., and Yatko, B.R., “ Persondlity Characteridtics
of FutureMilitary Leaders,” Military Medicine, 164, 906-910, 1999.

Relatively little is known about the personality characteristics of military personnel, particularly those who are most
successful in military careers. Thisstudy eval uated the personality characteristics of 530 third year Midshipmen at the
United States Naval Academy. Participants completed the Hogan Personality Inventory (HPI) and a demographic
questionnaire. Classranking datawasalso obtained asan indicator of successat theNaval Academy. Resultsindicated
that in comparison to national norms, midshipmen scored somewhat higher on scalesof ambition, sociability, intelligence,
and school successand lower on scales of adjustment, likeability, and prudence. Ambition, prudence, intelligence, and
school success were each significantly positively correlated with class standing. Implications of these findings for
understanding personality correlates of successin military leadership are discussed.
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JOHNSON, W.B., Assistant Professor, and Corser, R., “Learning Ethicsthe Hard Way: Facing the Ethics Committee,” in M.E.
Ware& D.E. Johnson (eds.), Handbook of Demonstrationsand Activitiesin the Teaching of Psychology, Vol | (2 ed.) , pp. 161-
164. New York: Smon & Schuster, 2000.

This article describes an approach to enhancing the value of case study material in teaching professional ethicsin
psychology. Themock committee approachinvolvesaseriesof hearings convened by studentswho rotate asmembers
on a class ethics committee. Members of the class participate randomly as psychologists accused of various ethical
violations. While the class observes, formal complaint hearings occur that result in officid rulings and the setting of
appropriate penalties and remedial requirements. Thelarger classthen joinsin active feedback and exchange with the
committee to highlight and discuss salient ethical issues. We present and discuss student evaluation data for this
technique and comment on the potential advantages of this teaching approach.

JOHNSON, W.B. Assistant Professor, “ Omnibus Persondity Inventory - Religious Orientation Scale,” in PC. Hill, & R.W. Hood
(eds.), Measuresof Religiosity, pp. 40-44, Birmingham, AL : Religious Education Press, 1999.

JOHNSON, W.B., Assistant Professor, “ TheRdligiousBelief Scale,” in PC. Hill, & R.W. Hood (eds.), Measures of Religiosity, pp.
54-56, Birmingham, AL : Religious Education Press, 1999.

JOHNSON, W. B., Assistant Professor, and Olson, R., “ The MMPI Religious Fundamentalism Scale,” in PC. Hill, & R. W. Hood,
(eds.), Measuresof Rdigiosity, pp. 427-430, Birmingham, AL : Religious Education Press, 1999.

JOHNSON, W.B., Assistant Professor, and Olson, R., “MMPI Religious Identification Scale” in PC. Hill, & R.W. Hood
(eds.), Measures of Religiosity, pp. 56-59, Birmingham, AL: Religious Education Press, 1999.

JOHNSON, W.B., Assistant Professor, Huwe, JM., Falow, A., Lal, R.,, HOLMES, EK., USN, CAPT., and Hall, W., “Does
Mentoring Foster Success? The Flag Officer Mentor Study,” Proceedings of the U.S. Naval Institute, pp. 44-46.

JOHNSON, David E., Professor, “Ethical Educationin the Military: Controlling the Institution of Violence,” in Deane Curtin
and Robert Litke, eds., Institutional Violence, Amsterdam: Editions Rodopi B.V., 1999.

From the time of Plato’s Republic the problem of institutionalized violence has been center stage. In ametaphor
of guard dogs Plato asks how can shepherds raise dogsto protect their flocks without becoming likewolves. The
Tailhook scandal heightened thisissue when some those trained and practiced in using violenceto contain Iragin
the Gulf War, turned their violence to fellow citizens and officers. Plato concludes that the state would be
safeguarded if the auxiliaries have been redlly finely educated. The article then addresses what might constitute
agood education for today’s managers of violence.

JOHNSON, David E., Professor, “ The Relation of Tradition to Judgment,” in Scott Lee and Allen Speight, Tradition and
Innovation, New York: University Pressof America, 1999.

This paper discusses the introduction of a core ethics course into the Naval Academy’s curriculum. Part of the
design included a core text edited by those teaching the course to provide afocus on professional military ethics.
The questions addressed include, how and why did we design such a course, what problems were encountered,
and what expectations did the Academy have for this course to contribute to the character development of those
taking the course? Since our faculty contains both civilian and military faculty, we confronted the best mix of
faculty in presenting the course.
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LUCAS, George R. Jr., Associate Professor, “Charles Hartshorne: The Last or the First,” The Personalist Forum, 14/2,
83-107, Fall, 1998.

K eynote addressfor the 100" Birthday celebration of Professor CharlesHartshorne, University of Chicago emeritus,
and University of Texas-Austin, recountsthe major intellectua achievements of America s most eminent philosopher
of religion in the 20" century, and attemptsto develop a historical context for estimating Hartshorne’s work.

LUCAS, GeorgeR. Jr., Associate Professor, “Morality and Cross Cultural Traditionsin the Philosophy of Robert C. Neville,”
N. Frankenberry, et a, eds., Re-thinking Neville, (Albany, NY: State University of New York Press, 1999).

Gives an account of the grounding of Neville’s moral theory in the traditions of Confucian and neo-Confucian
philosophy, arguing that the American philosophical idiom from which Nevillea so drawsisequally sufficient to
develop the communitarian insights he advocates.

Presentations

DONOVAN, Aine, Assistant Professor, “ Educating for Mora Leadership, theLegacy of George Bancroft (1800-1891),” Department
of LEL Brown Bag Speakers Series, USNA, Annapolis, MD, April 26, 2000.

DONOVAN, Aine, Assistant Professor, “ The Ethical Workplace; Fact or Fiction?,” Annual Conference for the Association of
Mora Education, Minnespolis, MN, November 18, 1999.

FRENCH, Shannon E., Assistant Professor, “With Your Shield or On It: Challenging the Pacifist Mother Archetype,” Feminist
Ethics Conference, Clearwater, Forida, October 1, 1999.

FRENCH, Shannon E., Assistant Professor, “With Your Shield or On It: Challenging the Pacifist Mother Archetype,” USNA.
Brown Bag Presentation (Dept. of Leadership, Ethicsand Law), November 1999.

JOHNSON, W.B., Assistant Professor, Huwe, J. M., Fdlow, A., Ldl, R.,and HOLMES, E.K., USN, CAPT., “Mentoring Among
Navy Flag Officers. A Survey of Retired Admirals,” poster session presented at the annual meeting of the American Psychological
Association, Boston, August, 1999.

JOHNSON, W.B., Assistant Professor, Nielsen, S.L.., and Robb, H.B., “ Rational Emotive Behavior Therapy for RdligiousClients,”
Continuing Education Workshop presented at the annual meeting of the Association for the Advancement of Behavior Therapy,
Toronto, Ontario, November 1999.

JOHNSON, W.B, Assistant Professor, “ Clinica Applicationsof Rational Emotive Behavior Therapy,” Invited lecture presented
to the Psychology and Psychiatry faculty at the National Naval Medical Center, Bethesda, MD, April 2000.

JOHNSON, W.B., Assistant Professor, “Brief and Elegant Psychotherapy for the 21% Century: A Rational Emotive Behavior
Therapy Primer,” Invited Professiona Workshop to be presented at Pine Rest Medical Center, Grand Rapids, M1, May 2000.

JOHNSON, David E., Professor, “Truth, Justice and Conciliation,” a paper delivered to Concerned Philosophers for Peace,
Radford, VA, October 22, 1999.

JOHNSON, David E., Professor, “Gandhi and Tutu: Two Mora Pioneersin the 20" Century,” atalk delivered to the Annapolis
Rotary Club, Annapolis, MD, January 20, 2000.

LUCAS, George R., Associate Professor, and Lee, J. Scott, “Using General Education Reform for Institutiona Improvement,”
FIPSE Project Directors Annua Meeting, Washington, DC, October 9, 1999,
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