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(a) Focus on remediation and moral development vice solely on punishment and risk of
possible separation,

(b) Involve a large number of midshipmen vice just a few,

(c) Get the midshipmen and officer chain of command more directly involved, and

(d) Streamline the process if a violation does occur.

We need the support of each midshipman and every member of the faculty and staff to
strengthen the implementation of the Honor Concept as outlined above. All Hands need to
get involved, discuss honor every day, share personal experiences, explain why honor is
central to success as Naval Officers, and help everyone in the Brigade develop into
leaders of character.

5. Action. The Brigade Honor Concept is implemented through this instruction. The
guidelines for its implementation are as follows:

(a) Establish an honor culture that fosters the growth of honorable behavior,

(b) Focus significant effort and resources on education and prevention,

(c) Increase the number of midshipmen involved and place the authority/responsibility
for the day-to-day education and processing of the Honor Concept in the hands of
midshipman commanders,-

(d) Place the Honor Staff in support of the midshipman commanders in the chain of
command,

(e) Open up Honor Hearings and Board proceedings to midshipmen, faculty and staff
for greater visibility and understanding,

(f) Reduce the administrative requirements under the Honor Concept and reduce the
length of time from accusation to resolution without compromising due process,

(g) Shift the responsibility for honor development to the officer chain of command, and

(h) Generate opportunity for honor issues to be openly discussed throughout the
Brigade.

6. Effective Date. This instruction is effective for all honor matters as of 1 January 2006.

7. Risk. Developing a sense of honor within the Brigade is not without risk. Our approach
is not to create an environment such that midshipmen have no opportunity to lie, cheat or
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steal. Instead we want to create an environment that encourages honorable behavior and
requires midshipmen to demonstrate it. Some midshipmenwill fail. We want to help and
encourage those that have clear potential to become honorable officers, while identifying
those whose obvious character flaw precludes their commissioning.

7. Dailv Honor. Honor is the foundation of our Naval Service Officer Corps. Active
participation in and discussion of matters of Honor within the Brigade of Midshipmen, and
indeed throughout the entire Naval Academy, is essential to successful completion of the
Naval Academy's mission.

Honor needs to be a daily topic of conversation. Midshipmen are encouraged to
discuss honor and counsel each other. They should be able to share personal
shortcomings and their efforts to improve as part of an ongoing process of personal
development. Our goal is to mentor and grow each midshipman's personal sense of honor
during their four years at the Naval Academy.

...EW-
'r~l, U.S. Navy

Distribution:

All Non-Mids (electronically)
Brigade (1 Per Room)
Commandant Staff
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Chapter 1 
The Importance of Honor 

“We as warriors must keep foremost in our minds that there are boundaries to the 
prerogatives of leadership:  moral boundaries. 

Failure of technique and management are tactical shortcomings that can be fixed but … 
failures of leadership’s nerve and character are terminal, catastrophic.  The moral forces 
are order, courage, confidence, and cohesion, forces that assure the troops’ faith in the 
integrity of leadership, its dependability to keep consistent standards of right and 
wrong.” 

Vice Admiral James B. Stockdale, USN (Ret.) 

The Midshipmen’s Mission at the United States Naval Academy 

     Your mission at the United States Naval Academy is to develop morally, mentally and 
physically in order to become a leader of character for our nation in the Fleet and the 
Fleet Marine Force.  Each of you must strive everyday to achieve this.  To help you reach 
your goal, the Naval Academy will provide you many opportunities to succeed.  Should 
you falter in your path, we will help you to learn and allow you new opportunities to try 
again.  This is the Naval Academy’s honor commitment to you, the Midshipman.  The 
clear path to becoming a leader of character and an outstanding naval officer is the path 
of honor:  honor in thought, in speech and in deed.  It is the foundation of our nation’s 
officer corps and the basis of our duty as naval officers. 

     Honor for a naval officer is, first and foremost, adherence to the principle that 
maintaining our personal integrity is more important than personal comfort and self-
interest.  Without honor there is no trust, there is no sense of teamwork.  With honor, 
trust is assumed and unquestioned, and individuals can become a team with unlimited 
possibilities.  Conversely, no one will follow you if you lack personal honor. 

     Our commitment to honor is the basis upon which the American people put their trust 
in us, and it is the basis upon which we build our trust in each other as a foundation for 
our officer corps.  Our commitment to each other enables us to work together to succeed 
in peace, and fight together to win in war.  Each officer’s personal honor serves as the 
glue that binds us together with the Naval Service, and binds us to the American public 
whom we serve.  The United States Naval Academy is committed to the moral 
development of our country’s finest leaders, and your Honor Concept forms the 
foundation for that development.   
 
How to Live with Honor 
 
     Your primary goal here at the Naval Academy is to become more honorable.  This 
path comprises the essence of all of our nation’s service academies.  Professional, 
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academic and athletic missteps can often be overcome.  Honorable behavior, however, 
can not be easily restored once it is compromised.     
 
    Often you will find that this battle is yours alone, as the most difficult honor challenge 
you will face is to be true to yourself.   Fortunately, you have many resources at your 
disposal.  Your years before plebe summer provided values taught by parents, teachers, 
coaches and clergy.   The midshipmen and officer Chains of Command, one’s peers and 
our Chaplains are here to help guide and encourage your commitment to honor.  
Ultimately each midshipman is responsible for their own personal honor - here are a few 
simple guidelines to help you on the path: 
  

1)  Aspire to honorable behavior and an honorable life.  It is a lifelong pursuit.  
You will always face questions of personal integrity and honor, but your honor is 
something no one can take away from you.  Only you as an individual can give it 
away. Do not sell yourself cheaply. 
 
2)  Build trust by always keeping your word to your superiors, peers, subordinates 
and all others.  If you fail in this, set out to correct the situation immediately. 
 
3)  Set the example for your peers, and follow the example our best leaders have 
set for you.  Always ask yourself if your actions will improve or degrade your 
own personal honor. 
 
4)  Seek and applaud honor in others.  Where you don’t find it, build it.  Talk 
about honor openly and often. 
 
5)  Protect your honor from those who would undermine it.  Do not “cover” for 
others or develop untrue stories. 
 
6)  Help your shipmate uphold his or her personal honor.  Set the example.  Assist 
them by helping them understand when they are compromising their honor.  
Never ask them to do anything dishonorable, remember – honor is a personal 
thing. 

 
Responsibilities of Faculty and Staff 
 
     The policy of the Naval Academy is that officers, enlisted and civilians will serve as 
role models in the area of honor for midshipmen.  We will reward those midshipmen who 
bear the truth, especially under demanding circumstances.  As a team, we will support 
midshipmen’s moral development throughout their short four years.  Our goal is to help 
midshipmen develop a keen sense of personal honor through encouragement, support, 
counseling, and teaching about honor.  This support will include opportunities for 
midshipmen to succeed, learn hard lessons, and have repeated opportunities to 
demonstrate honorable behavior. 
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The Brigade Owns Their Honor Concept 
 
     The Brigade Honor Concept “Midshipmen Do Not Lie, Cheat or Steal” provides only 
a starting point for the Naval Academy’s mission of moral development.  Only 
midshipmen can uphold the Brigade’s Honor Concept, just as only the individual can 
uphold his or her personal honor.  They must make it a reality in the Brigade through 
many positive acts of encouragement.   
 
     Inevitably, accusations of failure to adhere to the Honor Concept will occur.  Learning 
to confront dishonorable acts forms a key component of officership.  The correctional 
measures of the honor remediation process may be necessary, but are never sufficient by 
themselves to accomplish the moral development of midshipmen.  The Naval Academy 
mission implicitly includes moral development of midshipmen, as we are teaching, not 
just testing, leadership, character, and accountability.   
 
     The Brigade Honor Concept belongs to midshipmen.  You must make it come alive in 
Bancroft Hall.  You must conduct training, encourage each other, warn, report, 
investigate, counsel, and participate in the Honor Concept. 
 
Trust as Officers 
 
     The trust that others have in us as officers with honor is a true force multiplier.  It 
frees our superiors from the burdens of unnecessary oversight.  It empowers us to take 
risks, make changes and achieve goals.  It strengthens the abilities of our subordinates 
who feel confident in our decision making.  Sailors and Marines will not follow a leader 
they do not trust.  When others trust us to make honorable decisions and to act 
independently on those decisions, then we become the leader of a team that is able to do 
more than anyone thought in carrying out our mission. 
 
     Acting honorably only when others are watching becomes a burden to those who we 
serve or who serve us.  Without the trust of others in our acting honorably, we will never 
be able to reach our full potential as officers.  Together, honor, integrity and trust, make a 
character that is unquestioned – a necessity to meet today’s challenges. 
 
     Finally, knowing what honorable behavior is, does not complete the mission.  You 
must have the personal character and moral fortitude to DO what is right, regardless of 
personal consequence. 
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Chapter 2  
Development of a Sense of Honor 

 
“Honesty is the First Chapter of the Book of Wisdom” 
 

Thomas Jefferson 
 
Introduction 
 
     Honor development and more generally, moral development should embody the 
educational experience at the United States Naval Academy.  Every member of the Naval 
Academy, to include midshipmen, officers, faculty and staff should view honor 
development as an overarching mission of the Naval Academy and therefore, an 
obligation for us all. 
 
How We Teach Honor 
 
     Teaching Honor will have three components.  First, structured instruction in the 
academic environment will occur throughout the four year midshipman experience.  
Second, initiatives to foment honor within the Brigade will be developed and 
implemented.  Third, officers, faculty and staff will set the example for honor in their 
own personal accountability.  
 
Structured Instruction 
 
     Leadership, character and honor instruction will be most effective when taught across 
the entire four year midshipmen experience as a continuum (Tables 2-1 through 2-4).  It 
includes classroom training and life experiences in Bancroft Hall, on the playing field, 
and away from the academy on cruise or leave.  For honor, this continuum will contain 
relevant honor topics Plebe summer and each year thereafter.  Academic courses that 
address issues of personal integrity likewise will specifically integrate the Naval 
Academy’s emphasis on honor into their instruction.  A table of these topics in the 
continuum and related courses are provided below for each class at the Naval Academy: 
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 First Class Honor Education  
Table 2-1 

 
Honor Education Topics for First Class Midshipmen 

Venue Topics Hrs Development Delivery 

 Company 
Honor 

Training 

Honor in the Fleet, 
cultivating honor in 

underclass, setting the 
example 

4 Midshipmen Honor 
Staff 

Company Officer 
Company Honor Reps 

NS 40X 
Leadership 

Honor applications for the 
Junior Officer 3 NS 40X Officer Course 

Coordinator 
NS 40X Officer 

Instructors 

1/C Capstone Truth vs. Loyalty 1 Officer Development 
Staff Sr. Officer at USNA 

NL 400 Honorable Conduct in War 
Honor and the UCMJ 3 NL 400 Officer Course 

Coordinator 
NL 400 Officer 

Instructors 

All First Class 
Calls 

Daily Honor and the 
Brigade 4 

Superintendent 
Commandant 

Brigade Honor Advisor 

Superintendent 
Commandant 

Brigade Honor Advisor 

Forrestal 
Lecture Honor, Character, Integrity 5 Guest Speaker Guest Speaker 

 Total Hours 20   

 

 

Second Class Honor Education 
Table 2-2 

 
Honor Education Topics for Second Class Midshipmen 

Venue Topics Hrs Development Delivery 
 Company 
Training 

Our country’s expectations, 
setting the example, sense 

of personal honor 
4 Midshipmen Honor 

Staff 
Company Officer 

Company Honor Reps 

NL 302 Honor and Deckplate 
Leadership 5 NE 303 Officer Course 

Coordinator 
NE 303 Officer 

Instructors 

All Second 
Class Calls 

Daily Honor and the 
Brigade 4 

Superintendent 
Commandant 

Honor Commander 

Superintendent 
Commandant 

Honor Commander 
Forrestal 
Lecture Honor, Character, Integrity 5 Guest Speaker Guest Speaker 

 Total Hours 18   
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Third Class Honor Education  
Table 2-3 

 
Honor Education Topics for Third Class Midshipmen 

Venue Topics Hrs Development Delivery 
 Company 
Training 

Daily Honor.  Leadership 
and Honor.  Constitutional 

Paradigm 
4 Midshipmen Honor 

Staff 
Company Officer 

Company Honor Reps 

NE 203 

Truth Telling,  
Loyalty vs. Honor,  

Honor and Character,  
Case Studies 

11 NE 203 Officer Course 
Coordinator 

NE 203 Officer 
Instructors 

All Third 
Class Calls 

Daily Honor and the 
Brigade 4 

Superintendent 
Commandant 

Brigade Honor Advisor 

Superintendent 
Commandant 

Brigade Honor 
Advisor 

Forrestal 
Lecture Honor, Character, Integrity 5 Guest Speaker Guest Speaker 

 Total Hours 24   

 

Fourth Class Honor Education 
Table 2-4 

 
Honor Education Topics for Fourth Class Midshipmen 

Venue Topics Hrs Development Delivery 
 Company 
Training 

Learning from our mistakes, 
Find good examples, Value 
of moral authority 

4 Midshipmen Honor 
Staff 

Company Officer 
Company Honor Reps 

Plebe 
Summer 

Why Honor, Our Honor 
Concept, Honorable Life, 
Academy History of Honor  

6 
Honor Education 

Officer/ MIDN Honor 
Staff 

Midshipmen Honor 
Staff 

Plebe 
Reaffirmation 

Ceremony 

Honor, Country and the 
Naval Academy 1 Superintendent 

Guest Speakers 
Superintendent 
Guest Speakers 

NL 112 

Balancing Values and 
Mission, Obedience, Trust, 
Becoming an Honorable 
Person 

6 NL 112 Officer Course 
Coordinator 

NL 112 Officer 
Instructors 

All Fourth 
Class Calls 

Daily Honor and the 
Brigade 4 

Superintendent 
Commandant 

Brigade Honor Advisor 

Superintendent 
Commandant 

Brigade Honor 
Advisor 

Forrestal 
Lecture Honor, Character, Integrity 5 Guest Speaker Guest Speaker 

 Total Hours 26   
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Initiatives to Foment Honor 
 
     Initiatives to positively develop a sense of honor are planned throughout the year at 
the Naval Academy.  Our emphasis is to take action that enables midshipmen to realize 
the positive and constructive nature of personal honor.  Examples of initiatives that can 
be considered include: 
 

• Monthly “Honor Minutes” discussing positive examples of honor 
• Guest  Speakers addressing honor 
• Annual publication of the “Warrior’s Compass,” a midshipmen 

First Class testimonial on honor in their class at the Naval 
Academy 

• Distribution of XYZ cases, discussing honor compromises and 
subsequent remediation. 

• Graded Exams on standards of honor 
• Rewards for telling truth at great cost 
• Athletic Achievement linked to personal honor 
 

Emphasis on Personal Responsibility 
 
     Personal responsibility for your own honor encourages personal growth and 
development.  By emphasizing personal accountability in all facets of the Naval 
Academy, we lay a solid foundation for the officers we commission.  Personal example is 
our single most powerful teaching tool.  The key question each of us at the Naval 
Academy must ask is:  “What can I do to contribute to the development of my honor as 
well as the honor of the midshipmen that I impact?”  Midshipmen and non-midshipmen 
have different perspectives on the answer to this question. 
 
The Brigade of Midshipmen and Personal Accountability 
 
      The Honor Concept belongs to the Brigade of Midshipmen.  Ownership entails 
accountability for development of your personal honor, as well as that of your roommates 
and class.  Your ability to develop and stay true to your honor here at the Academy is a 
good indication of how you will perform as an officer.  Practice standing up for what is 
right, it gets easier when you’ve developed the habit. 
 
     Developing your personal honor is not a flawless process.  Learn from your mistakes 
and look to yourself, classmates, staff, and faculty to help you develop. 
 
Faculty/Staff and Personal Accountability 
 
     Honor development is fundamental to the USNA’s mission to develop combat leaders 
of character.  Actively discuss the Brigade’s Honor Concept among your peers.  Help to 
keep it current and alive.  A majority of a midshipman’s day is spent in class away from 
Bancroft Hall or on the athletic field.  The examples you set determine midshipmen 
expectations.  Take the time to promote and discuss honor during your interactions with 
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midshipmen.  Reinforce the Honor Concept in your classrooms and be receptive to those 
who acknowledge their mistakes. You should not ignore, but should feel compelled to 
confront those who may not be living up to the honor standard set by the Brigade.  All 
faculty and staff are encouraged to attend honor hearings or honor boards.  
 
   Please address any concerns or issues regarding the Honor Concept and its application 
directly to the Honor Staff or Officer Development Staff.  They will be responsive and 
listen to your questions or concerns.  Faculty/Staff play a critical role in honor at the 
Naval Academy, and your problem or suggestion for improvement to the system will 
always be welcome. 
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Chapter 3 
Midshipmen Roles and Responsibilities 

 
 “It is the responsibility of leadership to provide opportunity, and the responsibility of 
individuals to contribute” 
 

William Pollard 
 
Role of Leadership in Honor 
 

The Brigade Commander and his/her staff lead the Brigade in every aspect of 
midshipmen life.  At the Naval Academy, honor is fundamental to leadership.  Thus 
midshipman commanders at all levels will be engaged in promoting and educating the 
Brigade on the Honor Concept.  To provide essential support to commanders in 
promoting honor, the Brigade Honor Staff shall assist at every level of the midshipmen 
chain of command. 
 

This chapter provides guidance for every commander and Honor Staff member to 
ensure they create the best possible honor environment for their unit. 
 
What the Honor System Will Teach Leaders 
 

Leaders will find that personal examples in honor will have more impact on their 
command than any formal honor education or hearing.  In addition, Naval Academy 
midshipman commanders will find that their Honor Staff and other midshipmen under 
their command can help them to become positive, honorable leaders. 
 

Accountability by peer leaders also performs a key role in honor development.  
Several midshipman commander reviews will evaluate other midshipman’s level of 
personal integrity.  Besides the obvious determination of guilt or innocence of the 
accused presented before them, midshipmen commanders will embrace the following 
lessons:  
 

1)  Making sound, defendable decisions on difficult moral issues. 
2)  Employing staff to advise on complex decision making. 
3)  Developing personal command philosophy in support of Brigade-wide honor 
standards. 

      
Brigade Commander 
 
1. Actively promotes honor development in the Brigade. 
2. Provide vision though a “Brigade Commander’s Intent for Honor.” 
3. Maintains consistency in honor education and hearings conducted throughout the 

Brigade. 
4. Keeps the Commandant of Midshipmen apprised of all honor Cases. 
5. Resolves any disputes on honor process decisions among subordinates. 



USNAINST 1610.3G 
                                            21 Dec 2005       

 

 
 

12

6. Retains authority to overturn subordinate commanders for honor accusations. 
7. Employs the Brigade Honor Advisor in the execution of responsibilities. 
8. Leads honorably through personal example. 
 
Regimental Commander 
 
1. Actively promotes honor development in the Regiment. 
2. Maintains consistency and fairness across Battalions. 
3. Directly supports Company and Battalion Commanders in education, processing, 

investigations, Board administration and coordination. 
4. Employs the Regimental Honor Staff in the execution of responsibilities. 
5. Leads honorably through personal example. 
6. Convenes Brigade Honor Boards for “not guilty” pleas. 
7. Recommends sanctions and remediation for cases found “in violation” or “guilty” 

pleas forwarded by Battalion Commander. 
 
Battalion Commander 
 
1. Actively promotes honor development in the Battalion. 
2. Maintains consistency and fairness across the Companies.  
3. Conducts a hearing for accusations forwarded by their Company Commanders, and 

dismisses, counsels/remediates or forwards them to the Regimental Commander as 
appropriate. 

4. Employs the Battalion Honor Advisor in the execution of responsibilities. 
5. Leads honorably through personal example. 

 
Company Commander 
 
1. Actively promotes honor development inside their Company. 
2. Maintains consistency and fairness across their Platoons. 
3. Receives new honor case packets from their Company Honor Advisor, and dismisses, 

counsels/remediates or forwards to Battalion Commander as appropriate. 
4. Ensures every midshipman in Company has observed an Honor Board. 
5. Employs the Company Honor Advisor in the execution of responsibilities. 
6. Provides oversight of remediation for midshipman in their Company. 
7. Conducts Company Commander Hearing. 
8. Leads honorably through personal example. 
 
Platoon Commander 
 
1. Actively promotes honor development inside their Platoon. 
2. Ensures every midshipman in their Platoon has attended an Honor Board. 
3. Assists with Remediation of individual midshipman as directed. 
4. May participate in Company Commander Review Board. 
5. Leads honorably through personal example. 
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Squad Leader 
 
1. Actively promotes honor development inside their Squad. 
2. Ensures every midshipman in their squad has attended an Honor Board. 
3. Executes Honor Remediation of squad members as directed. 
4. May participate in Company Commander Review Board. 
5. Leads honorably through personal example. 
 
Honor Staff Supports the Brigade Chain of Command 
 
     The Brigade Chain of Command and Honor Staff work together in a “Command and 
Staff” relationship to ensure each midshipman acts honorably and instinctively.  
 

A military commander continually faces problems that involve 
uncertainties and alternative possibilities in their solution.  Since the 
purpose of a staff is to assist the commander in the exercise of command, 
the work of the staff, as well, revolves around the solution of problems … 
using five logical steps: 
 

• Recognize the problem 
• Collect necessary information 
• Develop possible solutions 
• Analyze and compare possible solutions 
• Select the best solution 

 
Joint Staff Officer’s Guide 

  
The significance of the Naval Academy’s moral mission requires a Midshipmen 

Honor Staff to assist the chain of command in cultivating honor in Naval Academy 
graduates.  In addition to administrative support, the Honor Staff supports the Brigade 
Chain of Command by ensuring consistency and legitimacy in all aspects involving 
honor.  Nominated by fellow midshipmen, Honor Staff midshipmen enable the Brigade 
ownership of honor.  This midshipmen autonomy in honor ensures each and every 
midshipman believes and lives with the greatest sense of honor.   
 

Honor Staff members are assigned at every level of command (Table 3-1 and Figure 
3-1) and oversee all aspects of education, honor boards, investigations, remediation, 
counseling, and honor elections. Staff responsibilities are specified below, by position, to 
ensure optimal coordination. 
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Honor Staff Organization 
 

 
 

Position (quantity in Brigade) Midshipman Rank 
Brigade Honor Advisor (1) Five Stripes 
Regimental Honor Advisor (2) Four Stripes 
Regimental Advisor for Investigations (2) Four Stripes 
Regimental Advisor for Remediation (2) Four Stripes 
Regimental Honor Secretary (2) Two Stripes 
Regimental Honor Board Coordinator (2) Two Stripes 
Regimental Honor Academic Liaison (2) Two Stripes 
Battalion Honor Advisor (6) Three Stripes 
Battalion Investigating Officers (24*) Two Stripes 
Company Honor Advisor (30) Two Stripes 
Company First Class Honor Representatives (60) None 
Company Second Class Honor Representatives (60) None 
Varsity Athletic Team Honor Representatives One Stripe 
Brigade Support Activity Honor Representatives One Stripe 
Club Sport Honor Representatives One Stripe 

 
* includes 2/c Investigating Officers that do not wear stripes. 

 
 

Table 3-1 
Number, position and rank of Midshipmen Honor Staff 
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Brigade Honor Organization

Regimental 
Commander IIIII

Brigade Commander 
IIIIII

Company 
Commander III

Platooon
Commander II

Command Staff

Brigade Honor Advisor (1)  IIIII

Reg Honor Advisor (2) IIII
Reg Advisor for Investigations (2) IIII
Reg Advisor for Remediation (2) IIII
Secretary (2) II
Board Coordinator (2) II
Academic Liaison (2) II

Battalion Honor Advisor (6) III
Investigating Officers (24) II

Squad Leader I

Individual 
Midshipman

Battalion 
Commander IIII

Company Honor Advisors (30) II
Varsity Athletic Team Reps  I
BSA Reps  I
Club Sport Reps  I
First Class Company Honor Reps (60)
Second Class Company Honor Reps 60)

 
Brigade Command and Honor Staff Relationships 

Figure 3-1 
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Brigade Honor Advisor 
 
1. Assists in development of the “Brigade Commander’s Intent for Honor.” 
2. Ensures chain of command upholds brigade-wide standards for honor. 
3. Coordinates with Brigade leaders, Class Presidents, Company Honor Representatives, 

and Varsity Team/Club/BSA Honor representatives to maintain a proper attitude 
toward honor within the Brigade. 

4. Ensures the proper processing of reported honor violations. 
5. Reviews and approves prospective representatives. 
6. Keeps the Commandant, Director Officer Development, and Honor Officer well 

informed of all Brigade Honor Staff matters. 
7. Coordinates all aspects of Honor indoctrination for plebes. 
8. Preside over Brigade Honor Boards for midshipmen of all classes. 
 
Regimental Honor Advisor 

 
1. Responsible for the development and implementation of honor training for the 

Regiment.*   
2. Supervise and observe company honor representatives presentation of lessons. 
3. Coordinate with Officer Development to develop and implement the training and 

education program for officers, coaches and faculty. 
4. Maintain training records and review Company Honor Representative training 

records. 
5. Ensure Midshipmen are observing Brigade Honor Boards. 
6. Preside over Brigade Honor Boards for midshipmen second class and below. 
7. Perform such other duties as assigned by the Brigade Honor Advisor. 
 
*  To be effective, training on the Honor Concept must include timely, practical examples. Toward this end, 
summaries of cases (XYZ cases) at various stages of the process shall be provided to the Brigade as a 
means of honor training. These summaries will describe the basic circumstances of the offense, the 
decision, and the disposition. These summary sheets are for the training of the Brigade only and shall not 
be discussed with, or released to, anyone outside the Brigade of Midshipmen, Brigade Officers and faculty. 
The Brigade Honor Committee may also disseminate summaries of cases to the Brigade. 
 
Regimental Advisor for Investigations 
 
1. Supervises the conduct of all investigations forwarded to the Regimental 

Commander. 
2. Drafts the formal statement of charges with the assigned investigating officer 

following the case overview, for presentation to the accused after review by the Legal 
Advisor to the Commandant. 

3. Prepares and sends the notice of the suspected violation with the investigative case 
packet of a preliminary investigation, notice of rights of the accused, and notice of 
potential financial responsibility  to the accused. 

4. Conducts training sessions for Battalion Investigating Officers. 
 
5. Designates a Battalion Investigating Officer for each case forwarded by the 
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Regimental Commander. 
6. Ensures that the Battalion Investigating Officer conducts a thorough investigation, 

including faculty or staff members’ opinions in cases involving difficult or 
specialized knowledge, particularly plagiarism and cheating in technical courses. 

7. Performs such other duties as assigned by the Regimental Honor Advisor. 
 

THE REGIMENTAL ADVISOR FOR INVESTIGATIONS WILL NOT PRESIDE AT 
BRIGADE HONOR BOARD HEARINGS. 
 
Regimental Advisor for Remediation 
 
1. Supervises the progress of all midshipmen currently in the Remediation Program. 
2. Conducts Remediation training sessions for Midshipmen Remediation Officers, 

Faculty and Staff. 
3. Designates a Midshipman Remediation Officer when remediation is assigned at any 

point in the Honor Process. 
4. Will coordinate with the Regimental Honor Advisor to ensure education-related 

sanctions of all midshipmen currently in Remediation Program are completed. 
5. Will coordinate with Faculty and Staff Remediators.  
6. Preside over Brigade Honor Boards for midshipmen second class and below. 
7. Performs such other duties as are assigned by the Regimental Honor Advisor. 
 
Regimental Honor Secretary 
 
1. Ensures that the Midshipmen Information Database System accurately reflects the 

status of all Honor Cases in the Regiment. 
2. Ensures that board records are complete, current, and properly safeguarded. 
3. Ensure notification (via MIDS) of all involved personnel of the status and results of 

each case throughout the honor process:  accused, accuser, witnesses, and, when 
appropriate, observers.  This notification would occur after each significant stage of 
the process including the chain of command decision to investigate or terminate, the 
Brigade Honor Board, the Commandant’s Hearing, the Superintendent’s Review, and 
the Secretary of the Navy’s decision.   

4. Takes accountability muster for honor staff meetings. 
5. May serve as recorder at Brigade Honor Boards. 
6. Carries out any duties assigned by the Regimental Honor Advisor. 
 
Regimental Honor Coordinator 
 
1. Coordinates with the other Regiment to ensure consistency and fairness. 
2. Ensures communications are maintained with all Company and Battalion Honor 

Advisors. 
3. Schedules Honor Boards using a computer-generated process of random selection of 

board members. 
4. Reserves the Levy Center Honor Spaces for all Boards and Honor Staff meetings. 
5. Tracks attendance and initiates conduct action as necessary for unauthorized absences 
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from Honor Boards. 
6. May serve as Recorder at Brigade Honor Boards. 
7. Carries out any duties assigned by the Regimental Honor Advisor. 
 
Regimental Honor Academic Liaison 
 
1. Ensures that a faculty member who makes an honor violation accusation is kept 

informed of all decisions on, and the final outcome of, that honor case. 
2. Coordinates with the faculty member when their presence is requested at any hearing 

or board. 
3. Inform the Academic Dean and Provost and Faculty Senate representative of the time 

and date of every Honor Board to provide the opportunity for the presence of faculty 
observers at each board. 

4. Acts as an Honor Staff point of contact for the faculty at the Naval Academy. 
5. Assists the Chairs of the Academic Departments and the Departmental Honor Liaison 

officers in keeping the faculty advised on honor matters. 
6. Ensures the faculty and Varsity Team, Club, and BSA Officer Representatives are 

provided up-to-date honor materials and conducts faculty training sessions. 
7. Inform the Deputy Director of Athletics of the time and date of every Honor Board to 

provide the opportunity for the presence of an Athletic Department representative at 
each board.  

8. Coordinates with the other Regiment to ensure consistency and fairness. 
9. May serve as Recorder on Brigade Honor Boards. 
10. Responsible for fostering good communications between the Brigade, Faculty and 

Staff. 
11. Carries out any duties assigned by the Regimental Honor Advisor. 
 
Battalion Honor Advisor 
 
1. Serve as the primary advisor to the Battalion Commander regarding decisions 

involving honor within their Battalion. 
2. Keep their Battalion Commander informed of all honor related issues in their 

Battalion. 
3. Ensure overall adherence to Honor Instruction. 
4. Coordinate with the Regimental Honor Staff and report the progress of honor offenses 

in their respective Battalion. 
5. Ensure timeliness in the honor process.  
6. Maintains consistency within the Battalion. 
 
Battalion Investigating Officers 
 
     Are members of the Brigade Honor Staff who investigate cases assigned by the 
Regimental Advisor for Investigations.  The responsibilities of the Battalion Investigating 
Officers are to: 
 
1. Gather evidence, interview witnesses, collect statements, and submit a written report 
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of the investigation to the Regimental Advisor for Investigations. 
2. Investigate and present cases to the Brigade Honor Board in a fair, impartial, and 

objective manner, providing all relevant information to the Brigade Honor Board. 
3.   Be trained by the Regimental Advisor for Investigations, the Honor Officer, and 

Honor Legal Advisor. 
 
     There will be 4 Battalion Investigating Officers per battalion comprised of 
midshipmen first and second class.  The Brigade Honor Advisor shall solicit volunteers to 
the positions of the Battalion Investigating Officers during the semester before they are to 
fill the position.  Recommendations by the Brigade Honor Advisor of midshipmen to 
serve as Battalion Investigating Officers shall be submitted to the Honor Officer for 
approval. 
 
Company Honor Advisor 
 
1. Serve as primary advisor to Company Commander regarding decisions involving 

honor within their company. 
2. Keep their Company Officer informed of all honor related issues in their company. 
3. Coordinate with the Brigade Honor Staff and report honor progress in respective 

company. 
4. Ensure overall adherence to Honor Instruction. 
5. Ensure timeliness in the honor process.  
6. Receives and forwards honor violation accusations. 
7. Maintain consistency within the Company.  
 
First and Second Class Company Honor Representatives 
 
1. Serve on Brigade Honor Boards, Battalion Review Boards, and Company Review 

Boards. 
2. Act as Midshipman Advisors to the accused when requested. 
3. Be responsible for the education of their companies in the Honor Concept. 
4. Maintain complete training records. 
5. Keep other Honor Representatives and Honor Advisors in their company informed on 

honor matters. 
6. Ensure full awareness of the principles of the Honor Concept by the midshipmen 

within their company. 
7. Receives and forwards honor violation accusations. 
8. Perform such additional duties assigned by the Company Honor Advisor. 
 
Midshipman Advisor 
 
1. Is a Company Honor Representative requested by the accused. 
2. Accompanies the accused before the Brigade Honor Board. 
3. Familiarizes the accused with the Honor Concept (including the rights of the accused) 

and case processing procedures. 
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4. Provides practical advice on the presentation of the accused’s case.  Midshipmen 
acting as advisors are reminded that it is a violation of the Honor Concept to advise 
another to lie. 

5. Assists the accused in preparing for the various steps in processing a case. 
6. Serves as an advisor to the accused, not as the accused’s representative.  The accused, 

and not the Midshipman Advisor, shall question witnesses, present evidence, make a 
final statement, and otherwise present the case. 

 
Varsity Athletic Team Honor Representatives 

 
1. Will be a team-elected representative. 
2. Serves as primary advisor to the team and its Captain. 
3. Accountable for the honorable behavior of their team. 
4. Receives and forwards Honor violation accusations. 
5. Coordinates any honor events within their team. 
 
Brigade Support Activity Honor Representatives 
 
1. Will be an activity-elected representative. 
2. Serves as primary advisor to the activity and its President. 
3. Accountable for the honorable behavior of the activity. 
4. Receives and forwards honor violation accusations. 
5. Coordinates any honor events within their activity. 
 
Club Sport Honor Representatives 
 
1. Will be a team-elected representative. 
2. Serve as primary advisor to the team and its Captain. 
3. Accountable for the honorable behavior of their team. 
4. Receives and forwards honor violation accusations. 
5. Coordinates any honor events within their team. 
 
Nomination of the Honor Staff by the Brigade 
 
     An Honor Staff system of nominations and elections promotes an honor system owned 
by the midshipmen.  An election process reinforces midshipmen ownership of the Honor 
Concept by allowing the Brigade to select those individuals who will best facilitate the 
Concept.  All companies elect a staff of Honor Representatives, and from this each 
semester’s Honor Staff may be drawn.  These elections should occur at least annually in 
each Company as required below.  Replacement elections may occur as needed, such as 
during turnover following the semester striper selection process, in order to encourage 
maximum participation of the Brigade in the Honor Staff.  Honor Staff provides unique 
leadership opportunities that complement the chain of command striper opportunities 
during a midshipman first class year.  Ideally some exchange of midshipmen between 
Honor Staff and Command positions would foster increased awareness of the value of 
honor in the tradition of the Brigade of Midshipmen. 
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Nominations and Elections of the Company and Battalion Level Honor Staff  
 
     During the spring semester of each academic year, the second class and third class in 
each company will each elect two Honor Representatives to serve as the Company Honor 
Staff for the next academic year.  In addition to representing their class in Company, First 
Class Honor Representatives will serve as the primary and alternate Company Honor 
Advisor.  First Class Honor Representatives within a Battalion will also nominate and 
elect a fellow First Class Honor Representative for Battalion Honor Advisor.  These 
nominations should be forwarded to the Brigade Honor Advisor and the Officer 
Development Honor Officer for approval.  
 
Nominations and Elections of the Senior Honor Staff 
    
     The nomination and election process for Senior Honor Staff (Regimental and Brigade) 
will occur each semester concurrently with the regular Chain of Command (Striper) 
selection board.  In addition to following the same procedures outlined in Chapter 5, 
Processing Alleged Honor Violations, the Plebe Summer Honor Staff  will consult with 
the Honor Advisor before acting on an alleged offense. 
      
The senior Honor Staff will consist of the following seven positions:  

 
Brigade Honor Advisor  
Regimental Honor Advisor/Education (1 per regiment)  
Regimental Advisor for Investigations (1 per regiment) 
Regimental Advisor for Remediation (1 per regiment) 

 
     Any midshipman who seeks to serve in these positions must submit a one page 
summary listing their qualifications and motivations to the current Brigade Honor Staff, 
with Company Officer endorsement.  Honor Staff or Striper experience may be helpful, 
but not required, for selection to Senior Honor Staff.   
 
     All Company Honor Representatives, including those who also served as Company or 
Battalion Honor Advisors, will meet to elect a slate of potential candidates.  This elected 
slate for oncoming Honor Staff will be interviewed by both the off going Senior Honor 
Staff and Officer Development Staff.  The Commandant will then convene a striper 
selection board to consider the nominated selections, concurrent with the Brigade Striper 
slate, and select the officers of the Honor Staff to be recommended to the Superintendent 
for the next academic semester.  The Superintendent will approve the selection of the 
Senior Honor Staff. 
 
     Following appointment, the Brigade Honor Advisor and the new Senior Honor Staff 
will fill the following positions by drawing from other candidates for senior Honor Staff 
or Company/Battalion level Honor Staff: 
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Regimental Honor Secretary (1 per regiment)      
Regimental Honor Board Coordinator (1 per regiment)    
Regimental Honor Academic Liaison (1 per regiment) 
Battalion Investigating Officers (4 per battalion)   
 

Plebe  Summer Cadre Honor Staff 
 
     Plebe Summer Cadre Honor Staff shall be the responsibility of the midshipmen 
selected for the subsequent fall semester Brigade and Regimental level honor staffs.  At 
least four of these fall Honor Staff midshipmen shall serve during each of the two blocks 
of Plebe Summer.  They will be assigned to Plebe Summer Cadre and directly support the 
Plebe Cadre Regimental Commander in the honor education of the Plebes.  Their striper 
positions and midshipman rank are as follows: 
 
Position      Midshipman Rank 
 
Cadre Regimental Honor Advisor   Four Stripes 
Cadre Regimental Advisor for Education  Three Stripes 
Cadre Regimental Advisor for Remediation  Three Stripes 
Cadre Regimental Advisor for Investigations  Three Stripes 
 
     In addition to the primary focus of Plebe honor education, the responsibilities of each 
summer position shall include all responsibilities specified by position in this chapter.  
Any honor violations during the summer months from Naval Academy Summer 
Programs (NASP) or Summer Cruises will be the responsibility of Cadre Regimental 
Advisor for Investigations.  She shall ensure staff support of either the NASP chain of 
command or the upcoming fall midshipmen commanders “in absentia” to the maximum 
extent possible.   Any ongoing remediation through the summer months will be 
coordinated and executed by the Cadre Regimental Advisor for Remediation.  Ultimately 
the Plebe Cadre Honor Staff will ensure all standards for Brigade honor education, 
remediation and investigation are maintained throughout the summer months. 
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Chapter 4 
Compromising Honor 

 
 “Midshipmen are persons of integrity:  They stand for that which is right. 

 
 They tell the truth and ensure that the full truth is known.  They do not lie. 
 
 They embrace fairness in all actions.  They ensure that work submitted as their own is 
their own, and that assistance received from any source is authorized and properly 
documented.  They do not cheat. 
 
They respect the property of others and ensure that others are able to benefit from the use 
of their own property.  They do not steal.” 
 
      Brigade of Midshipmen Honor Concept 
 
Background 
 

The Honor Concept has lasting simplicity.  It was developed by midshipmen in 1951 
to enable them to maintain their own highest ethical standards.  It works only if the 
Brigade understands and commits to it.  The Concept is simple, yet its spirit is broad and 
covers all facets of a midshipman’s life subsequent to taking the Oath of Office as a 
midshipman. The Concept, as the minimum standard of honor for a midshipman, forms 
the link to the high standards demanded of Naval Officers in a life of service. 
 
Precepts 
 
1.  Honor is critical to the values we admire and your development at USNA. 
2.  Midshipmen are presumed to be honorable. 
3.  Midshipmen’s statements and actions must always represent the complete truth. 
 
Why Compromises in Honor Must be Confronted  
 
     The Naval Academy’s Honor Concept was developed by midshipmen for 
midshipmen.  The concept itself is held together by its principles, traditions, and precepts. 
These principles act together to ensure that midshipmen act honorably, instinctively.  A 
violation of the Honor Concept is an affront to every member of the Brigade of 
Midshipmen and demonstrates a lack of development towards becoming an officer. 
 
     As honorable actions fulfill the trust invested in you, a failure of honor creates a 
failure of trust.  This results in a lack of trust by your roommate, classmate or teammate.  
It erodes your reputation as someone who can be counted on in the Brigade.  It violates 
the trust placed in you by the American people.  But most importantly, it undermines the 
trust you have in yourself. 
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     Honor compromises generally occur by the individual involved intending to commit a 
dishonorable act.  While you may think dishonorable thoughts or contemplate unsuitable 
behavior, it is your actions and statements that determine your honorable nature.  
Correcting dishonorable behavior and confronting honor compromises are essential to 
maintaining the high standards of integrity within the Brigade of Midshipmen.  By setting 
the example for your peers, you help your shipmate and protect your own honor.  You 
learn best by watching and observing each other.  
 
     These guidelines are the basis for a midshipman’s conduct in all places and under all 
conditions.  The Honor Concept describes a way of life and provides tools for helping 
midshipmen with the difficult task of learning how to correct honor compromises in their 
own lives and the lives of those around them.  
 
Definitions of Honor Compromises 
 
     Honor violations can be broken down into three different categories:  lying, cheating, 
and stealing.  This chapter will attempt to define these offenses as they are typically 
applicable within the Brigade of Midshipmen.   
 
Definition of Lying 
 
     To state an oral or written untruth with the intent to deceive.  It is a lie to misrepresent 
the true situation or to deceive by withholding, omitting or subtly wording information in 
such a way as to leave an erroneous or false impression of the known true situation.  The 
misrepresentation may be either by word or by deed. 
 
Discussion on Lying 
 
     The Brigade considers a lie to be broader then explicitly and deliberately constructing 
a falsehood.  While some lies are accepted in society, at the academy we discourage these 
little white lies to preclude getting in the habit of bending the truth.   
 
     The following are different categories of lying typically encountered: 
 
Lying by Omission:   Midshipmen are expected to tell the complete truth.  When being 
questioned it is a lie not to tell the complete truth of the situation. 
 
Example:  Midshipman X and Midshipman Y went to Baltimore with several friends for 
the weekend.  Midshipman Y drinks underage but manages to get through the weekend 
without any problems.  On Sunday night Midshipman X and Midshipman Y return to the 
Academy where they learn that another one of their friends Midshipman Z got into 
trouble for driving while intoxicated.  An officer calls in Midshipman X and asks him 
about the weekend.  Specifically the officer asked who was with Midshipman X that 
weekend.  Midshipman X responds by naming every person with him that weekend except 
Midshipman Y.    
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Honorable resolution:  Though Midshipman X is not verbally lying to the officer, since 
every name he mentioned was present, he did misrepresent the true situation that 
weekend and lied by omitting Midshipman Y’s name.  It would have been just as easy to 
have mentioned Midshipman Y’s name; there is no requirement to volunteer that 
Midshipman Y had been drinking underage, unless asked. 
 
Lying by Subtly Wording Information:  Midshipmen are expected to be responsible for 
their actions.  When being questioned it is a lie to purposely leave a false impression.  
 
Example:  Midshipman X is asked by his company officer to stop by her office at some 
point during the day.  Midshipman X goes through the day and walks by the company 
officer’ s office several times in transit to other places in the hall but forgets about the 
meeting completely.  The next day the company officer asks Midshipman X why he did not 
stop by her office for the meeting.  Midshipman X replies “Ma’am, I came by your office 
several times but never seemed to find you.” 
 
Midshipman X did in fact go by his company officer’s office several times, but never with 
the purpose to find or talk to his company officer.  Midshipman X is lying to the officer 
about the true situation.  He had forgotten about the meeting and created an answer that 
made it sound as if he had looked for the officer with no success. 
 
Honorable resolution:  It would have been much easier for Midshipman X to just admit 
that he forgot to see the Company Officer than to shade the truth.  If the Company Officer 
had seen him walk by her office, what is her opinion of Midshipman X’s honor now?   

 
Lying by Deed:   Midshipmen are expected to be honorable in all they do and say.  It is a 
lie to state, act, or possess false information about yourself or a situation.  Possessing 
false identification or using another’s legitimate identification as your own is considered 
a violation of the Honor Concept by lying.   

 
Example:  Midshipman X acquires a false ID from one of his friends.  He uses it one 
weekend to gain access to a bar.  During his interaction with the bouncer, he is never 
asked his name, date of birth, or any other questions.  He enters the bar with no problem. 
   
Although Midshipman X did not lie verbally, he did lie by giving the bouncer an ID he 
knew to be fake.  The act of presenting the ID was an attempt to misrepresent 
Midshipman X’s age. 
 
Honorable resolution:  Underage drinking is a conduct lapse, and against the law, but 
does not by itself bring question on your honor.  Lying by false representation brings 
your whole sense of honor into question.  Accept punishment for breaking regs, but do 
not compromise honor just for a few drinks. 
 
    In summary, it is easy to lie – most of us have done so repeatedly as children.  It is a 
sign of maturity to always speak the truth.  This is especially true in little things.  Why  
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compromise your honor for something of little value?  You never have to remember what 
you said if you always tell the truth! 
 
Definition of Cheating 
 
     To use unauthorized assistance in submitted work as one’s own efforts or to copy or 
submit another’s work or ideas claiming them as one’s own and in some circumstances 
not giving proper reference to that work.  It is also cheating to derive an unfair advantage 
by one’s actions. 
 
Discussion on Cheating 
      
     Cheating is dishonorable because you are putting your classmates or shipmates down.       
The definition of cheating in the Brigade applies to all parts of a Midshipmen’s life and is 
not just applicable to academics.  Hard work, extra effort, fair competition is never 
cheating.  But taking unfair advantage or trying to get something at the expense of others 
is always dishonorable.  The following are examples of cheating at the Naval Academy: 

 
Cheating by using unauthorized assistance:  Giving or receiving assistance on homework 
assignments is allowed and encouraged unless specifically prohibited by the instructor.  
Giving or receiving assistance on individual assignments, other than homework, is 
permitted only when your instructor specifically allows it.  When a midshipmen uses 
unauthorized assistance on individual assignments, any project  or take home exams, it is 
an honor violation. When in doubt, ask your professor! 

 
Example:  Midshipman X is having difficulty with a computer programming project.  He 
knows that he is not allowed to talk to anyone but his instructor about the project.  The 
project deadline looms.  Midshipman X goes to Midshipman Y and asks general but 
pertinent questions to the project.  Midshipman Y who is in the same class as 
Midshipman X answers the questions. 
   
Midshipman X is cheating in this situation because he is asking for help from 
Midshipman Y despite his knowledge of the restrictions on the project.  Midshipman X is 
also manipulating Midshipman Y to compromise her honor using a guise of “classmate 
loyalty.” 
 
Honorable resolution:  Do your own work and take pride in the fact that you’ve done 
your best.  If it is a group project, ensure that’s what your teacher wants.  Better to get a 
lower grade and seek help than to compromise your honor.  The rest of your classmates 
work by and accept the rules of the instructor, and expect all to do the same. 
    
Cheating by gaining an unfair advantage:  Midshipmen are expected not to try to achieve 
an unfair advantage over their classmates.  Any information taken or received that gives a 
midshipman an unfair advantage over another midshipman is an honor offense. 
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Example:  During the Spring PRT a group of five midshipmen are struggling to pass the 
run portion of the PRT.  They are in a group lagging behind others on the run course. 
Unseen by others, the leader of the group decides to cut a corner of the run and is 
followed by the four other midshipmen.  The midshipmen shave off fifty yards from the 
run and meet the minimum time. 
 
In this case all Midshipmen are guilty of gaining an unfair advantage.  They took 
advantage of an opportunity in a dishonest manner.  The rest of the Brigade had trained 
properly for the PRT and did not cheat themselves or others by taking a short cut. 
 
Honorable resolution:  How much better to fail the PRT, go to remedial classes and work 
to pass than stiffing the entire Brigade on a well known standard. 
   
Cheating by Plagiarism:  Plagiarism is dishonorable.  It involves using the words, 
information, insights, or ideas of another without crediting that person through proper 
citation.  Proper documentation is required for all source material as discussed in the 
individual course policy statement which will be provided and explained by each 
instructor during the first session of each course.  It is your responsibility to know the 
rules for proper citation - claiming ignorance of the proper citation rules is not an excuse 
for cheating.  One can avoid plagiarism by fully and openly crediting all sources used.  In 
the absence of guidance from the instructor, reference “the Modern Language 
Association of America” (standards and rules to be followed when referencing source 
material). 

 
Example:  Midshipman X is running out of time to complete a midterm paper.  In the 
early morning hours, Midshipman  X decides to copy and paste two long paragraphs 
from an internet site on the subject of the paper.  The two paragraphs help to fill the 
papers length requirements.  Midshipman  X does not credit the author of the website for 
their work. 
  
Honorable resolution:  Midshipman  X has plagiarized; he has tried to pass someone 
else’s work, thoughts, and ideas off as his own.  How much easier to quickly write some 
words of your own or quote and cite a reference correctly?  Better to take a lower grade 
or turn a paper in late than compromise your honor. 
 
Definition of Stealing  
 
     Wrongfully taking, obtaining or withholding property or anything of value from the 
possession of the true owner with the intention of depriving the owner of its use or 
possession for any period of time.  This includes borrowing something from someone 
without their knowledge.  It includes fraudulently obtaining services (illegal mp3, movie 
files). 
 
Discussion on Stealing 
 
     Stealing from other midshipmen is abhorrent.  The Brigade does not permit the taking 
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of property whether it be temporary or permanent.  The following are examples of 
stealing. 
 
Stealing by wrongfully taking:  It is stealing for a midshipmen to take any material that 
does not belong to them without the consent or permission of it’s rightful owner.   
 
Example:  Midshipman X walks into the wardroom after class and looks into the fridge. 
He notices that Midshipman Y has put a twelve pack of cola in to keep cool.  Midshipman 
X decides to take a cola and to not tell Midshipman Y. 
 
Honorable resolution:  Midshipman X is guilty of stealing because he took an item that 
belonged to Midshipman Y.  How much simpler to just leave a note that says, “I owe you 
75 cents, Midshipman X.”? 

 
Stealing by obtaining or withholding property:  It is stealing if a midshipman deprives 
anyone of their property even if the property was originally obtained with the lawful 
owner’s permission.  Once the permission expires it is stealing to wrongfully withhold 
the property. 
 
Example:  Midshipman X needs a calculator for his exam and to do his homework. 
Midshipman Y allows Midshipman X to use her calculator.  Midshipman X uses the 
calculator for the exam and continues to use the calculator for several weeks after he 
originally took it from Midshipman Y.  One day Midshipman Y notices that Midshipman 
X has her calculator and accuses Midshipman X of stealing. 
 
Although Midshipman X denies he stole the calculator, he is guilty of withholding 
property.  He denied Midshipman Y use of her personal property. 
 
Honorable resolution:  Always ask to borrow something; always return it earlier than 
promised with a thank you/small gift.  
 
Stealing by fraudulently obtaining services:  It is stealing to illegally obtain copy-written 
material. 
 
Example:   Midshipman X goes home for a weekend and runs into a civilian friend from 
high school that has the newest electronic copy of a recently released movie.  
Midshipman X knows that the copy is an illegal DVD of copy written material, but copies 
the movie.  MIDSHIPMAN X returns to the Academy and his illegal copy is discovered by 
his company officer in a random room inspection.  
 
Honorable resolution:   Midshipman X is guilty of stealing materials protected by 
copyright.  Copyright laws are taken seriously at the Naval Academy.  Why not spend the 
$10-15 for a DVD instead of stealing it?  Getting something for nothing is usually wrong, 
unless it is clearly a gift. 
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Intent to Compromise Honor 
 
     Most midshipmen never intend to commit an Honor violation at the United States 
Naval Academy and to receive the scrutiny and embarrassment that follows.  The fact 
remains that some midshipmen will lie, cheat or steal, perhaps due to inattention, peer 
pressure or immaturity.  The Brigade Honor Board needs only to determine if the accused 
midshipman conducted the dishonorable act in order for that accused to be guilty of an 
honor violation.  Intent is not required for the determination of guilt or innocence in an 
honor violation. 
 
Attempting, Soliciting, or Aiding the Commission of an Offense 
 
     It is a violation of the Honor Concept to attempt to lie, cheat or steal; or to encourage 
or assist any other person to lie, cheat or steal.  
 
     An attempted offense is an act done with the intent to commit an offense under the 
Honor Concept.  The act must be more than the mere preparation to commit the offense, 
but rather must tend to carry out or complete the basic offense of lying, cheating or 
stealing.  The specific intent required is that of the attempted offense; the accused need 
not violate the Honor Concept.  
 
Example:  A midshipmen prepares a cheat sheet, but is caught with it before going to the 
exam.  Even though the midshipmen never had a chance to use the cheat sheet, it is still a 
honor violation to have possession of one.  
 
     Solicitation or encouragement of others through oral or written statement, or any other 
act or conduct to commit an honor offense is enough to be charged with the honor offense 
itself.  The solicited offense need not be committed.   
 
Example:  Midshipman X asks roommate, Midshipman Y, to go along with a fabricated 
story to cover up a conduct violation.  Even if Midshipman Y does not do so, Midshipman 
X has violated the honor concept.  
 
     Aiding in the commission of an honor offense consists of assisting or encouraging the 
active perpetrator of an honor offense.  Mere presence at the scene of the offense does not 
constitute an offense.  Failure to prevent the commission of an offense is not an honor 
offense unless the noninterference was perceived as encouragement to, or protection of, 
the perpetrator.  
 
Example:  Midshipman X asks Midshipman Y to loan him his ID card so Midshipman X 
can get into a bar and drink underage.  If Midshipman Y does so, Midshipman Y has 
aided in the commission of an honor offense by Midshipman X.  
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Failure to Assert Leadership in the Presence of Dishonorable Acts 
 
     While not an honor offense, failing to discourage, stop or counsel against an honor 
offense is a failure of leadership.  If a midshipman first class is aware of a group of 
plebes plotting to cheat on an exam, and does nothing, this failure or unwillingness to act 
reflects on his ability as a leader.   
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Chapter 5 
Processing Alleged Honor Violations  

 
“The supreme quality for leadership is unquestionably integrity.  Without it, no real 
success is possible, no matter whether it is on a section gang, a football field, in an army, 
or in an office.” 
 

Dwight D. Eisenhower 
 
Introduction 
 
     Accusations of honor violations are a serious matter and will be addressed in a way 
commensurate with the Naval Academy mission of moral development.  
  
     The Superintendent retains overall responsibility for the proper processing of honor 
violations at the Naval Academy.  However, the Brigade is empowered with wide 
authority in determining standards for honor.  The authority for initial screening of honor 
violations rests with the Brigade of Midshipmen via the Midshipmen Command structure.  
(See Figure 5-1).  The Brigade Commander and Brigade Honor Advisor will delegate 
decisions to the lowest level in the chain of command possible with an emphasis on 
timely (see Table 5-1) and fair processing, due process, and full visibility utilizing the 
Midshipmen Information Database System (MIDS).  The procedure for exercising this 
authority is prescribed in this chapter.   
 
    Throughout the process of resolving accusations of honor violations, the primary focus 
is the moral development of the midshipmen in the Brigade. 
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Processing Time Goals † 
Table 5-1 

 
 

Honor Process Step 
Total Elapsed 

Time* (Working 
Days) 

Alleged Honor Violation reported 0   
Honor Accusation  received by Company Honor Staff 1   
Company Honor Advisor prepares one page summary of incident 3   
Company Commander Hearing 5   
Company Commander Recommendation to Battalion Commander  5   
Battalion Honor Advisor Prepares case for Battalion Commander 6   
Battalion Commander Hearing 8 
Battalion Commander Requests Brigade Honor Board 9 
Notification of a preliminary investigation form prepared. 
Investigating Officer assigned. Notification letter presented to and 
signed by the accused 

11 

All investigations completed. Formal statement of charges drafted, 
presented to, and initialed by the accused.  18 

Brigade Board Complete 21 
Presiding Officer prepares summary of board to Regimental CDR 24 
Regimental Commander Hearing 27 
Regimental Commander Recommendation to Commandant  28 
Commandant’s Hearing  35 
Commandant’s Action Complete 40 
Review of case and Interview by Superintendent 45 
 

† The objective is to process any case within 45 days from first learning of an alleged offense.  Most 
cases should be completed sooner. Any necessary delay in processing should be documented, e.g.  final 
exams, involvement of non-USNA entities, requests for delay by the accused, etc.  Extensive and unusual  
delays will be approved by the Brigade Honor Advisor.   
 

* This is intended to be a guideline.  While it is anticipated that most cases will be resolved within 45 
days, each and every case must be afforded the time and individual attention it warrants from the 
investigative stage through final action.  Command attention to meeting the guidelines is expected . 
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Learning of an Honor Offense 
 
     Any midshipmen, faculty or staff at the Naval Academy may make an accusation of 
an honor violation by a midshipman.  Midshipmen must adhere to the standards of the 
Honor Concept at all times, regardless of their physical location.  An accusation does not 
have to occur on the Naval Academy Yard.  Sources outside the Naval Academy, such as 
during summer cruise, student exchange programs or internships, can and will be 
considered.  Their referrals will be submitted by a member of the Honor Staff as valid 
accusations.   
 
    Any person, upon learning of what may be a violation of the Honor Concept, has the 
following three options: 
 
 (1)  Confront and Discuss 
 a.  Determine if an honor violation occurred. 
            b.  Discuss the problem with the accused.  If in agreement that a violation  
                 occurred, address the root moral problem with the accused. 
 c.  Conduct informal counseling – Not on the record. 
 
Or 
 
(2)  Confront, Discuss, and Report 
 a.  Determine if an honor violation occurred. 
            b.  Discuss the problem with the accused. 
 c.  Forward written accusation to any Honor Staff member.  
 
Or 
 
(3)  Report 
 a.  Determine if an honor violation occurred. 
 b.  Forward written accusation to any Honor Staff member.  
     
     The accuser should normally report an honor violation immediately upon learning of 
the violation.  Any delay in reporting more than 10 days after learning of the offense 
must be explained in writing and will be considered by a Midshipman Commander in 
his/her disposition of the case.  The honor process clock begins with the reporting of a 
possible honor violation to any Honor Staff member. 
 

Treat all aspects of the processing of an alleged honor offense as “For Official Use 
Only. “ Disclosure of information concerning an alleged offense or identifying the 
accused, except as authorized by the Honor Officer or to those with a “need to know, “ is 
prohibited.  
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Company Commander Hearing 
 
     The intent of a Company Commander Hearing is to provide an opportunity to accept 
the guilty plea of a first time accusation, close the honor process and quickly begin the 
honor reinforcement and the moral development of the individual.  Other situations may 
warrant the dismissal or forwarding of the case to the Battalion Commander. 
 
     Following receipt of an accusation of a midshipman in Company, that Company 
Honor Staff will prepare a case overview containing a brief statement of facts.  The case 
will be forwarded to the Regimental Honor Secretary for entry into MIDS for full 
visibility by the Midshipman and Officer Chain of Command and subsequently delivered 
to the Company Commander for action.   
 
     Company Commanders will review the case and proceed as follows: 
  

1. Dismiss any accusation when believed to be unfounded, spurious, or retributive;  
2. Alert the Brigade Honor Advisor if there are multiple offenders, e.g. group of 

midshipmen cheating on an exam.  Await further instructions from the Brigade 
Honor Advisor. 

3. Forward to the Battalion Commander if any of the following criteria are met: 
 

a. Accused pleads “not guilty”, 
b. Accused has one previous honor violation, 
c. Accused is a Midshipman First Class. 
d. Accused pleads “guilty”, but the seriousness of the offense warrants 

review at a higher level; Chapter 7 provides additional guidance. 
 

4.   Convene Company Commander Hearing for all other cases. 
 
    The Company Commander’s Hearing will be a private hearing in Company area with 
the following members: 
 

Accused (mandatory) 
Company Honor Advisor (mandatory) 
Company Officer (mandatory) 
Relevant witnesses, including those requested by accused 
Midshipman Chain of Command 
 

     The key elements of this hearing are the presentation of the accusation and the 
opportunity for the accused to present evidence on his/her behalf.  Additional information 
for the Company Commander’s Hearing are provided in Chapter 7, Midshipmen 
Commander Guidelines. 
 
     The Company Commander may choose among the following options: 
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1. Dismiss the accusation when discussion reveals accusation to be unfounded, 
spurious, or retributive. 

2. Accept “guilty” plea and assign counseling, remediation, and/or sanctions to 
include: 

 
a. Formal Counseling recorded in MIDS 
b. Honor Remediation for 1 month 
c. Up to 10 Hours EMI to address Honor Development in a positive manner: 

i. Honor Projects 
ii. Honor Training for Company, Varsity Team, BSA or ECA 

iii. Community Service/Midshipmen Action Group Service 
 

3. Forward to Battalion Commander. 
   
Company Commanders will report his/her decisions to the Regimental Honor Secretary 
for input into MIDS.  It is the responsibility of the Company Commander to make sure 
MIDS has been updated accurately. 
 
Battalion Commander Hearing 
 
    Upon receiving an alleged honor offense from a Company Commander, the Battalion 
Commander will decide how to proceed from the following:  
 

1. Dismiss any accusation when believed to be unfounded, spurious, or retributive; 
or, 

2.   Accept “guilty” plea at a hearing and assign counseling, remediation, and/or 
sanctions to include: 

 
a.   Formal Counseling recorded in MIDS, 
b.   Honor Remediation for 2 months, 
c.   Up to 20 Hours EMI to address Honor Development in a positive manner: 

i. Honor Projects, 
ii. Honor Training for Company, Varsity Team, BSA or ECA, 

iii. Community Service/Midshipmen Action Group Service. 
 

3.  Forward to the Regimental Commander, if any of the following criteria are met: 
 

a.   Accused pleads “not guilty”. 
b. Accused is a Midshipman First Class. 
c. Accused has two previous honor violations. 
d. Accused pleads “guilty”, but seriousness of the offense warrants review at 

a higher level; Chapter 7 provides additional guidance. 
 
     Battalion Commander Hearings will be scheduled in the Levy Center Honor Court.  
Attendance at this hearing will be mandatory for the following individuals and open to 
any other member of the Battalion:   
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Accused  
Battalion Honor Advisor  
Battalion Officer  
Relevant witnesses, including those requested by accused  

    
     The key elements of this hearing are the presentation of the accusation and the 
opportunity for the accused to present evidence on his/her behalf.  Additional information 
for the Battalion Commander’s Hearing are provided in Chapter 7, Midshipmen 
Commander Guidelines. 
 
     Battalion Commanders will report his/her decisions to the Regimental Honor 
Secretary for input into MIDS.  It is the responsibility of the Battalion Commander to 
make sure MIDS has been updated accurately. 
 
Brigade Honor Board 
 
     A Brigade Honor Board will be convened by the Regimental Commander of the 
accused if a “not guilty” plea is expected.  Upon receipt of a contested honor case from a 
Battalion Commander, the Regimental Commander will employ the Regimental Honor 
Staff to plan and execute the Brigade Honor Board.  A comprehensive investigation 
expanding upon the preliminary investigation will be conducted by the honor staff, 
regardless of the plea,  at the direction of the Regimental Commander.*  The board will 
determine, based on a preponderance of evidence, whether the Accused is “In Violation” 
or “Not In Violation.”  For a midshipman to render a vote of “In Violation” he/she must 
feel that it is more likely than not that a dishonorable act occurred.  An “In Violation” 
decision requires a super majority vote of six or more of the nine voting members.  Such 
a result is then forwarded to both the Regimental Commander and the Commandant’s 
Honor Officer/Legal Advisor.  Findings of “Not In Violation” result in termination of the 
honor case.   
 
     The Brigade Honor Board consists of nine voting members from the Brigade with a 
presiding officer and a recorder from the Regimental Honor Staff.  Midshipmen, Naval 
Academy faculty/staff and officers may observe these Honor Boards.   
 
          The key elements of the Brigade Honor Board are the presentation of the 
accusation and evidence supporting the violation and the opportunity for the accused to 
rebut or present evidence on his/her behalf.  Board procedures are provided in Chapter 6, 
Brigade Honor Board. 
 
     The Brigade Honor Board represents the Brigade-at-large.  As such, their verdict 
should be considered direct input for the Superintendent and Commandant on how the 
Brigade-at-large views the standards of the Honor Concept. 
 
* Statements and other evidence gathered in an honor investigation may be used in subsequent conduct 
proceedings or may be released for official government inquiries such as background investigations for 
security clearances.  In either case, the nature of the original investigation will be noted.  
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Regimental Commander Hearing 
 
     Following receipt of an ”In Violation” finding from a Brigade Honor Board or a 
“guilty” plea from a case forwarded by the Battalion Commander, the Regimental 
Commander will review the case with the Honor Officer, Legal Advisor, and two or more 
of the following members: 
 

Brigade Honor Advisor 
Regimental Honor Advisor 
Battalion Honor Advisor 
Brigade Commander or Brigade Executive Officer (required for Midshipmen First 

Class) 
 
The purpose of the Regimental Commander’s Hearing will be to recommend a course 

of action for the Commandant of Midshipmen.  The Hearing will examine the 
Midshipmen Honor Process in its entirety and the accused’s record of achievement in the 
mental, moral and physical mission of the Naval Academy.  The recommendations will 
be limited to the Commandant’s prescribed sanctions listed in Chapter 9 of this 
instruction.  The Regimental Commander also has the option to recommend that the case 
be returned to the Brigade Honor Board for corrective action or that the midshipman 
appear before the Commandant for an Honor Hearing.  The accused midshipman will be 
permitted to submit materials in extenuation and mitigation for consideration by the 
Regimental Commander and the Commandant. 

 
For midshipmen pleading “guilty”, the Hearing will also confirm the corroboration of 

evidence with the plea and the voluntariness with which the plea is entered.  The 
midshipman, along with his chain of command, will attend the Hearing to offer matters in 
extenuation and mitigation.   

 
For an accused Midshipman First Class, the Regimental Commander must obtain the 

concurrence of the Brigade Commander for the actions he recommends to the 
Commandant. 
 
Commandant Review 
 
     After receipt of the Regimental Commander recommendation, the honor investigation, 
and any other evidentiary documents, the Commandant of Midshipmen may choose to 
affirm the findings of the Brigade Honor Board and return the case to the Brigade for 
corrective action, with specification of remediation/sanctions (Chapter 8, Officer 
Review).  The Regimental Commander must then meet personally with the individual to 
present the Commandant’s affirmation of the findings of the Brigade Honor Board and to 
administer the Commandant’s sanctions. 
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     Cases forwarded to the Commandant have completed the midshipmen portion of the 
honor process.  Officer Review (Chapter 9, Officer Review) will begin after the Brigade 
Honor Board or after the forwarding of a “guilty” plea by the Battalion Commander with 
the Honor Officer and Legal Advisor ensuring that: 
 

1. The Brigade Board was properly conducted. 
2. The report of the case was properly prepared and contains a summary of the 

evidence considered by the Brigade Honor Board. 
3. The procedures complied with the overall intent of this instruction. 
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Chapter 6 
Board Procedures  

 
"The ultimate measure of a man is not where he stands in moments of comfort, but where 
he stands at times of challenge and controversy."  

 
Martin Luther King. Jr. 

 
Introduction 
 

A Brigade Honor Board is organized and executed by midshipmen, for midshipmen. 
Midshipmen must foster an environment of integrity, and a key feature of this 
environment must be holding one another accountable for their actions.  The board, 
comprised of Brigade members at large, enforces the values held by the Brigade and  
determines whether an act is dishonorable.    
 
Notify Accused  
 

The accused will be notified by their company chain of command that an honor board 
will be held for their case.  The accused will be given notification at least forty eight 
hours before the board convenes.  When the accused is notified they will be given 
instruction on board procedures, notice of rights of the accused, including the right to 
remain silent and a notice of potential financial responsibilities, and notice of the 
suspected violation along with an investigative case packet.  During this time the 
investigating officer for the case will contact the accused and compile a list of witnesses 
the accused wishes to appear on their behalf.  The accused may request a Midshipman 
Advisor to assist him/her in preparing their case and to accompany him/her to the Brigade 
Honor Board.  The Midshipman Advisor does not assume an advocacy role, and the 
accused must present his or her case personally to the Brigade Honor Board. 

  
Board Assignments 
 

When a Regimental Commander decides a Brigade Honor Board is necessary they 
will task the Regimental Honor Staff with assigning a Presiding Officer and Coordinator.  
The Regimental Honor Staff will arrange for a board in accordance with the rules in this 
chapter and ensure all board members are notified.  The coordinator must factor in the 
possible need for replacements when creating the board.  
 
Composition of the Board 
 
   Honor Boards will be convened with the following membership: 
 

• Presiding Officer (no vote) - The Brigade Honor Advisor, Regimental Honor 
Advisor, or Regimental Advisor for Remediation 
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• Recorder (no vote) -  The Regimental Honor Secretary, Regimental Honor 
Coordinator or Academic Liaison of the Honor Staff, as assigned by the Brigade 
Honor Advisor 

• Five members at large (one vote each): 
o If accused is first class, all members at large are first class; 
o If accused is second, third, or fourth class the following requirements 

apply: 
• Two first class 
• One second class 
• Two midshipmen same class as the accused 

• Four company honor representatives: 
o If accused is first class, all company honor reps are first class; 
o If accused is second, third, or fourth, class the following requirements 

apply:  
• Two first class honor representatives 
• Two second class honor representatives 

 
The Presiding Officer will include a written record of the membership of the Board in 

his report.   
 

      If a Brigade Honor Board is convened to address joint offenders, the Regimental 
Commander will ensure that the membership of the board reflects the appropriate classes 
of the accused, e.g. if the joint offenders are midshipmen first class and below, the board 
will be expanded to include membership requirements for each class of the accused. 
 
Convening the Honor Board 
 

The Presiding Officer will conduct the hearing in a thoroughly professional manner 
which its serious nature requires.  All military personnel will wear the uniform of the day.  
Before proceeding with the Board, the Presiding Officer will conduct a preliminary 
screening to ensure that all members of the Board are impartial and have not been 
involved in the case.   

 
All Board members must be free from bias or prejudice, either for or against the 

accused, which would prevent them from making a fair decision based solely on the facts 
presented at the Board.  Board members may use their general knowledge of the Naval 
Academy and individual experience to evaluate a case.  They may not, however, rely on 
their own personal knowledge of the case or on any other matter not presented during the 
Board.  The Presiding Officer will ask the Board if any member cannot, for any reason, 
render an unbiased vote solely upon the evidence presented.  Any member who feels 
unable to render a fair vote because of bias, prejudice, or prior knowledge of the case, 
will so inform the Presiding Officer.  The member should not state the substance of such 
bias or prior knowledge to the Board.  The Presiding Officer will excuse such a member 
without further discussion. 
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The Presiding Officer will allow the accused to challenge any member of the Board 
for cause during the Voir Dire process.  If the accused challenges any member of the 
Board, the Presiding Officer will hear evidence on the matter and decide whether to 
sustain the challenge and excuse the member. In this regard, the Presiding Officer may 
seek advice from the Legal Advisor prior to making a ruling.  The accused should make 
any objection to the composition of the Board at this time.  The accused may waive any 
deficiencies in the composition of the Board.  Such waivers shall be included in the 
record of the board proceedings. 

 
The Presiding Officer will appoint a replacement for any member excused to maintain 

the requirements set forth above.  Once the Presiding Officer convenes the Board and the 
Investigating Officer begins presenting evidence, board membership will not change. 

 
Presiding Officers of honor hearings shall caution everyone present, including each 

witness, of the private and official nature of the proceedings.  All participants of a 
Brigade Honor Board shall treat all aspects of the processing of an alleged honor offense 
as "For Official Use Only.”  Disclosure of information concerning an alleged offense or 
identifying the accused, except as authorized by the Honor Officer or to those with a 
“need to know” is prohibited.  
 
Presentation of the Case 
 

The Brigade Honor Board starts an informal, non-adversarial proceeding to uncover 
facts in the case and make decisions on the basis of the facts.  When prompted by the 
presiding officer the accused will announce their name and rank and their advisors name 
and rank to the board.   The presiding officer will then read the charges being brought 
against the accused.  The Midshipman Investigating Officer will present the results of his 
or her investigation to the Brigade Honor Board.  The Brigade Honor Board may ask the 
Investigating Officer to call witnesses and present other relevant matter at this time.  The 
Presiding Officer will excuse each witness, except the accused and the accuser, before 
calling the next one.  The Presiding Officer will allow the accused and members of the 
Board to ask questions of each witness.  
 
Objections to Evidence  
 

In general, the Presiding Officer will simply note objections to evidence for the 
record and the Commandant of Midshipmen will resolve them as necessary on review.  
No evidence should be presented at the Brigade Honor Board which is not relevant to 
whether a violation of the Honor Concept occurred.  The Brigade Honor Board will not 
consider evidence in extenuation (evidence connected with the offense which does not 
excuse the offense, but which reduces its seriousness), unless it is relevant to the issue of 
guilt or innocence.  Matters of extenuation and mitigation will be addressed at the 
Regimental Commander Hearing, should an “In Violation” verdict be reached.  The 
Presiding Officer may inquire into the purpose of a line of questioning, and may limit 
inquiry into irrelevant matters.  The Presiding Officer must, however, take care to avoid 
unnecessarily curtailing inquiry into issues relevant to guilt or innocence. 
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Accused Presentation of Witnesses   
 

At the conclusion of the Investigating Officer’s presentation, the Presiding Officer 
will ask if the accused desires to make a statement, call any pertinent witnesses or present 
other matters at this time.  The same procedures from above will apply for the Accused’s 
witnesses.  The Board may also call other witnesses if it so desires. 
 
Voting  
 

After presentation of all the evidence, the Presiding Officer will call for final 
deliberation to vote by secret written ballot.  The Board will assume that a midshipman is 
honorable and not guilty of violating the Honor Concept unless a preponderance of the 
evidence indicates that the accused committed the offense as alleged.  For a midshipman 
to render a vote of “In Violation” he/she must feel that it is more likely then not that a 
dishonorable act occurred.  They will vote separately on each charge.  They will 
determine a finding of “In Violation” or “Not In Violation.”  A finding of “In Violation” 
requires agreement by a super majority of the board [i.e. six or more of nine voting 
members].  The Presiding Officer will inform the accused of the Board’s findings once 
all the charges have been resolved. 
 
Presiding Officer’s Memorandum 
 
     Once a board is concluded, the Presiding Officer will create a report on the outcome 
of the board, including relevant discussion held during the board, for the Regimental 
Commander.  This report will be accompanied by a complete record of the evidence 
presented and considered by the board.   
      
Observers  
 

 Midshipmen, staff or faculty may observe Brigade Honor Boards.  All sessions will 
be open until final deliberations.   The accused may request exclusion of observers from 
some portions of the proceedings.  The Presiding Officer may grant the request if there is 
an overriding reason to do so.  The Presiding Officer should weigh any potential harm to 
the accused against the value of observers being able to attend, monitor and learn from 
the proceedings.  Final deliberations of the Brigade Honor Board are confidential and 
handled with absolute privacy.  Nobody shall disclose the opinion or vote of any member 
or the context of any discussion with anyone not present during that session, except when 
officially required by the Honor Officer. 
 
Appeal 
 

Any midshipman found “in violation” has the right to appeal the board’s outcome. 
This appeal will be in writing and forwarded to the Commandant via the Honor Officer 
and Legal Advisor.  The written appeal must submitted within 48 hours of the board’s 
decision.  
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Chapter 7 
Midshipmen Commander Guidelines for Company and Battalion 

Honor Hearings 
 
"Character cannot be developed in ease and quiet.  Only through experience of trial and 
suffering can the soul be strengthened, ambition inspired, and success achieved."  
 

Helen Keller 
 
Introduction 
 
     Commanders make decisions in the execution of their duties, both operational and 
administrative in nature.  Operational decision making often requires speed and 
decisiveness, particularly when confronted with urgency and potential loss of life.  
Administrative decision making requires a more careful collection of information and 
solicitation of advice.  The Midshipmen Commander’s decisions in the honor process 
may be considered administrative decisions, though their moral and standard setting 
nature make them particularly complex and far-reaching.  
 
     One purpose of the Naval Academy is to afford opportunities for future leaders to 
learn the process of moral decision making regarding their subordinates.  Hence, 
Midshipmen Commanders at Company level and above may convene Hearings to review 
the facts and assess actions to be taken for specific honor accusations.  Hearing 
composition is at the discretion of the Midshipman Commander, but may include 
subordinate Midshipmen officers, senior enlisted, and Commandant’s staff officers.  
These Hearings will assume a key role in the overall honor process. 
 
     Hearings should be considered an informal proceeding held in the working uniform of 
the day and generally unconstrained by strict formality or procedure.  Locations of 
Commander’s hearings should normally be the Company Wardroom for Company level 
hearings and the Levy Center Honor Room for Battalion or Regimental Brigade hearings.  
The objective of the hearing is to assemble those concerned with the honor accusation to 
discuss the accusation, expectations of honor, and the institution’s moral mission.   
 
     Hearings differ in purpose and authority at the Company, Battalion and Regimental/ 
Brigade levels.  The guidelines that follow provide broad guidance for Midshipmen 
Commanders in making these important decisions on honor for their subordinates.  
Specific authority and decision requirements are specified in Chapter 5, Processing of 
Honor Violation Accusations. 
  
Review all Evidence on the Honor Case 
 
     Commanders will be provided an investigation by their respective Honor Advisor.  
Careful and deliberate review of this case begins the decision making process.  A 
discussion between the Commander and his/her Honor Advisor will address these key 
questions: 
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What is the allegation? 
Who was involved?   
What is the accused’s plea to the accusation? 
Does this individual require a hearing by the guidance in Chapter 5, Processing Honor 
Violations? 
Whose presence at the Hearing, besides the accused and my Honor Advisor, do I require 
to render a sound judgment?  
How can we help this Midshipman grasp the Honor Concept? 
 
     If an accused midshipman pleads “guilty” the case may be fully resolved at the 
Company or Battalion level.  Only the Brigade Honor Board may entertain a “not guilty” 
plea.   
 
Convene Hearing 
    
     For Midshipmen Commander Hearings, subordinate midshipmen commanders, senior 
enlisted and company officers should assist in rendering judgment.  The Midshipmen 
Commander leads the hearing and assumes full responsibility for any decision.  He or she 
will convene the board as follows: 
 
1.  Assemble relevant Members.  Recommended members for each specified Hearing or 
Board are provided in Chapter 5.  The Midshipmen Commander determines if sufficient 
members are present to begin.  The Midshipmen Commander’s Honor Advisor and the 
Company Officer are mandatory for any board. 
 
2.  Ensure all members receive a briefing on the details of the case. 
 
3.  Solicit preliminary opinions from the members. 
 
Opportunity for Accused 
 
     After evidence supporting the alleged violation is presented, the Commander will 
permit the accused to present facts bolstering their position and any mitigating 
circumstances, clarification or character witnesses they deem necessary.  The accused, 
along with the Midshipman Commander and members of the Hearing, will be afforded 
the opportunity to question any of the witnesses or evidence in a non-adversarial forum.   
 
Acceptance of Plea 
 
     The Accused will typically affirm the plea of “guilty” in those cases where he or she 
notified the Commander in advance that a guilty plea is intended.  All “not guilty” pleas 
are forwarded to the Battalion/Regimental level.  As the Commander can only accept a  
“guilty” plea at a Company or Battalion Hearing, he/she will halt any hearing if the 
Accused changes their mind and pleads “not guilty” and forward the case.   At the 
Regimental level the accused will provide matters in extenuation and mitigation only 
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after the Brigade Honor Board has found them to be in violation or if they plead “guilty” 
to an offense forwarded by the Battalion Commander. 
 
     A midshipman who pleads  “Guilty” admits they are in violation of the Honor 
Concept and there is no dispute over guilt or innocence.  Because of the serious nature of 
any honor offense, the Midshipman Commander must question the accused to ensure that 
the accused clearly understands the charges and that they agree that they committed the 
offense.  In addition, the accused should understand the potential ramifications of their 
plea and enter  the plea voluntarily. 
 
Make Deliberate Decisions Among Options 
 
     The Midshipmen Commander should consider the following items before rendering a 
decision on accepting the guilty plea and administering sanctions or forwarding to a 
superior: 
 

• Careful consideration as to whether accused committed the honor offense 
• Consequences of their actions, e.g., number of people affected 
• Remorse displayed 
• Ability to be remediated 
• Brigade Precedents for previous honor violations 
• Previous honor violations of the Accused 
• Class of Accused 
• Egregiousness of offense, e.g. premeditation versus impulsivity, solicitation of 

others to violate honor, etc. 
 
     Three options 1) dismissal, 2) remediation/sanctions or 3) forwarding, are generally 
available to Midshipmen Commanders.  They appear below with guidelines on their 
application.  Specific duration of sanctions increase with the level of the hearing and are 
specified in the honor process in Chapter 5.   
 
1.  Dismissal:  The commander may dismiss the case outright.  Every midshipman is 
presumed to be honorable and compliant with the Honor Concept.   

 
2.  Remediation/Sanctions: 
 
     Selection of Remediation/Sanction must at a minimum include formal counseling to 
document the violation and the completion of the honor process.  To meet the spirit of the 
Honor Concept, the midshipman being counseled must be forthright and remorseful.  The 
counselor must be confident that the midshipman has internalized the Honor Concept, has 
learned from the encounter and will be unlikely to commit another offense.  

 
     Remediation embodies the intent for moral development at the Naval Academy.  It 
should be prescribed when the individual requires repeated one-on-one assistance in 
understanding the reasons for and seriousness of the honor violation. 
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Midshipman Sanctions: 
 
Extra Military Instruction (EMI) – EMI is time dedicated to specifically address the root 
of the moral problem after normal school hours.  EMI is not punishment for the sake of 
punishment.  EMI should specify a cumulative time requirement, with oversight by the 
Commander or another midshipman delegated by the commander. 
 
Midshipmen Action Group/Community Service – Service to others may be used to 
nurture an attitude of selflessness in the individual.  

 
Honor training of Company, Brigade Support Activity, Extra Curricular Activity, or 
Varsity/Club Team – Requiring the individual to provide honor training to his/her 
personal friends and teammates.  May be used to assist the individual in “clearing the air” 
regarding the honor offense committed and passing on moral lessons learned.  Both 
content and presentation must be overseen by the Midshipman Commander or designated 
representative. 

 
Honor Project – Positive and visible projects which extol honor.  Examples include 
contributions to “Warrior’s Compass” or semi-permanent poster or web-based 
presentations of honorable midshipmen, alumni, or service members suitable for display 
in Bancroft Hall. 

 
Honor Paper – A more academic method of self-reflection on the individual’s decision 
making process and moral values. 
 
3.  Forward to superior commander – Commanders may choose to forward an honor case 
when the offense is considered of a nature too serious for resolution at the current 
Commander’s level.  Since sanction authority increases with each hearing level, 
forwarding a case generally indicates more significant sanction/remediation may be 
required. 
 
     The Midshipman Commander will immediately inform the accused in person of their 
decision. 
 
Inform Superiors of Decision 
 
     Midshipmen Commanders should generate a concise one page summary of their honor 
decision within 24 hours to the Brigade Commander via the Regimental Honor Secretary 
(for entry into the MIDS system). 
 
Authority of Brigade Commander 
 
     The Brigade Commander with the Brigade Honor Advisor retain the authority to 
intervene and personally review any honor case.  As a matter of policy, most honor 
decisions should be delegated to the lowest level possible while maintaining consistency. 
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     Brigade Commander (or Brigade Executive Officer) authority will typically be 
exercised for cases under the following conditions: 
 

Involving Midshipmen First Class  
Multiple individuals, to maintain consistency  (See below) 
Particularly egregious nature 
Generating Conflict of Interest in the Chain of Command 
Involving Midshipmen Commanders 
Repeat Offenders 
 

Multiple Offenders/Joint Hearings 
 

Joint hearings may occur where two or more midshipmen are alleged to have 
committed honor offenses arising out of the same circumstances.  The Brigade 
Commander will consult with the Commandant’s Legal Advisor and Honor Advisor 
before directing a joint hearing.  The Investigating Officer will notify the midshipmen 
accused at least two days before any joint hearing that their hearing will be held jointly 
with other accused midshipmen.  Objections to the joint hearing must be submitted by 
1200 the day before the scheduled hearing and state how a joint hearing would hurt their 
case.  Each accused midshipman must choose a separate Midshipman Advisor. 

 
Where more than ten midshipmen are accused of honor offenses arising from a 

common set of circumstances (e.g. cheating on the same exam) approval from the 
Superintendent will be necessary before any action is taken.  The Brigade Commander, 
Brigade Honor Advisor, Commandant’s Honor Officer and Legal Advisor will meet to do 
a preliminary review of the cases and recommend a course of action for investigations, 
hearings or honor boards to the Commandant.  The Commandant will subsequently 
endorse or modify the recommendation before sending to the Superintendent for 
approval. 
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Chapter 8 
Remediation 

 
“When you make a mistake, don't look back at it long.  Take the reason of the thing into 
your mind and then look forward.  Mistakes are lessons of wisdom.  The past cannot be 
changed.  The future is yet in your power.” 

Hugh White 

 
Introduction 
 

The Honor Treatise of the Brigade of Midshipmen states that, “…when we fall short, 
we will rise up and try again…”  The treatise recognizes that some of us, while we are 
midshipmen, will compromise our personal honor, but through hard-work and dedication 
we are able to regain our integrity.  To achieve this goal, the Brigade Honor Concept 
relies upon remediation.  The program will not only ensure that those midshipmen who 
fall short are given a chance to rise again, but also provide them with the needed tools to 
better understand and put in place a new sense of personal honor.  

 
   Honor remediation should inspire personal honor within both remediator and 

remediatee alike, while emphasizing the uniqueness of each individual’s values.  There 
are three guiding principles to any honor remediation: 

 
• Honor remediation should provide an environment in which the individual in 

question can discuss freely their intentions and reasons for compromising their 
honor with someone that can guide them and provide some degree of 
experience to improve the understanding of their own personal integrity, with 
the overall goal of reestablishing his/her honor that was lost. 

• Honor remediation will take place between the individual and an assigned 
remediator.  The remediator may be the individuals’ squad leader or another 
upperclass midshipman, supported by their chain of command.  In more 
serious or repeat cases it may be a senior midshipman commander or 
designated commissioned officer.  

• Remediation requires effort, repetition, and consideration from both the 
individual and the remediator. 

 

Components of a Successful Remediation Program 
 
     While each remediation will be uniquely constructed by the Midshipman Chain of 
Command’s and remediator’s input, all such efforts will have the following basic 
components: 
  

• Remediation begins with an initial meeting between the individual, Midshipman 
Chain of Command and Officer Chain of Command. 
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• Weekly counseling sessions between remediator and individual concerned to 
discuss lessons learned, POA&M, journal review, and reflective thought.  More 
frequent sessions may occur if appropriate.  Suggested key questions to raise with 
the individual are: 

 
 1.  What did I do? 
 2.  Did I know it was wrong? 
 3.  If I knew it was wrong, why did I do it? 
 4.  Why should I be remediated? 
 5.  What did I learn from this? 
 6.  Why should I be trusted again? 
 7.  How do I gain back the trust of my classmates, chain of command? 
 8.  Who should get a copy of this statement of honor? 

 
• The remediation should encompass and address any specific sanctions or honor 

projects assigned to the individual. 
 
Formats for Remediation Programs 
 
     Remediation forms may follow one of the three following formats:  Chain of 
Command Program, Midshipmen First Class Remediator Program, Senior Faculty/Staff 
Program: 
 
1.  Midshipmen Chain of Command Program entails a team approach with several 
midshipmen and officers providing support as needed for the remediation.  The squad 
leader or other upperclass midshipman serves a direct role in this team remediation.  
He/she will receive training support from the Honor Staff, mentor support from a senior 
Faculty/Staff member on the yard and chain of command oversight from both 
Midshipmen and Company Officer/SEL.   
 
2.  The Midshipmen First Class Remediator Program assigns a Midshipman First Class 
from outside the Chain of Command as the Primary Remediator in special cases.  
Potential Midshipmen First Class remediators will undergo an interview/selection process 
executed by the Regimental Advisor for Remediation and overseen by the Honor Officer.  
This interview process will be conducted by the Midshipmen Honor Staff and the Honor 
Officer.  They will complete the same training as the Squad Leader Remediators. 
 
3.  The Faculty/Staff Remediator program assigns a senior officer, distinguished 
professor, or respected instructor, from the Naval Academy as the Primary Remediator 
for one-on-one discussions.  
 
     Remediation programs will normally adhere to the following timelines: 

• Company Commander assigned -  1 month 
• Battalion Commander assigned - 2 months 
• Reg. Commander recommended/  

Commandant assigned -   4 months 
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Chapter 9 
Officer Responsibilities  

 
Don't tell people how to do things, tell them what to do and let them surprise you with 
their results. 

George S. Patton 
 

Company Officer Review and Action 
 

The Company Officer will oversee the Midshipman Company Commanders in the 
development of honor and in the resolution of honor violations.  While the Brigade is 
expected to uphold their own standards for honor, Company Officers will provide Fleet 
experience on honor in the daily execution of duties.  The Company Officer should 
provide advice, but not explicit direction, to ensure Midshipman Commanders learn the 
weight of command responsibility with respect to personal honor. 
 
     The Company Officer will discharge the following responsibilities: 
 

1. Ensures their Company promotes honor education and remediation while 
processing accusations properly. 

2. Ensures Midshipman Company Commanders uphold their responsibilities in 
developing honor.  

3. Advises the Company Commander and Company Honor Advisor on honor cases. 
4. Teaches the use of Command and Staff relationships to maintain Brigade wide 

standards for honor. 
5. Reviews any sanctions directed by the Company Commander.  
6. Ensures that the Battalion Officer is informed of any honor cases within their 

Company. 
 
Battalion Officer Review and Action 
 

The Battalion Officer will oversee the Midshipman Battalion Commanders in the 
development of unit honor and in the resolution of honor violations.  While the Brigade is 
expected to hold their own standards for honor, Battalion Officers will provide Fleet 
experience on the difficult integration of leadership, honor and justice.  The Battalion 
Officer should provide advice, but not explicit direction, to ensure Midshipman 
Commanders learn the weight of command responsibility with respect to personal honor. 
 
     The Battalion Officer will discharge the following responsibilities: 
 

1.  Ensures their Battalion promotes honor education and remediation while 
processing accusations properly. 

2. Ensures Midshipman Battalion Commanders uphold their responsibilities in 
developing honor.  

3. Advises the Battalion Commander and Battalion Honor Advisor on Battalion 
honor cases. 
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4. Teaches the use of Command and Staff relationships to maintain Brigade wide 
standards for honor. 

5. Reviews any sanctions directed by the Battalion Commander.  
6. Ensures that the Director of Officer Development, Deputy Commandant and the 

Commandant of Midshipmen are informed of any honor cases within their 
Battalion. 

 
Commandant Review and Action 
 

The Commandant is responsible for honor education, honor case processing and 
remediation conducted by the Brigade of Midshipmen to ensure only the highest 
standards for integrity and honor are achieved by midshipmen, for midshipmen. 

 
Cases with a verdict of “In Violation” at a Brigade Honor Board are automatically 

forwarded to the Regimental Commander.  The Regimental Commander will convene a 
hearing to make a recommendation on disposition to the Commandant.  
 
    Following the Commandant’s review of the case, he may: 
 

1. Remand the case to the Brigade Honor Board, or direct that a new board be 
convened, in cases involving prejudicial error or newly discovered evidence; in 
this event, the Commandant will provide the Brigade Honor Advisor with a 
memorandum for the record discussing the basis for his action. 

2. Find no violation occurred and dismiss the case. 
3. Find the midshipman concerned in violation of the honor concept and then: 
 

a. Take no action and file the case for future reference. 
b. Prescribe sanctions to be implemented by the Brigade Commander.  See 

section below. 
c. Request the Superintendent separate the midshipman from the Naval 

Academy in accordance with SECNAVINST 1531.1B. 
 

Unless the Commandant returns the case to a board, dismisses it or directs the 
Brigade Commander to implement his sanctions, a hearing with the midshipman will be 
held.  The hearing will be private and official and not open to the public.  The 
midshipman’s chain-of command, members of the Honor Board who heard the accused’s 
case, and a senior faculty member designated by the Academic Dean may attend the 
hearing.  The Commandant may allow other midshipmen, staff or faculty to observe the 
hearing.  The Commandant may exclude the observers from all or part of the proceeding. 
The accused may also request the exclusion of observers from all or part of the 
proceedings.  The Commandant will always weigh the educational value of observers 
against any potential harm to the accused.  The Honor Officer will brief the observers 
before the start and after the completion of the hearing concerning the private nature of 
the proceedings.   A key element of the Hearing is to provide the opportunity for the 
accused to be heard and present information in extenuation or mitigation.  At the 
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conclusion of the Hearing, the Commandant may exercise any of the three options listed 
above. 
 
Sanctions and Remediation 

 
Following a determination that the findings of the Brigade Honor Board are correct in 

law and fact, and the midshipman concerned is in violation, the Commandant may: 
 
1. Place the midshipman on Honor Probation for up to four (4) months and assign an 

aptitude for commissioning grade of D.  See section 5 below.  This serves to 
provide a period to closely monitor the midshipman’s behavior and character to 
see if he is progressing in his development as an honorable officer. 

2. Place the midshipman on Honor Remediation for up to four (4) months and assign 
an aptitude for commissioning grade of F.  See section 5 below.  Upon successful 
completion of Honor Remediation the Commandant may change the grade for the 
affected semester from F to D. 

3. Assign the midshipman sanctions and corrective tasks to help him understand the 
gravity of his violation and assist him in strengthening his understanding of honor 
and its importance in his character development as an officer.  A permanent grade 
of F will be assigned in aptitude for commissioning for the semester in which the 
violation occurred.  See section 5 below.  The Brigade Commander may be 
directed to implement some or all of the following sanctions/corrective tasks: 

 
a. Honor Restriction to the Yard for up to sixty (60) days. 
b. Prohibition of representation of the Academy in sporting events, ECA 

events, BSA events, or other similar activity for up to sixty (60) days. 
c. Removal from position of authority such as Stripers or Team Captains. 
d. Conduct honor training relating to the violation for any Brigade unit, class, 

team or other group specified.  
e. Observation of Honor Board proceedings. 
f. Preparation and submission of a 10-15 page paper on his own case or a 

case of Commandant’s choosing. 
 

4. Other sanctions or corrective tasks as the Commandant may allow or direct.  See 
section 5 below.      

5. Aptitude Grades.  If a midshipman is found in violation of the Honor Concept by 
the Brigade Honor Board, the Commandant will assign the following grade in 
aptitude for commissioning for the semester in which the violation was 
committed: 

 
Commandants Action   Grade 
No Action     NA 
Honor Probation    D 
Honor Remediation   F (can be improved to D) 
Sanctions/Corrective Tasks  F 
Case Forwarded to Superintendent F 
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Assignment of an F in aptitude as a result of an honor violation will not by itself 
trigger an Aptitude for Commissioning Board, nor will it trigger a 
recommendation for separation based on insufficient aptitude. 

      
     The Commandant will present a letter directing such action to any midshipman who is 
retained at the Naval Academy after being found guilty of an honor violation.  The Honor 
Officer will retain a copy of the letter and file a copy in the midshipman’s performance 
jacket. 
 
Superintendent Review and Action 

 
The Superintendent is responsible for the development of a sense of honor in each 

midshipman, to ensure only officers of the highest integrity and honor graduate from the 
Naval Academy.   

 
In particularly egregious or unusual circumstances involving personal honor, the 

Commandant of Midshipmen may forward the case to the Superintendent with a 
memorandum containing a summary of the honor process with comments and a 
recommendation.  The Superintendent will then review the Commandant’s Memorandum 
along with all evidence and documentation concerning this case. 
 
     The Superintendent may, without seeing the accused Midshipman, dismiss the case 
based upon this initial review. 
 
     Otherwise, the Superintendent will personally meet with the accused, in the presence 
of the Company Officer and Brigade Honor Advisor, to discuss the honor violation.  A 
key element of the meeting is to provide the opportunity for the accused to be heard and 
present information in extenuation or mitigation.      
 
     Following his review, the Superintendent may direct one or more of the following:  
 

1. Return the case to the Commandant for further review or action. 
2. Delay the midshipman’s graduation up to six (6) months if the violation is   

committed by a first class midshipman. This will provide time for the midshipman 
to undergo Honor Remediation and further develop his sense of honor before 
commissioning. 

3. Place the midshipman in the Reevaluation and Readmission Program for up to 
one (1) year to permit further development of the individual’s personal integrity. 

4. Request the Secretary of the Navy discharge the midshipman from the Naval 
Academy in accordance with SECNAVINST 1531.1B. 

 
     The Superintendent will notify the midshipman of the decision.  If the Superintendent 
recommends separation, the midshipman may submit a qualified resignation.  The 
midshipman may also appeal the recommended discharge by petitioning the Secretary of 
the Navy through a written statement.  The written statement should clearly state the 
reasons the midshipman should be retained and be routed through the Superintendent. 
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Director of Officer Development 
 
     The Director is responsible for advising the Commandant in all matters regarding the 
Honor Concept.  The Director of Officer Development will work closely with the 
Commandant, Officer Development Division and the Brigade Honor Staff to discharge 
the following responsibilities: 
 

1. Ensure that the Officer Development Division includes honor considerations 
throughout the Naval Academy community. 

2. Maintain records, survey data and statistics associated with honor education, mind 
set and resolution process. 

3. Evaluate the success of these efforts through periodic surveys. 
4. Receive regular reports from the Honor Officer on the disposition of individual 

cases. 
5. Administer the honor remediation program in conjunction with the 

Commandant’s Chain of Command. 
 
Honor Officer 
 
     The Commandant appoints the Honor Officer who will be an advisor to the Director 
of  Officer Development and act as a mentor to the Brigade Honor Advisor.  The Honor 
Officer also: 
 

1. Ensures compliance with all guidelines set forth in this instruction. 
2. Keeps the Commandant and Director of Officer Development informed of all 

Honor Staff actions and of the status of individual cases. 
3. Approves candidates for selection to the Honor Staff prior to elections. 
4. Reviews all completed Brigade Honor Board hearings for compliance with 

provisions of the Honor Concept, in those cases forwarded to the Commandant 
for disposition. 

5. Destroys all case records following Commissioning.* 
6. Assists and advises the Director of Officer Development and Honor Staff in 

recommending changes to the Honor Instruction. 
7. Briefs all faculty members scheduled to appear at Brigade Honor Boards or 

Commandant Hearings on the procedures and functions of the hearing.  
8. Ensures that each case is processed expeditiously and is consistent with the 

processing goals contained in Chapter 5. 
9. Advises the Regimental/Brigade Commander on appropriate 

sanctions/remediation. 
 
*  If the final action results in a finding of violation, whether or not the midshipman is separated, the Honor 
Advisor will retain the record for six months after the accused midshipman’s class graduates.  If the case is 
terminated at any point during the review, the Honor Advisor will destroy the record when the midshipman 
departs the Naval Academy, either through graduation or other means. 
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Legal Advisor 
 

The Honor Officer will forward the report of any Honor Violation case with a 
recommendation for disposition and a summary of all prior honor offenses found “In 
Violation” by the Brigade Honor Board for the accused midshipman to the Legal Advisor 
for a complete review.  The Legal Advisor will advise the Commandant with respect to 
procedural correctness and sufficiency of the evidence.  The Legal Advisor will attend 
the Regimental Commander Hearing to facilitate a decision on appropriate sanctions/ 
remediation.  The Legal Advisor will then prepare a memorandum to assist the 
Commandant. 

 
Academic Departmental Honor Liaison Officer 
 
     Each Academic Department Chair will appoint a Liaison Officer with the following 
responsibilities: 
 

1. Be the point of contact for the Regimental Honor Academic Liaison. 
2. With the aid of the Regimental Honor Academic Liaison, be responsible for 

keeping members of their department informed about the Honor Concept and 
procedures concerning possible honor violations. 

3. Coordinate and disseminate policies which are consistent with the Honor Concept 
regarding documentation requirements, collaboration limitations, and instructor 
provided information or “gouge” and ensures they are distributed and explained 
by each instructor on the first day of each course. 

4. Receives charges alleging an honor violation which arise within the department 
and ensures they are reported to Midshipman’s Command or Honor Staff. 
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Chapter 10 
Rights of the Accused 

 
Introduction 
 
     The Honor Concept requires scrupulous protection of the rights of the accused during 
the processing of an alleged violation.  The Brigade demands both high standards of 
integrity and fair and impartial treatment of every member accused of a violation of the 
Honor Concept. 
 
Specific Rights 
 
     A midshipman accused of an honor violation has the following rights: 
 
1.  To have all proceedings and information concerning a pending or completed 
investigation of an honor offense kept private to the maximum extent possible.  The 
Brigade Honor Staff and the Naval Academy will respect the rights of the accused under 
the Privacy Act, to include making no public identification of the accused or respond to 
public inquiries without the accused’s consent. 
 
2.  To seek free consultation.  The Honor Concept provides a Midshipman Advisor to 
assist in the accused’s defense.  If further assistance is desired to prepare for a Brigade 
Honor Board, the Office of Legal Counsel provides qualified military counsel to advise 
the accused.  While an accused midshipman may use any source to prepare for an honor 
hearing, that midshipman, assisted by the Midshipman Advisor, must present his or her 
case in any hearing before the Brigade Honor Board or the Commandant.  The accused 
midshipman may seek advice outside of the Honor Board hearing room and, at the 
discretion of the Presiding Officer, be allowed reasonable opportunity, in frequency and 
duration, to consult with such advisors during the hearing.  Advisors, other than the 
Midshipman Advisor, are not permitted inside a Brigade Honor Board, but may remain in 
the vicinity of the hearing room.  In cases of extraordinary complexity or those involving 
technical expert advice, the accused may request in writing that advisors be permitted to 
attend the Commandant’s hearing.  The Commandant may approve or deny such a 
request and specify the role of the advisor. 
 
3.  To choose his or her Midshipman Advisor from among elected company 
representatives.  After choosing an advisor, the accused midshipman will provide the 
name of the advisor to the Battalion Investigating Officer.  If the accused does not choose 
an advisor, one will be appointed by the Brigade Honor Advisor.  
 
4.  To be provided copies of all evidence when accused.  This shall occur at least two 
days prior to the hearing in order to allow an accused to prepare his or her case after 
being served with the formal charges.  The day of service will not be counted, but the day 
of the first hearing in the case will be counted.  Saturdays, Sundays, and federal holidays 
are not counted. 
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5.  To be present during the hearing of his or her case.  If before the Brigade Honor 
Board, to be present with his or her midshipman advisor. 
 
6.  To question his or her accuser. 
 
7.  To challenge members of the Brigade Honor Board for cause; that is, for a reason 
which would prevent a member from being impartial. 
 
8.  To examine all physical or documentary evidence in the case and to present such 
evidence in his/her own behalf. 
 
9.  To call witnesses, provided they are reasonably available and to cross-examine 
witnesses against the accused.  For the Brigade Honor Board, reasonable availability will 
be determined by the Honor Officer on a case by case basis. 
 
10.  To remain silent.  No adverse inference shall be drawn from an accused’s decision to 
remain silent. 
 
11.  To make either a written or oral statement concerning the alleged offense(s). 
 
Midshipmen Rights and the Commensurate Responsibility for Honorable Behavior 
 

     Honor hearings are administrative hearings, not trials.  Midshipmen separated 
from the Naval Academy as a result of a violation of the Honor Concept receive a 
separation under honorable conditions.  Because there is normally no pending criminal 
charge or reasonable possibility of criminal prosecution, the right against self-
incrimination does not apply to honor proceedings.  Nonetheless, once an accuser reports 
an allegation of an honor violation to the Brigade Honor Staff a midshipman accused of 
an honor offense shall have the right to remain silent without anyone drawing any 
adverse inference from his or her silence.  However, if an accused makes a written or oral 
statement to an honor board, the members may ask questions on the issues raised.    

 
Midshipmen other than the accused appearing as witnesses at honor hearings are not 

required to make a statement tending to implicate themselves in any honor offense or 
conduct offense for which separation is an authorized punishment.  This privilege does 
not extend to statements only tending to expose the witness to disciplinary action less 
than separation under the Administrative Conduct System.  That is, unless separation 
from the Naval Academy is authorized for the offense and no adjudication of the case has 
occurred, the Presiding Officer or other hearing officer may require the witness to testify. 
Midshipmen whose statements might expose them to allegations of a separate honor 
offense have the rights set forth in the previous paragraph.  Witnesses who are not subject 
to the UCMJ may refuse to make a statement or produce any evidence violating any 
rights protected by the Fifth Amendment to the United States Constitution.  The person 
must specifically state that the refusal to answer questions is based on the protection 
offered by the Fifth Amendment.  When appropriate or advisable to do so, the Presiding 
Officer should explain these rights to the witnesses. 
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     The right to remain silent does not prevent competent authorities from requiring a 
midshipman to answer questions specifically, directly, and narrowly relating to the 
performance of official duties.  For example, even if a Taps inspector was suspected of 
lying by submitting a false muster, competent authority could ask whether another 
midshipman was actually present, as such information is necessary to maintain 
accountability.  
 
     The midshipman must specifically object to any evidence, including statements, which 
may have been obtained in violation of this instruction at the proceeding.  Failure to 
object to any exhibit prior to the convening of a Brigade Honor Board waives any error. 
The Midshipman Commander or Presiding Officer will decide whether the evidence will 
be considered. 
 
     A midshipman may voluntarily waive any right, including the right to a particular 
composition of a board.  
 
Hearings Without the Accused Present 
 
     The accused may waive the right to be present at the Brigade Honor Board.  An 
accused is not compelled to appear.  If the accused is given written notice of the time and 
place of the hearing, but is voluntarily absent, the accused is deemed to have waived the 
right to be present.  At the discretion of the Presiding Officer, the hearing may either be 
delayed or allowed to proceed in the accused’s absence, so long as the accused’s 
Midshipman Advisor is available to observe the case.  If the hearing proceeds, the 
presiding officer shall provide evidence that the accused was properly notified and is 
voluntarily absent as part of the official record during the Board. 
 
Responsibility for Safeguarding Rights 
 
     The Battalion Investigating Officer shall ensure the accused fully understands all 
rights before proceeding with the case.  Each person involved in the case should insist 
that the accused’s rights are fully protected at all times. 

 
Guilty Pleas 
 
     The accused must enter a guilty plea knowingly, intelligently, and voluntarily.  The 
Company or Battalion Commander will affirm this at their respective hearings.  If a case 
is forwarded by the Battalion Commander to the Regimental Commander for handling 
and the accused wishes to plead guilty, the Regimental Commander will direct an 
investigation through the Regimental Advisor for Investigations.  Upon its completion, 
the investigation packet will be reviewed by the Regimental Commander to confirm 
corroboration of the evidence with the plea and to determine whether the plea was made 
knowingly, intelligently, and voluntarily.  If so, the Regimental Commander will convene 
a hearing to recommend sanctions/remediation to the Commandant.  The Regimental 
Commander will invite the accused to present matters in extenuation and mitigation at 
that time.
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Appendix A - Rights of the Accused 
 
Specific Rights of Accused 
 

To free consultation. The Honor Concept provides a Midshipman Advisor to assist in 
the accused’s defense.  If further assistance is desired, the Office of Legal Counsel 
provides qualified military counsel to advise the accused.  While an accused midshipman 
may use any source to prepare for an honor hearing, that midshipman, assisted by the 
Midshipman Advisor, must present his or her own case in any hearing before the Brigade 
Honor Board or the Commandant.  The accused midshipman may seek advice outside of 
the Honor Board hearing room and, at the discretion of the Presiding Officer, be allowed 
reasonable opportunity, in frequency and duration, to consult with such advisor during 
the hearing. Advisors, other than the Midshipman Advisor, are not permitted inside a 
Brigade Honor Board but may remain in the vicinity of the hearing room.  In cases of 
extraordinary complexity or those involving technical expert advice, the accused may 
request in writing that advisors be permitted to attend the Commandant’s hearing.  The 
Commandant may approve or deny such a request and specify the role of the advisor. 
 
Self-incrimination 
 

An accused midshipman always has the right to remain silent.  Brigade Honor Boards 
shall not consider a confession or admission obtained by unlawful coercion or 
inducement likely to affect its truthfulness.  Not advising a midshipman of all rights 
under Article 31, UCMJ, the Fifth Amendment to the United States Constitution, or those 
rights granted under these procedures before a confession or admission is made, does not 
prevent acceptance of the confession or evidence.  The midshipman must object to 
consideration of any such evidence at the hearing.  Failure to object waives any error. 
The Presiding Officer or other officer conducting the hearing shall note for the record the 
consideration of the statement, admission, or decision to remain silent. 
 
Notification of Rights of Accused   
 
Any midshipman accused of an honor violation has the following rights: 
 
1.  To have all proceedings and information concerning a pending or completed 
investigation of an honor offense kept private to the maximum extent possible. The 
Brigade Honor Staff and the Naval Academy will respect the rights of the accused under 
the Privacy Act, to include making no public identification of the accused or respond to 
public inquiries without the accused’s consent. 
 
2.  To seek free consultation. The Honor Concept provides a Midshipman Advisor to 
assist in the accused’s defense.  If further assistance is desired to prepare for a Brigade 
Honor Board, the Office of Legal Counsel provides qualified military counsel to advise  
the accused.  While an accused midshipman may use any source to prepare for an honor  
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hearing, that midshipman, assisted by the Midshipman Advisor, must present his or her 
case in any hearing before the Brigade Honor Board or the Commandant. The accused 
midshipman may seek advice outside of the Honor Board hearing room and, at the 
discretion of the Presiding Officer, be allowed reasonable opportunity, in frequency and 
duration, to consult with such advisors during the hearing.  Advisors, other than the 
Midshipman Advisor, are not permitted inside a Brigade Honor Board, but may remain in 
the vicinity of the hearing room.  In cases of extraordinary complexity or those involving 
technical expert advice, the accused may request in writing that advisors be permitted to 
attend the Commandant’s hearing.  The Commandant may approve or deny such a 
request and specify the role of the advisor. 
 
3.  To choose his or her Midshipman Advisor from among elected company 
representatives. 
 
4.  To be provided copies of all evidence when served with charges.  This shall occur at 
least three days prior to the hearing in order to allow an accused to prepare his or her case 
after being served with the formal charges.  The day of service will not be counted, but 
the day of the first hearing in the case will be counted.  Saturdays, Sundays, and federal 
holidays are not counted. 
 
5.  To be present with his or her Midshipman Advisor at the Board during the hearing of 
his or her case. 
 
6.  To confront his or her accuser. 
 
7.  To challenge members of the Board for cause; that is, for a reason which would 
prevent a member from being impartial. 

 
8.  To examine all physical or documentary evidence in the case and to present such 
evidence in his or her own behalf. 
 
9.  To call witnesses, provided they are reasonably available and to cross-examine 
witnesses called against the accused.  For the Brigade Honor Board, reasonable 
availability will be determined by the Honor Officer on a case by case basis. 
 
10.  To remain silent.  No adverse inference shall be drawn from an accused’s decision to 
remain silent. 
 
11.  To make either a written or oral statement concerning the alleged offense(s). 
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ACKNOWLEDGMENT 
 

I HAVE READ AND UNDERSTAND THE FOREGOING RIGHTS OF AN ACCUSED 
UNDER THE HONOR CONCEPT 

 
___________________/_____________ 
ACCUSED    DATE 

 
WITNESSED: 
_____________________ 
MIDSHIPMAN ADVISOR 

 
 
Information for the Accused  
 
1.  NOTIFICATION RIGHTS OF THE ACCUSED – This form should be signed and 
witnessed before the investigating officers question you. 
 
2.  NOTIFICATION OF ACCUSATION – This form is merely a written notice to 
inform you that you have been accused of violating the Honor Concept.  It should not be 
confused with the Formal Charge Sheet. 
 
3.  FORMAL CHARGE SHEET – This sheet states the specific charge(s) for which 
you may be charged.  At the time of signing, the investigating officers should present you 
with the material evidence that they have collected during their investigation.  This 
evidence is for your examination but must be returned to the investigating officers prior 
to the commencement of the Brigade Honor Board.  From the time you sign this form, 
you will be given two working days until a Brigade Honor Board will be held.  The two 
working day period is yours, by right, for preparing yourself for the Brigade Honor 
Board. 
 
4.  TERMINATED HONOR OFFENSE - Despite the presence of either a record or a 
summary of a case, the fact that you were accused of an honor offense which was 
terminated SHALL NOT BE USED IN ANY WAY against you in a subsequent conduct, 
honor, or military performance hearing. 
 
5.  WAIVERS - If you wish to waive any of your rights, inform the investigating 
officers.  They will require you to sign a written waiver of the specific rights that you 
wish to waive. 
 
General 
 
1.  You should be familiar with the Honor Concept.  Read USNAINST 1610.3G. 
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 2.  You should be sure that you understand your rights and that your advisor has made 
you familiar with Honor Staff procedures and hearings. 
 
3.  If you desire to call any witnesses on your behalf at any board, you must inform them 
of the time and location of the board and ensure their presence. 
 
4.  If you desire to submit any written documents in your behalf, give them to the 
investigating officers well before any proceedings so that they may make copies to be 
distributed to the members of the Honor Board. 
 
5.  Resignations are not normally accepted while an alleged offense is being processed.  
You may, however, submit a resignation in the following circumstances: 

 
a.  You fully understand all your rights; 
b.  You no longer desire to remain at USNA; and 
c.  The commandant approves your request to submit a resignation.  If you have 

any questions regarding qualified resignations, contact the Commandant’s Legal Advisor. 
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Appendix B- Sample Report of Observer 
 
From:   Midshipman xxxxxxx, xxxxxx, U.S. Navy 
To:       xxxxx,xxxxxxx, # Company Commander 
 
Subj:    WITNESS TO POSSIBLE HONOR VIOLATION 
  
Ref:      (a) (Appendix B, Honor Concept) 
 
1.  I am submitting a possible honor  violation(s) of the Brigade Honor Concept against: 
 
MIDN #/C  xxxxxxx, xxxxxxxxx  alpha mxxxxxx 
 
2.  On or about xx/xx/xxxx I witnessed MIDN #/C  xxxxxxx, xxxxxxx possibly violate 
the Brigade Honor Concept by xxxxxxxxxxxx.  
 
3.  The following people are also witness to the possible violation: 
 
MIDN/ OFFICER/ FACULTY MEMBER xxxxx,xxxxx  alpha/department xxxxxx 
 
4.  The following is a summary of the event in question: 
 
     a. 
 
     b. 
 
     c. 
 
 

             Very respectfully, 
 
 

 
              xxxxxxx x. xxxxxx   
             MIDN            USN 
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Appendix C- Sample Report of Company Honor Advisor 
 
From:  MIDN #/C xxxxxxxxxx, xxxxxxxxx, ## Company Honor Advisor 
To:      MIDN LT xxxxx,xxxxxxx # Company Commander 
 
Subj:    SUMMARY OF POSSIBLE HONOR VIOLATION INVOLVING MIDN xxxxx 
 
Ref:      (a) (Appendix C, Honor Concept) 
 
1.  MIDN #/C xxxxxx,xxxxx   alpha xxxxxxx has submitted a possible honor violation 
against MIDN xxxxxxx,xxxxxx alpha xxxxxx 
 
2.  On or about xx/xx/xxxx MIDN #/C xxxx,xxxx witnessed MIDN #/C xxxxxxx, 
xxxxxxx possibly violate the Brigade Honor Concept by xxxxxxxxxxxx.  
 
3.  The following people are also witness to the possible violation:  
 
MIDN/ OFFICER/ FACULTY MEMBER xxxxx,xxxxxx   alpha/department xxxxx 
 
4.  The following is Accuser’s summary of the event in question: 
 
      a. 
      b. 
      c. 
 
5.  The following is accused’s summary of the event in question: 
 
      a. 
      b. 
      c. 
 
6.   I have spoke with both the accused and the accuser.  I recommend the following: 
 
      a. 
      b. 
      c. 
 
 

Very respectfully, 
 
 
 

   xxxxxxx x. xxxxxx   
                 ## Company Honor Advisor 
                MIDN                          USN 
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Appendix D- Sample Report of Company Commander  
 
From:   MIDN LT xxxxxxxxxx, xxxxxxxxx, ## Company Commander 
To:       MIDN LCDR xxxxx,xxxxxxxxx, ##Battalion Commander 
 
Subj:     SUMMARY OF POSSIBLE HONOR VIOLATION INVOLVING MIDN  
              Xxxxx 
 
Ref:        (a) (Appendix D, Honor Concept) 
 
1.  MIDN #/C xxxxxx,xxxxx   alpha xxxxxxx has submitted a possible honor violation 
against MIDN xxxxxxx,xxxxxx alpha xxxxxx 
 
2.  On or about xx/xx/xxxx,  MIDN #/C xxxx,xxxx witnessed MIDN #/C xxxxxxx, 
xxxxxxx possibly violate the Brigade Honor Concept by xxxxxxxxxxxx.  
 
3.  The following people are also witness to the possible violation: 
 
MIDN/ OFFICER/ FACULTY MEMBER xxxxx,xxxxxx   alpha/department xxxxx 
 
4.  The following is Accuser’s summary of the event in question: 
 
      a. 
      b. 
      c. 
 
5.  The following is accused’s summary of the event in question: 
 
      a. 
      b. 
      c. 
 
6.  The following is my Company Honor Advisor’s recommendation: 
 
      a. 
      b. 
      c. 
 
7.  The following is my recommendation and reasoning for forwarding the case: 
 
      a. 
      b. 
      c. 
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Very respectfully, 
 
 
 

xxxxxxx x. xxxxxx   
         ## Company Commander 
        MIDN                     USN 
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Appendix E – Sample Report of Battalion Commander 
 
From:  MIDN LCDR  xxxxxxxxxx, xxxxxxxxx, ## Battalion Commander 
To:      MIDN CDR  xxxxx,xxxxxxxx, ##Regimental Commander 
 
Subj:    SUMMARY OF POSSIBLE HONOR VIOLATION INVOLVING MIDN xxxxx 
 
Ref:      (a) (Appendix E, Honor Concept) 
 
1.  MIDN #/C xxxxxx,xxxxx   alpha xxxxxxx has submitted a possible honor violation 
against MIDN xxxxxxx,xxxxxx alpha xxxxxx 
 
2. On or about xx/xx/xxxx MIDN #/C xxxx,xxxx witnessed MIDN #/C xxxxxxx, 
xxxxxxx possibly violate the Brigade Honor Concept by xxxxxxxxxxxx.  
 
3.  The following people are also witness to the possible violation: 
 
MIDN/ OFFICER/ FACULTY MEMBER xxxxx,xxxxxx   alpha/department xxxxx 
 
4.  The following is Accuser’s summary of the event in question: 
 
     a. 
     b. 
 
5.  The following is accused’s summary of the event in question: 
 
     a. 
     b. 
 
6.  The following is the ## Company Honor Advisor’s recommendation: 
 
     a. 
     b. 
 
7.  The following is the ## Company Commander’s recommendation: 
 
     a. 
     b. 
 
8.  The following is my recommendation and reasoning for forwarding the case to a 
Brigade Honor Board: 
 
     a. 
     b. 
 

Appendix E 



USNAINST 1610.3G 
                                            21 Dec 2005       

 

 
 

76

                 Very respectfully, 
 
 
 

                   xxxxxxx x. xxxxxx   
                            ## Battalion Commander 

                                          MIDN                 USN     
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Appendix F - Waiver of Right 

 
From:  Midshipman ___/C ________________________ Co. _____ 
To:      Brigade Honor Advisor 
 
Subj:    WAIVER OF RIGHT 
 
Ref:      (a) USNAINST 1610.3G (Honor Concept) 
 
1.  I have been advised of my right to ______________________________________ 
 
2.  I have reviewed reference (a) and have discussed the above with my Midshipman 
Advisor.  Understanding my rights, I voluntarily, without coercion or threat of any kind, 
give up my right as described above as defined and set forth in reference (a). 
 
 
 
DATE __________ TIME __________ SIGNATURE ____________________ 

Accused 
 
 

DATE __________ TIME __________ SIGNATURE ____________________ 
Witness 
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Appendix G - Formal Charge and Board Notification 
 
Date: ______ 
 
From:  Investigating Officer 
To:      Midshipman ________________________, U.S. Navy 
 
Subj:  ALLEGED VIOLATION OF THE HONOR CONCEPT 
 
Ref:    (a) USNAINST 1610.3G (Honor Concept) 
 
Encl:   (1) Evidence package 
 
1.  In accordance with reference (a), you are charged with the following violations(s): 
In that on or about_________________________________________________________ 
 
(SEE ATTACHED SHEET FOR ADDITIONAL CHARGES) 
 
2.  Enclosure (1) is a copy of all evidence pertinent to your case. 
 
3.  By return endorsement hereon, you are requested to acknowledge receipt of this 
correspondence. 
 
4.  Your case will be heard by a Brigade Honor Board according to the provisions of 
reference (a).  A Brigade Honor Board will be convened on ____________ at _______ in 
the Levy Center Honor Courtroom. 
 
 
 
______________________________ 
MIDN      USN 
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Appendix H – Separation and Reimbursement Notifications  
 

FIRST ENDORSEMENT 
 
From:  Midshipman ________________________________________, U.S. Navy 
To:      Investigating Officer 
 
1.  Returned, receipt acknowledged. 
 
2.  I understand that if I am found in violation of the Honor Concept, I may be separated 
from the Naval Academy and required by the Secretary of the Navy to reimburse the 
United States for the costs associated with my advanced education. 
 
_______________________   ________________________ 
Witness     Accused 
 
_________________    ___________________ 
Date      Date 
 
 
NOTIFICATION OF POTENTIAL REIMBURSEMENT FOR ADVANCED 
EDUCATION 
 
Date: ____________________ 
 
Ref:    (a) 10 U.S.C. 2005 
 
1.  Reference (a) requires that all naval personnel, who have received benefits of any 
advanced education and who are personally involved in administrative, nonjudicial, or 
judicial proceedings as a result of allegations of misconduct, be informed, prior to 
making any decision relative to those proceedings, that they may be required by the 
Secretary of the Navy to reimburse the United States for the costs associated with their 
advanced education. 
 
2.  This advisement supplements the prior notices concerning the service obligation of 
midshipmen (active duty or financial recoupment of the costs of education) that were 
provided to you prior to your induction to the Naval Academy and upon commencement 
of your second class academic year. 
 

ACKNOWLEDGMENT 
 

I HAVE READ AND UNDERSTAND THE FOREGOING STATEMENT 
CONCERNING POTENTIAL FINANCIAL OBLIGATION SHOULD I BE 
SEPARATED FROM THE NAVAL ACADEMY AS A RESULT OF AN HONOR 
VIOLATION. 
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___________________/_____________ 
ACCUSED    DATE 

WITNESSED: 
 
_____________________  
MIDSHIPMAN ADVISOR 
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Appendix I- Designation as a Member of a Brigade Honor Board  
 

Date: _________ 
From:  Brigade Honor Chairman 
To:       Midshipman _________________, U.S. Navy 
 
Subj:     DESIGNATION AS A MEMBER OF A BRIGADE HONOR BOARD 
 
Ref:       (a) USNAINST 1610.3G 
 
1.  You have been selected to serve as a member of a Brigade Honor Board, which 
will convene at _____________________________________ on _____________. 
 
2.  You should familiarize yourself with the contents of reference (a) regarding the 
conduct of Honor Board proceedings and your duties as a member of the Brigade Honor 
Board.  As a Board member, you must be free from bias or prejudice, either for or against 
the accused, which would prevent you from making a fair decision based solely on the 
facts presented at the Board.  You may use your general knowledge of the Naval 
Academy and individual experience to evaluate a case.  However, you may not rely on 
your own personal knowledge of the case or on any other matter not presented during the 
Board.  If you feel that you are unable to render a fair vote because of bias, prejudice, or 
prior knowledge of the case, bring the matter to my attention and I will excuse you 
without further discussion. 
 
3.  Membership on the Brigade Honor Board takes precedence over all other activities. 
If a serious conflict should arise, contact me immediately for assistance.  In any event, 
contact your battalion representative prior to 2300 this evening to confirm your 
participation.  You should also advise your chain of command of this obligation. 
 
 
 
                                                                    /s/ Brigade Honor Advisor 
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Appendix J – Presiding Officer’s Hearing Guide 
 

 
CHARGE TO THE BOARD AND INSTRUCTIONS FOR OBSERVERS 

(Not Recorded) 
I.  Read the Charge to the Board 
 
THIS BOARD IS CHARGED WITH THE RESPONSIBILITY OF DETERMINING 
WHETHER OR NOT A MEMBER OF THE BRIGADE HAS VIOLATED THE HONOR 
CONCEPT OF THE BRIGADE OF MIDSHIPMEN. BEAR IN MIND THAT THE 
ESSENTIAL FUNCTION OF THE BOARD IS TO HEAR EVIDENCE AND 
DETERMINE FACTUALLY IF THE CHARGE(S) ALLEGED IS/ARE TRUE.  A 
PROBING AND AGGRESSIVE HEARING IS NOT ONLY PROPER, BUT EXPECTED; 
HOWEVER, IT MUST BE CONDUCTED IN A PROFESSIONAL, NON-ADVERSARIAL 
MANNER.  THEREFORE, THIS BOARD WILL BE CONDUCTED IN ACCORDANCE 
WITH THE FOLLOWING STANDARDS: 
 

a.  ALL PROCEDURES AS DEFINED IN THE HONOR CONCEPT WILL BE 
STRICTLY FOLLOWED. 

 
b.  THE RIGHTS OF THE ACCUSED WILL BE CAREFULLY PROTECTED AT 

ALL TIMES.  SPECIFICALLY, THE RIGHT TO BE HEARD BY AN UNBIASED 
BOARD AND THE RIGHT TO PRESENT EVIDENCE WILL BE PROTECTED, AMONG 
OTHER RIGHTS OF THE ACCUSED. 

 
c.  THERE WILL BE NO DISCUSSION OR WEIGHING OF ANY EVIDENCE 

WHILE THE BOARD IS IN SESSION.  THERE WILL BE NO INFERENCES DRAWN 
OR EXPRESSED WHILE EVIDENCE IS PRESENTED. 

 
d.  THE ACCUSED WILL BE ASKED ONE QUESTION AT A TIME AND WILL 

BE ALLOWED TO ANSWER COMPLETELY BEFORE BEING ASKED ANOTHER 
QUESTION.  MEMBERS WILL TAKE TURNS IN QUESTIONING THE ACCUSED. 
BEFORE ASKING EACH QUESTION, INTRODUCE YOURSELF.  IF A BOARD 
MEMBER IS PURSUING A LINE OF QUESTIONING, THE MEMBER WILL BE 
ALLOWED TO COMPLETE THAT QUESTIONING.  IF I FEEL THAT A LINE OF 
QUESTIONING IS NOT PERTINENT OR IS NOT ADMISSIBLE I WILL ASK YOU FOR 
AN EXPLANATION OF ITS PURPOSE, THEN PERMIT YOU TO CONTINUE OR ASK 
YOU TO WITHDRAW OR RE-PHRASE THE QUESTION.  I WILL DO THE SAME IF 
REQUIRED, WHEN THE ACCUSED IS QUESTIONING A WITNESS. 
 

e.  THERE WILL BE NO OUTBURST OF EMOTION, I.E., DISBELIEF, ANGER, 
FRUSTRATION, ETC., BY ANY BOARD MEMBER IN REACTION TO AN ANSWER 
BY ANY WITNESS, INCLUDING THE ACCUSED.  IF YOU DISAGREE WITH A 
REPLY BY A WITNESS OR THE ACCUSED, BRING IT TO THE ATTENTION OF THE 
BOARD DURING FINAL DELIBERATION. 
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f.  THESE PROCEEDINGS ARE PRIVATE, AND SHOULD NOT BE 
DISCUSSED WITH ANYONE NOT INVOLVED WITH THE CASE.  FURTHER, NOTE 
THAT THE FINAL DELIBERATION AND VOTING SHOULD BE HANDLED WITH 
ABSOLUTE PRIVACY AND WILL NOT BE DISCUSSED WITH ANYONE NOT 
PRESENT DURING DELIBERATION. 

 
ARE THERE ANY QUESTIONS BEFORE WE PROCEED? 
 
II.  Read the Instructions to Observers (if applicable) 
 
FOR THOSE OBSERVERS PRESENT AT THE PROCEEDINGS, YOU ARE 
REMINDED THAT YOU ARE HERE TO OBSERVE A CONFIDENTIAL HEARING, 
NONE OF THE INFORMATION OF THIS CASE MAY BE DISCUSSED WITH 
ANYONE OUTSIDE OF THE HEARING.  YOU ARE REMINDED THAT YOU MAY 
BE EXCUSED AT MY DISCRETION AND WITH THE ACCUSED’S PERMISSION. 
YOU WILL NOT BE PRESENT FOR FINAL DELIBERATIONS.  IF THERE ARE 
ANY OBJECTIONS TO WHAT I HAVE SAID, COME FORWARD AT THIS TIME. 
 
III.  Remind the Board Members of the following: 
 
THESE HEARINGS ARE LISTED AS PRIVATE AND OFFICIAL AND SHALL NOT 
BE DISCLOSED TO ANY PERSON NOT PRESENT HERE.  ANY DISCUSSION 
WILL TAKE PLACE DURING FINAL DELIBERATION AND VOTING.  DO NOT 
DISCUSS THE CASE DURING A RECESS CALLED NOR AFTER THE BOARD IS 
ADJOURNED. 
 

A.  Instruct those members who have not sat on a Brigade Honor Board about the 
board process. 
 

B.  Discuss the meaning of preponderance of the evidence. 
 
      - Provide the following instructions to the Board members: 
 

-- YOU ARE REMINDED THAT, IN ORDER TO FIND THAT A 
VIOLATION OF THE HONOR CONCEPT WAS COMMITTED, YOU 
MUST BE CONVINCED BY A PREPONDERANCE OF THE 
EVIDENCE.  PREPONDERANCE OF THE EVIDENCE IS THE 
STANDARD OF PROOF WHICH IS MET WHEN THE EVIDENCE 
INDICATES THAT IT IS “MORE LIKELY THAN NOT” THAT THE 
ACCUSED COMMITTED THE VIOLATION ALLEGED.  YOU MUST 
ALSO FIND THAT SUFFICIENT EVIDENCE EXISTS FOR EACH OF 
THE CHARGES PRESENTED. 

 
 C.  INTENT NOT NEEDED – Explain to the members that they only need to 
determine if the accused midshipman conducted the dishonorable act in order for that  
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guilt or innocence in an honor violation. 
 

D.  Remind the Board of the importance of confidentiality. 
 

E.  Call the accused/advisor and I/O into the Boardroom. 
 

BOARD PROCEDURE PRIOR TO READING THE CASE PACKETS 
(Recorded) 

I. Call to Order 
 
THE BRIGADE BOARD IS CALLED TO ORDER 
 
MIDSHIPMAN accused, WILL YOU PLEASE INTRODUCE YOURSELF AND 
YOUR ADVISOR TO THE BOARD? 
 
(If the accused has waived the right to an advisor, make sure the waiver is in writing, and 
have the accused acknowledge the waiver on the record.) 
 
MIDSHIPMAN advisor, ARE YOU PRESENTLY A COMPANY HONOR 
REPRESENTATIVE?  (answer must be yes) 
 
II.  Presentation of Charge 
 

A.  Ensure you are prepared to read the formal charge. 
B.  Read the correct definition for each charge. 
 

WE ARE ABOUT TO HEAR EVIDENCE PRESENTED CONCERNING AN 
ALLEGED VIOLATION OF OUR HONOR CONCEPT BY A MEMBER OF THE 
BRIGADE.  THIS MIDSHIPMAN IS CHARGED AS FOLLOWS:  (read the formal 
charge).  THE HONOR CONCEPT DEFINES (LYING/CHEATING/STEALING) AS 
FOLLOWS:  (use 1, 2, or 3 as appropriate) 
 

(1)  LYING:  TO STATE AN ORAL OR WRITTEN UNTRUTH WITH THE 
INTENT TO DECEIVE.  IT IS A LIE TO MISREPRESENT THE TRUE SITUATION 
OR TO DECEIVE BY WITHHOLDING, OMITTING OR SUBTLY WORDING 
INFORMATION IN SUCH A WAY AS TO LEAVE AN ERRONEOUS OR FALSE 
IMPRESSION OF THE KNOWN TRUE SITUATION.  THE MISREPRESENTATION 
MAY BE EITHER BY WORD OR BY DEED. 

 
(2)  CHEATING:  TO USE UNAUTHORIZED ASSISTANCE IN SUBMITTED 

WORK AS ONE’S OWN EFFORTS OR TO COPY OR SUBMIT ANOTHER’S WORK 
OR IDEAS CLAIMING THEM AS ONE’S OWN AND IN SOME CIRCUMSTANCES 
NOT GIVING PROPER REFERENCE TO THAT WORK.  
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IT IS ALSO CHEATING TO DERIVE AN UNFAIR ADVANTAGE BY ONE’S 
ACTIONS. 

 
(3)  STEALING:  WRONGFULLY TAKING, OBTAINING, OR 

WITHHOLDING PROPERTY OR ANYTHING OF VALUE FROM THE 
POSSESSION OF THE TRUE OWNER WITH THE INTENTION OF DEPRIVING 
THE OWNER OF ITS USE OR POSSESSION FOR ANY PERIOD OF TIME.  THIS 
INCLUDES BORROWING SOMETHING FROM SOMEONE WITHOUT THEIR 
KNOWLEDGE.  IT INCLUDES FRAUDULENTLY OBTAINING SERVICES (illegal 
mp3, movie files, etc.) 
 
MIDSHIPMAN (accused), DO YOU UNDERSTAND THE CHARGE FOR WHICH 
YOU HAVE BEEN BROUGHT BEFORE THIS BOARD?  (response) AND DO YOU 
UNDERSTAND THE DEFINITION READ TO YOU? 
 
III.  Waiver of Right (if applicable) 
 

IT HAS COME TO MY ATTENTION THAT YOU WISH TO WAIVE YOUR 
RIGHT TO:  (Read from written waiver if available.) 
 
DO YOU UNDERSTAND THIS RIGHT? 
 
HAVE YOU DISCUSSED IT WITH YOUR ADVISOR? 
 
HAS ANYONE FORCED YOU TO GIVE UP THIS RIGHT? 
 
DO YOU NOW WISH TO WAIVE THIS RIGHT? 
 

VOIR DIRE 
 
DOES ANY BOARD MEMBER KNOW THE ACCUSED?  
 
(IF YES) 
 

1.  MIDSHIPMAN ____________________ PLEASE STATE THE 
CIRCUMSTANCES SURROUNDING YOUR KNOWLEDGE OF THE ACCUSED. 

 
2.   DO YOU FEEL IT WILL AFFECT YOUR JUDGMENT IN ANY WAY? 
 

DOES ANY BOARD MEMBER FEEL THAT A PERSON’S RANK OR STATUS AS 
A MIDSHIPMAN, CIVILIAN, OR MILITARY MEMBER WILL AFFECT THE 
WEIGHT OF THEIR TESTIMONY? 
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1. (if any member responds) MIDSHIPMAN (board member), THE BOARD 
WILL BE RECESSED WHILE YOU INFORM ME OF YOUR INFORMATION OR 
FEELINGS ON THIS MATTER. 
 

2.  (if there is no reply) NO MEMBER HAS RESPONDED, ALL ARE 
CONSIDERED ABLE TO RENDER AN UNBIASED VOTE. 

 
DOES ANY BOARD MEMBER LACK CONFIDENCE IN THE HONOR CONCEPT 
AS A RESULT OF OPINIONS AND EXPERIENCES?  If “yes”, CAN YOU STILL 
RENDER A VOTE ON THE FACTS OF THIS CASE? 

 
THE PRESIDING OFFICER NOW INTRODUCES THE MEMBERS OF THE 
BOARD. 
 
MIDSHIPMAN (accused), MIDSHIPMAN (board member) 
IS FROM _______ COMPANY AND IS A MEMBER OF (ECA or Sport). 
 
MIDSHIPMAN (accused), ARE THERE ANY QUESTIONS YOU WOULD LIKE TO 
ASK THE BOARD CONCERNING THEIR ABILITY TO RENDER AN UNBIASED 
VOTE? 
 
MIDSHIPMAN (accused), IS THERE ANY MEMBER OF THE BOARD YOU WISH 
TO CHALLENGE? 
 
(if YES) 
 

1.  MIDSHIPMAN (accused), PLEASE PRESENT THE REASONS FOR 
YOUR CHALLENGE. 

 
(Determine whether the challenge is valid/has merit.  If not, overrule.) 
 
    a.  MIDSHIPMAN (accused), I HAVE OVERRULED YOUR 

CHALLENGE. 
OR 

 
b.  MIDSHIPMAN (accused), I HAVE SUSTAINED YOUR CHALLENGE. 

THIS BOARD IS RECESSED UNTIL PROPER MEMBERSHIP IS AGAIN 
PRESENT.  (Appoint a new Member, review the Charge to the Board, and questions on 
bias.  Give the accused the chance to challenge the new Member on the record.) 

 
MIDSHIPMAN (accused), YOU HAVE BEEN PROVIDED WITH A COPY OF ALL 
DOCUMENTARY EVIDENCE WHICH THE INVESTIGATING OFFICER WILL 
PRESENT TO THE BOARD.  DO YOU HAVE ANY OBJECTION TO THE 
BOARD’S CONSIDERATION OF THIS EVIDENCE? 
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[If yes, discuss the objection.  If Presiding Officer elects to sustain objection, evidence 
should be removed at this time.] 

 
THE BOARD WILL NOW RECESS TO READ THE CASE PACKETS.  ALL 
EVIDENCE WILL BE CONSIDERED.  [THE ACCUSED’S OBJECTION IS NOTED 
FOR THE RECORD.] 
 
 

BOARD PROCEDURE FOR A PLEA OF NOT GUILTY 
(Recorded) 

I.  Investigating officer’s Presentation 
 
MIDSHIPMAN ___(IO)____, PLEASE PRESENT YOUR CASE. 
 
(after the Board has had a chance to ask questions of each witness):  DOES THE 
ACCUSED HAVE ANY QUESTIONS FOR THE WITNESS? 
 
(when there are no more questions) ARE THERE ANY FURTHER QUESTIONS FOR 
THE WITNESS?   MIDSHIPMAN/LCDR/MR., ETC. (witness), YOU ARE EXCUSED. 
THANK YOU FOR ATTENDING. YOU ARE REMINDED THESE HEARINGS ARE 
PRIVATE AND YOU ARE REQUESTED NOT TO DISCUSS THIS CASE WITH 
ANYONE EXCEPT THE INVESTIGATING OFFICER, IF NECESSARY. 
 

A.  (if the accuser) YOU MAY FIND A SEAT IN THE BACK OF THE ROOM 
AND REMAIN FOR THE REST OF THE PROCEEDINGS IF YOU SO CHOOSE. 
 

B.  (if any other witness} YOU MAY WAIT OUTSIDE, RETURN TO 
COMPANY AREA, WHERE WE ASK THAT YOU REMAIN IN UNIFORM AND IN 
YOUR ROOM FOR THE REMAINDER OF THE BOARD, OR YOU MAY SIT IN 
THE BACK AND OBSERVE THE REST OF THE HONOR BOARD. 

 
II. Accused’s Presentation 
 
MIDSHIPMAN (accused), IF IT IS THE BOARD’S FINDING THAT YOU HAVE 
VIOLATED THE HONOR CONCEPT, THAT FINDING WILL BE FORWARDED TO 
THE REGIMENTAL COMMANDER AND THE COMMANDANT OF MIDSHIPMEN 
FOR APPROPRIATE ACTION BY HIM.  [l/C or 2/C cases only:  IF YOU ARE 
SEPARATED FROM THE NAVAL ACADEMY, YOU MAY BE REQUIRED BY 
THE SECRETARY OF THE NAVY TO REIMBURSE THE UNITED STATES FOR 
THE COSTS OF YOUR ADVANCED EDUCATION.] 
 
YOU HAVE HEARD OR EXAMINED THE EVIDENCE PRESENTED SO FAR.  
YOU MAY PRESENT EVIDENCE YOURSELF, INCLUDING YOUR OWN 
STATEMENT AND ANY PERTINENT WITNESSES.  YOU WILL ALSO BE GIVEN 
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AN OPPORTUNITY TO PRESENT A FINAL STATEMENT CONCLUDING OR 
SUMMARIZING YOUR VIEW OF THE CASE. HOWEVER, YOU HAVE THE 
RIGHT TO REMAIN SILENT AT THIS HONOR HEARING. 
 
IF YOU CHOOSE TO REMAIN SILENT, YOUR CASE WILL NOT BE 
PREJUDICED.  IF YOU ELECT TO MAKE A STATEMENT AS EVIDENCE AT 
THIS HEARING, THE BOARD MEMBERS MAY QUESTION YOU REGARDING 
YOUR STATEMENT AND WHAT YOU SAY MAY BE USED AGAINST YOU IN 
ANY FURTHER PROCEEDINGS.  A FINAL STATEMENT IS NOT CONSIDERED 
AS EVIDENCE. YOU ARE NOT REQUIRED TO ANSWER ANY QUESTIONS, BUT 
ARE ENCOURAGED TO DO SO, THAT THE BOARD MAY UNCOVER ALL THE 
FACTS IN THIS CASE.  
 
MIDSHIPMAN (accused), YOU MAY NOW PRESENT YOUR CASE. 
 
(at the conclusion of testimony) 
MIDSHIPMAN (accused), HAVE YOU PRESENTED ALL YOUR EVIDENCE WITH 
THE EXCEPTION OF YOUR FINAL STATEMENT? 
 
MIDSHIPMAN (I/0), DO YOU HAVE ANY ADDITIONAL WITNESSES IN 
REBUTTAL? 
 
DOES THE BOARD DESIRE TO CALL ANY MORE WITNESSES? 
 
MIDSHIPMAN (accused), YOU HAVE THE OPPORTUNITY TO PRESENT A FINAL 
STATEMENT CONCLUDING OR SUMMARIZING YOUR VIEW OF THE CASE. 
THE PURPOSE OF YOUR FINAL STATEMENT IS NOT TO PRESENT FURTHER 
EVIDENCE, BUT TO EXPLAIN YOUR VIEW OF THE EVIDENCE ALREADY 
PRESENTED.  
 
III.  Deliberations 
 
WE HAVE NOW HEARD ALL THE EVIDENCE CONCERNING THE ALLEGED 
VIOLATION OF THE HONOR CONCEPT.  IF, AS A RESULT OF THIS HEARING, 
A MEMBER OF THE BOARD FINDS BY A PREPONDERANCE OF THE 
EVIDENCE THAT THE ACCUSED HAS COMMITTED THE VIOLATION 
CHARGED AS SET FORTH AND DEFINED IN THE HONOR CONCEPT, THEN 
THAT MEMBER MUST VOTE THAT AN HONOR VIOLATION HAS BEEN 
COMMITTED.  IF, IN THE BOARD MEMBER’S JUDGMENT, THE EVIDENCE IS 
NOT SUFFICIENT TO SUPPORT A VIOLATION, THEN THAT MEMBER MUST 
VOTE THAT NO VIOLATION HAS BEEN COMMITTED.  THE BOARD WILL 
NOW GO INTO FINAL DELIBERATIONS TO VOTE BY SECRET WRITTEN 
BALLOT. 
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(the Board must vote separately on multiple charges) 
 

A.  (if vote is “Violation”):  MIDSHIPMAN (accused), THE BRIGADE HONOR 
BOARD HAS VOTED AND FOUND THAT YOU HAVE COMMITTED THE 
VIOLATION(S) OF (LYING/CHEATING/STEALING).  YOUR CASE WILL BE 
FORWARDED TO THE REGIMENTAL COMMANDER AND THEN TO THE 
COMMANDANT OF MIDSHIPMEN.  ALL PERSONS PRESENT DURING THESE 
PROCEEDINGS ARE REMINDED TO LIMIT THEIR DISCUSSION OF THIS CASE 
TO THOSE PRESENT.  THIS CONCLUDES THE HONOR BOARD. 
 
            B.  (if vote is “No Violation”):  MIDSHIPMAN (accused), THE BRIGADE 
HONOR BOARD HAS VOTED AND FOUND YOU “NOT IN VIOLATION” OF THE 
HONOR CONCEPT, BASED ON THE EVIDENCE PRESENTED.  RECORDS OF 
THIS CASE WILL BE DESTROYED ONE YEAR FROM THE DATE OF 
TERMINATION.  THE REGIMENTAL COMMANDER WILL BE INFORMED OF 
THE RESULTS OF THIS HEARING.  HOWEVER, THIS WILL NOT AFFECT THE 
BOARD’S DECISION, WHICH IS FINAL.  ALL PERSONS PRESENT DURING 
THESE PROCEEDINGS ARE REMINDED TO LIMIT THEIR DISCUSSION OF THIS 
CASE TO THOSE PRESENT.  THIS CONCLUDES THE HONOR BOARD. 
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Appendix K - Claim of Waiver and Notice of Intent to Plead Guilty 
 

From:  Midshipman _______________________________, U.S. Navy 
To:  Commandant of Midshipmen 
Via: Regimental Commander 
 
Subj:   CLAIM OF WAIVER AND NOTICE OF GUILTY PLEA 
 
Ref:     (a) USNAINST 1610.3G (Honor Concept) 
 
1.  I have been accused of committing the following violation(s) of the Honor Concept of 
the Brigade of Midshipmen: 
 
     a.  In that on or about 
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________ 

 
2.  I have thoroughly read reference (a) and fully understand my rights and 
responsibilities.  In addition, my rights as an accused pursuant to reference (a) have been 
explained fully to me by the Midshipman Advisor and the Investigating Officer.  I 
understand these rights include: 
 
     a.  The right to a preliminary investigation of the allegation(s) by an impartial 
Midshipman Investigating Officer, who will present the findings of the investigation to a 
Brigade Honor board. 

 
b.  The right to a full hearing before the Brigade Honor Board, constituted per 

reference (a), to determine by a simple majority vote and by secret written ballot, whether 
a preponderance of evidence demonstrates that a violation occurred. 

  
c.  The right to have all proceedings and information concerning a pending or 

completed investigation of an honor offense kept private to the maximum extent possible.  
The Brigade Honor Staff and the Naval Academy will not publicly identify me or 
respond to external inquiries without my consent. 

 
d.  The right to free consultation.  The Honor Concept provides a Midshipman 

Advisor to assist in my defense.  If further assistance is desired, I may seek advice 
concerning my case from any source.  Although I may seek advice outside of the Honor 
Board hearing room and, at the discretion of the Presiding Officer, be allowed reasonable 
opportunity, in frequency and duration, to consult with such advisor during the hearing, I 
understand that I must present my own case. 

 
e.  The right to choose my Midshipman Advisor from among elected honor 

representatives. 
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f.  The right to have copies of all evidence when served with charges.  This shall 
occur at least two working days prior to the hearing in order to allow me to prepare my 
case. 

 
g.  The right to be present with my Midshipman Advisor at the Board during the 

hearing of my case. 
 
h.  The right to confront my accuser. 
 

 i.  The right to challenge members of the Board for a reason which would prevent 
them from being impartial. 

 
 j.  The right to examine all physical or documentary evidence in the case and to 
present such evidence in my own behalf. 

 
k.  The right to call witnesses, provided they are reasonably available, and to cross-

examine any witness called in my case. 
 
l.  The right to remain silent.  No adverse reference shall be drawn from my decision 

to remain silent, once a preliminary investigation has been ordered. 
 

 m.  The right to make either a written or oral statement concerning the alleged 
offense(s) . 

 
3.  I further understand that by pleading “guilty” that I am knowingly, intelligently and 
voluntarily admitting that I committed the alleged violation(s) of the Honor Concept.  
This may result in a recommendation by the Commandant of Midshipmen that I be 
separated from the Naval Academy. 
 
4.  I further understand that, if I am separated from the Naval Academy, I may be 
required to reimburse the United States for the costs associated with my advanced 
education. 
 
5.  I further understand that by pleading “guilty” I am waiving my right to a full hearing 
on the issue of guilt or innocence before the Brigade Honor Board.  I realize that my case 
will be forwarded to the Regimental Commander and then the Commandant to determine 
sanctions, remediation and/or retention.  I will be given the opportunity to present matters 
in extenuation and mitigation. 
 
6.  I understand that a guilty plea will not preclude me from exercising any other right to 
which I am entitled at any stage of the processing of my case. 
 
7.  I also understand that, although my guilty plea may be considered by the Commandant 
and subsequent reviewing authorities as a matter in mitigation, it in no way assures that I 
will be retained at the Naval Academy. 
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8.  After careful consideration of all foregoing matters, and fully understanding my rights, 
I voluntarily desire to plead guilty. 
 

_________________________ 
Accused 

___________________ 
(Date) 

Witnessed: 
 
 
__________________________ 
Midshipman Advisor 
 
 
__________________________ 
Investigating Officer 
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