16 August 2008

A.  Technical

1.  Title of Project:  Europe Desk and International Programs Administrative Assistance

2.  Objective:  Assisted Europe Desk Officer with Analyst to Analyst exchanges, Exchange Conferences, and Senior Officer/Flag Level visits.  Compiled International Programs budgetary information in support of Fiscal Year ‘09 Business Plan.  Assisted with Director of Naval Intelligence (DNI) transition in preparing 48 introduction letters to foreign partners.

3.  Approach:  The sole midshipman working in International Programs, ONI with 5 desk officers, team leader, and department head to ensure information flow with foreign partners and protocol on behalf of Commander, ONI (COMONI) and the DNI.  Primarily responsible for multiple administrative tasks in support of United States Navy International Engagement.

4.  Accomplishments:  Supported all desk officers in 2 analyst to analyst visits, 2 conferences, and 1 senior visit.  Supported team leader in generating FY ‘09 Business Plan.  Completed nearly 50 introductory letters for DNI transition.  Briefed all foreign liaison officers (LNOs) at ONI in Information Assurance Awareness.

5.  Publications and/or Presentations:  None.

B.  Administrative

Relevant information with regards to lodging, transportation, and meals was available via the ONI website.  Knowledge of this website was not made available to Midshipmen until the week before the internship began.  The host mentor was both available and knowledgeable both prior to and during the internship.

C.  Evaluation

1.  Relevance:  The internship allowed direct interaction with foreign militaries and intelligence reporting; both providing a better understanding of international relations.  I was hoping to experience more tactical intelligence to help determine service selection, but an echelon II command provided deeper insight into the functioning of the intelligence community.

2.  Impact:  The experience led me to determine that working in military intelligence was for me only as long as it was tactical intelligence.  However, I also determined that I would enjoy working at higher levels of the intelligence community as a civilian in government service.

3.  Level of interest/challenge:  Although daily tasks were not always exciting, the experiences that they allowed were worthwhile.  Down time was filled with personal research into areas of interest.

D.  Recommendation(s)

Working at a military command, such as interning at ONI, should be viewed as a summer training block.  The daily experiences and tasks performed are not only valuable to officer development but provided a better sense of fleet life than a cruise, where you drag with an officer or enlisted.  The only other recommendation would be to make internships longer.  If the internship counted as training then a person could do it for two blocks, one training and one leave.  Since it takes about a week or more for indoctrination and accesses, a four week internship is insufficient to experience everything that one could learn.

E.  Other

