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GLOSSARY OF TERMS

	CMP
	: Certificate in Militaty Parachuting

	MLC
	: Military language Certificate

	NCTC
	: National Commando Training Center

	Unit A
	: Training in Military Conduct

	Unit B
	: Mission Training

	Unit C
	: Physical Fitness Military Training

	Unit D
	: Academic Training

	Unit E
	: Traininig in Management of a basic unit

	Unit F
	: Training Environment

	SPE
	: Sports and Physical Education

	SMPE
	: Sports and Military Physical Education

	ESM
	: French Military Academy of St Cyr

	AT
	: Academic Training

	MCT
	: Military Conduct Training

	GMT
	: General military Training

	MST
	: Military and Sports Training

	FMI
	: Fundamental Military Instruction

	MOP
	: Management of Organisations and People Department

	MDP
	: Military decision-making Process 

	IRS
	: International Relations/ Strategies Department

	ESD
	: Engineering Science Department

	JAMA
	: Joint-arms Seminar of Military Academies

	CCSGT
	: Common Core Syllabus of General Training
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A suitable programme reflecting the present environment for an academy which has celebrated its bi-centenary.
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The Academy’s training programme meets the demands of the classic profile of the St Cyr officer.

Military Chief, public Servant ? decision-maker, a man of action whose discernment is determinated  by his extensive knowledge, a leader of men who possesses excellent skills of leadership and empowers his men to do what needs to be done.

As a main element in the Army he conditiond the firm establishment of leaders for the future. This is a training programme suitable to inspire officers to lead, to built their personality beyond its normal limitations ; by developing a sence of :

· General Knowledge- whichallows officers to understand and have a vision  that is clear, brief in order to better implement orders pertaining to complex situations ;

· Values and Beliefs- patriotism, honour, discipline are guiding principles which characterise an officer in particular soldiering ;

· Leadership Potential- entails qualities such as empowerment and discernement ;

· Professional Skills-are developed in a continually adaptive, innovative and creative Army such as exists today. The Military is a possessor of the coubtry’s arms and instrument of force in the face of threat to its integrity and national interest.

[image: image17.png]ILS SINSTRUISENT
POUR VAINCRE




Training of officers comprises an initial period, which is intense, extensive, balanced and complete. It aims to develop fundamental principles shared by officers, to provide thorough professional training, an interdisciplinary curriculum whereby cadets may acquire the conduct required in the Arms Profession.

The training constitutes an essential foundation, which enhances the personnalityof future military leaders ; its enables them to become autonomous and responsible, capable of taking skilled and decisive action in an ever-changing world environment.





General Military Training GMT) is the basis of officer training and focuses on 3 areas all complementary and interconnected :

                            -Military conduct training

- Interdisciplinary academic training

                            - Military and sports training

 

Yhe general military training constitutes the phylosophy of the training programme and establishes the way of thinking compatible with the courses. It concentrates on 4 main principles Training of the officer as an individual, a citizen, a soldier, a leader.

With reference to the work entitled ‘the fundamental Principles of Soldiering’ the subject matter of this course permates the programme as a whole in particular it deals with the methods of exercising authority and ethical issues.

Common Core Syllabus of General Training (CCSGT) : Interconnects courses and constitutes the framework to the structure. It is the main reference point for all the courses as well as for officers. The contents are not exclusive to technical know-how and tactics.

The main section of the training is military conduct, with a goal to train officers to be public servants and exemplary leaders. Officers will espouse patriotic values and subscribe to the principles of the military profession.

This ethical foundation provides an inspirational springboard for future officers confronted with difficult situations in action. These values will be guiding principles, which have been meticulously formulated for the Military profession who are in possession of the country’s arms, instruments of mortality. It is important to reflect on these ethical questions, which determine the effective performance of the Military in all sets of circunmstances.

As underlaying aspect of the training is the development and the exercice of authority. It providesthe future officer with parameters in the field of decision-making. Role –play is used to unlock personal qualities, develop will power and ersponsability. Military and civil personnel also share their experiences for the benefit of the future officers.

Interdisciplinary training

The academic training has an aim to give officers basic or advanced knowledge. There are two distinctive elements :

       a)First a detailed study of basic subjects which offer an excellent educational background and

       b)Secondly general training which provides the key to understa,ding our current environment.

This general training includes :

· Subjects from the common core syllabus : military history, history of International Relations, French contemporary society, Public law, and Communication. These subjects are taught to all officers whatever their level ar recruitment or duration of study.

· Specialised subjects depending on  the background of each officer, for example human science and law for students in science, economics, statistics for literary students.

· Courses on the introduction to civilian society and the international environment, which optimise their vision of the world generally and of ways of thinking which reside in todays’world.

· Languages and communication systems (computing and the Internet)

The goalof the training programme is to give cadet-officers an interdisciplinary curriculum enabling them to enhance their powers of discernement and decision in order to comprehend today’world . With thorough basic training they will be able to face varied complex situations from the very beginning.


The final section of thr training programme is the military and sports training course.

The course aims to train cadets for physical defence, to prepare them intellectually and psychologically for their role as chief officers. The training includes not only tactical and strategic know-how but it also analyses the ethical issues behind decisions and enactment of authority in complex situations.

The main objective is to train military leaders, decision-makers, men of warfare, who have in-depth knowledge of their army to have a clear vision of their relationship with other European forces, nations and allies.

Validity of Courses

The training courses for cadet-officers are recognised on an international level.

All cadet-officers from the academy are awarded :

· The St Cyr Masters Degree

· Proficiency level in English

· Military certificates in Foreign languages- Military certificates  obtained in instruction and training centres.

For cadet –officers in science :

· Engineer’s degree (awarded by the board of Engineers)

All are appointad lieutenants qualified for leading a platoon following a one year specialised course in a branch school.

On balance this thorough interdisciplinary training is characterised by principles of action and reflexion ensuring a teaching programme which is cohesive and coherent. Each course apart from its instructive value enhances the qualities of competent cadet-officers who will display their comptency, determination and effectiveness in their role as military leaders, motivators and chiefs.




In an ever-changing environment of strategical management the Academy of St-Cyr has an aim to train outstanding officers with the ability to lead the professional army in challenging situations of multinational dimension.

The key elements are :

· Providing a wide introduction to civilian life

· Training courses on an  international level

· A top-quality degree (with the award of a Masters) achieved by integrating both academic and military courses into the programme.

The programme has been semestrialised and designed to facilitate exchanges with French, Foreign, civil or military establishments. Admission criteria vary, it is- possible for those who are holders of ‘A’ levels with 4 or5-years further education to apply at a certain level and benefit from an innovative training programme.

Three types of courses are on offer to cadet-officers depending on their educational background.

· Cadets having completed preparatory school or those who have passed the DES competitive examination will complete 6 semesters at the Academy( 4 based on academic training and 2 focusing on professional training).

· Cadets who are holders of ‘A’levels and 4 years further education and have passed the competitive admission examination. They will complete 4 semesters at the Academy. They are required to study and complete the interdisciplinary curriculum together with the professional training (for all cadets whatever their level of recruitment) in order to be awarded the St Cyr Masters degree.

· Cadets-officers who are holders of ‘A’levels and 5 years further education (X,ENSAM, IEP, DEA,DESS) are required to complete the professional training only to obtain the status of officer and to be awarded the St Cyr Masters degree.



The courses have been designed so as to offer optimum quality with the assurance of total coherence in its interdisciplinary curriculum.

The training programme is the basis of the courses which entail a dual function.

- Function 1-courses suitable for each level with the objective of obtaining the ST Cyr Masters degree for all cadet officers including those admitted with 'A' levels plus 2,3,4 years further education or an engineer's degree. (**) This programme is completed with one year in a specialised branch school..

- Function 2-courses which reveal the integral and interrelated nature of the programme. They also provide professional training at a very advanced level.


_______________________________________________________________________________________________

** Science cadets recruited as holders of 'A' levels with 5 years further education already have an engineer's degree or a recognised equivalent




















« The Academy of Military Leaders »

The Military Academy trains military leaders, defence professionals who are prepared physically, intellectually and psychologically for their profession of officer.

The professional commissioning courses which are intense and demanding aim firstly to provide a training programme which is fundamental for the integration of the cadet officer into the army; and secondly to render the cadet autonomous.

The objective of the courses entails acquiring tactical logic, introducing cadets to the complexities of strategic performance, making them understand the interaction of military arms in action, thereby forming traits of determination, ethical standards and exemplary leadership

. For the first 10 years of their professional life the experience and the know-how will provide them with a foundation for the fulfilment of their role as officer.

The common core of the training courses embraces a combination of traits, lifting a man's vision to higher sights, a personal aura and an unrelinquishing sense of duty necessary to achieve the goal of a military leader.

These courses are attended by all cadets in the 1st and 6th semester whatever their level at recruitment and length of study. Combined with 

courses from general training and academic training programmes, the training alternates with courses in techniques and tactics, warfare and specialised training. The programme highlights the use of role-plays ,which marks a significant aspect of the pedagogical methods, in addition to a period of training as an instructor of voluntary troops which also marks an essential step in their training.

The general academic training is on a parallel with professional training consolidating their general military knowledge.The professional training of the St-Cyr officer remains an essential element in constituting the foundation on which further and more specialised training is to be developped.


Detailed outline of professional sports and military training.

S1 – S6

Unit A
: Military Conduct training

CCSGT
: Common Core Syllabus of General Training

Unit B
: Mission Training

Unit C
: Physical, Fitness Military training

Unit D
: Academic Training

Unit E
: Training in Command of a Basic Unit

Unit F
: Training Environment

Semester 1 "The Academy which promotes the basic principles of the Armed Profession: integration"

The first semester lasts 20 weeks from September to January.

	
	RECOGNITION OF ENVIRONMENT, ORGANISATION
	ACQUISITION OF METHODS OF REFLEXION AND LEADERSHIP
	PREPARATION FOR ACTION BY CONDUCTING A SIMPLE MISSION IN RESTRICTING CONDITIONS

	A
	to acquire knowledge of the institution, to comprehend the Arms Profession and to adopt the code of conduct.
	to acquire capacity to critically analyse a situation with a view to finding a suitable solution. (Behaviour guide MRT)
	to acquire the code of mission. To have sound knowledge of communication and pedagogical methods, organisational skills and training management. To know the individual qualities of the men making up the unit

	B
	to acquire thorough technical and tactical skills on an individual and team level.
	to develop and acquire the basics with regard to the use of equipment
	to develop capacity to lead into action.

	C
	to carry out a suitable, progressive physical training programme. To develop a physical collaborative profile.
	to develop a liking for physical exertion.
	to evaluate one's own potential. To develop a physical collaborative profile.

	
	to have the ability to withstand intense military physical endurance tests which require no advanced technical expertise. To be able to organise physical training sessions.

	E
	To develop sense of respect of safety rules and prevention of accidents with regard to the use of equipment.


	T

C

F

G
	Objectives 

- To acquire the necessary knowledge at the basis of the implementation of military action  (military science).

- to be capable of considering the ethics of a given situation.

- to acquire the basics in leadership and pedagogical methods. (military conduct and leadership skills)

- to refuse factors of national identity of international or European order for successful military action.


Semester 1  professional military sports Training is made up of 4 stages.

Stage1-  The introduction seminar marks the initial phase It lasts one week.It aims to facilitate the integration of cadet officers into the Academy, it enables them to have a more precise image of the role and representation of an officer, to obtain an insight into the training programme and their training conditions.

Stage 2-entitled ‘module 11’ -lasts 8 weeks 3 of which are spent on mission and aims to set out the basic tactical and technical skills on an individual and collective level within the framework of the general military training programme.

The objectives of this stage are: 

- to provide the cadets with the basics in military code of conduct while on mission (communal living conditions, process of drawing up orders, military lexis,...) 

- to instruct cadets on team leadership within a group (combative reflexes, team combat).

- to introduce them to the use of equipment used in warfare.

Stage 3 –‘module 12’ lasts 9 weeks, 2 of which are spent on mission. it aims to develop tactical methods and the concept of recognition and prohibition.

The objectives of this stage are: 

- to finalise military conduct training on mission

- to improve technical skills

- to instruct cadets on team leadership within a group and develop combative reflexes. 

- to study the leadership skills required to command a unit.

Stage 4- during this stage cadets (except holders of 'A'levels with 5 years further education) carry out a 3 week training period in a unit in which they hold the position of unit leader under instruction. (sergent). Those with 5 years further education carry out a training period in a unit in which they act as lieutenant. The goals of the training are to illustrate the realities of leading a unit and voluntary troops as well as maintaining 

peak physical condition.

At the end of this training cadets are put into groups to discuss their experiences for the benefit of the group as a whole. 

First semester: hours allocated to each unit and module

	Units
	Module 11
	Module 12
	Unprogrammed
	

	Introduction seminar
	
	
	40 h
	40 h

	Unit A
	30 h
	34 h
	120* h
	184 h

	CCSGT
	156 h
	
	156 h

	Unit B
	176 h
	146 h
	
	322 h

	Unit C
	38 h
	48 h
	
	86 h

	Unit E
	20 h
	24 h
	
	44 h

	Unit F
	7 h
	19 h
	1 h
	27 h

	total semester S1
	859 h


* Training with unit of troops

SEMESTER S1 / Introduction Seminar

	Theme
	Number of hours

	Inaugural conference
	2 h

	What is the role and profession of an officer? Open Discussion
	6 h

	The representation and realities of being an Officer. Open Discussion
	6 h

	General Presentation of The Army.
	2 h

	Officers' personal Accounts.
	2 h

	Presentation of Training Programme
	2 h

	Ceremonial Signing of Contracts
	x

	Administrative and practical Formalities. Interviews
	x

	Total number of hoursl
	40 h


Semester 1 number of hours allocated to Unit A.Military Conduct Training

(not included in CCSGT)

	Subject
	Subject title
	Number of hours

	
	
	module 11
	module 12
	Unprogrammed
	total

	Communication
	Techniques of military written expression
	2 h
	2 h
	
	4 h

	Leadership
	Leadershio style

Training with unit troop
	
	
	120 h
	120 h

	
	Organisation of working activities
	
	1 h
	
	1 h

	Education
	Code of Conduct in Public and Private Life
	
	1 h
	
	1 h

	Conduct
	Study of rules and regulations
	5 h
	2 h
	
	7 h

	
	March and military music
	11 h
	
	
	11 h

	Ceremonial events
	Life At The Academy
	4 h
	28 h
	
	40 h

	
	Military Parade
	8 h
	
	
	

	Semester 1
	30 h
	34 h
	120 h
	184 h


Semester 1  Number of Hours Allocated to The Common Core Syllabus of General Training
	Subject
	Subject title
	Number of hours

	Key Issues of the Contemporary World
	The International Contemporary context (figures, factors, development)
	14 h

	
	Legal Aspect of the Arms Profession (Statutes, military responsibility, litigation)
	17 h

	
	English
	18 h

	Military Science
	Armed Conflict Law
	9 h

	
	Military Environment
	9 h

	
	General Tactics Conceptual and historical approach.
	18 h

	
	Civil-military action
	5 h

	Military skills and Knowledge
	Management of Human Resources in Defence
	6 h

	
	Military Ethics and Deontology
	20 h

	
	Training in Exercise of Authority
	20 h

	
	Training of Instructors
	20 h

	Total semester 1
	156 h


*For more information on subjects refer to the section on CCSGT

Semester 1 number of hours allocated to Unit B Mission Training

(not included in CCSGT)

	Subject
	Subject title
	Number of houre

	
	
	module 11
	module 12
	total S1

	Environment of leader of combat
	Training Tactics 
	89 h
	79 h
	168 h

	FMI Techniques
	First Aid
	2 h
	12 h
	14 h

	
	NBC Defence
	8 h
	3 h
	11 h

	
	Mobility Prevention Road Safety
	6 h
	5 h
	11 h

	
	Mines, Explosives, Crossing
	11 h
	6 h
	17 h

	
	Transmissions
	7 h
	5 h
	12 h

	
	Military Topography
	12 h
	13 h
	25 h

	
	Shooting, Armament, Munitions; IST
	36 h
	21 h
	57 h

	
	Information,, Identification
	5 h
	2 h
	7 h

	Total semester 1
	176h
	146 h
	322 h


· Semester 1 number of hours allocated to Unit C Military and Sports Training

	Subject
	Number of hours

	
	module 11
	module 12
	total S1

	Military Sports Training

Theory

	4 h
	
	4 h

	Basic Physical Activities


	20 h
	24 h
	44 h

	Specific Physical Activities
	14 h
	16 h
	30 h

	Competitions and Miscellaneous
	
	8 h*
	8 h

	Total semester 1
	38 h
	48 h
	86 h


* Athletics and Cross country-running championship.

Semester 1 number of hours allocated to Unit E Training in Management of a Basic Unit.(not included in CCSGT)

	Subject
	Number of hours

	
	module 11
	module 12
	total S1

	Organisation of Soldier Support
	13 h
	12 h
	25 h

	Maintenance
	4 h
	12 h
	16 h

	Security
	3 h
	
	3 h

	Total number of hours semester 1
	20 h
	24 h
	44 h


Semester 1 number of hours allocated to Unit F Training Environment

(not included in introductory seminar)

	Subject
	Number of hours

	
	module 11
	module 12
	hors module
	total S1

	Administrative Formalities
	2
	19
	1
	22

	Medical Formalities
	5
	
	
	5

	
	7
	19
	1
	27


Semester 6 “The Academy of Leaders in Warfare"

Semester 6 lasts 22 weeks from the beginning of January to the end of June.

The objectives are as follows:

	
	Chief et Leader
	Leader of Warfare

	A
	Objectives-must be able to display strong sense of will-power and courage in difficult situations.
	- to develop the capacity to mobilise, train, and optimise the potential skills and abilities of a group

- to act as a recognised leader.

	B
	to develop sense of mission in a hostile e- nvironment.

- to develop reactivity techniques in contexts of varying complexity.

- to be able to employ force effectively.
	- to take one's place in a combined arms operation.

- to be apt to apprehend and expound highly variable situations to lead men into action.

	C
	- to react positively to psychological problems brought about by conflictual circumstances.

 - must be fully trained for warfare.

 - must be able to overcome stress.

 - must possess the reflex of flexibility in circumstances which are unpredictable.
	- to be physically fit and to possess qualities of endurance at times   of war of long and hard physical duration.

- to be able to inspire one's men and drive them to a higher standard surpassing their normal limitations.

- to have expertise to organise physical fitness training sessions.

	
	With the acquisition of warfare techniques they should be in a position to endure hard physical conditions in unpredictable situations and also to plan and organise fitness training in the unit.

	E
	- to be able to put military action into an administrative and technical context within the Army as a whole being fully aware of the constraints in these domains.


	T

C

F

G
	With his military experience the officer should be fully aware of the historical importance of military action and the deployment of forces.(military science). He should have acquired negotiation skills for times of crisis. He should be able to have a clear vision of any military action,of any communication and be able to situate it in an ethical, legal, political and psychological context in addition to its intercultural dimension (military skills and knowledge). He should be able to analyse the (sociological nature of the military organisation He should be sufficiently fluent in English to handle any situation.


Semester 6 (professional military and sports training) is divided into 2 phases.

First phase entitled module 61 lasts 7 weeks 3 of which are on mission. It is designed to develop capacities to discern and explain a situation effectively

- to develop the aptitude to lead men in highly variable situations.

- to develop the capacity to anticipate, to lead men into action and to be able to exploit a situation.

The objectives of this phase are to:

- review and consider in greater detail the skills taught in module 12.

- review leadership skills.

- study tactics and strategies in greater detail and the exercise of authority.

- review and analyse previous missions.

- study leadership style further, particularly on missions.

- acquire basic instruction in equipment management.

- learn mission techniques (back up, holding out).

- revise mission assignments.

Second phase entitled module 62 lasts 10 weeks 2 of which are on mission and 5 weeks of warfare training.

It is designed to 

- develop sense of mission in a hostile environment.

- develop reactivity techniques in contexts of varying complexity.

- train in the effective use of force.

- develop leadership skills for a unit in a company on mission.

The final phase of the professional training aims to

- further develop the leadership style of a unit on mission.

- make a detailed study of previous missions.

- study procedures : in charge of a checkpoint, destroy by means of ambush.

- review missions.

           - put into practice acquired skills when unit is in exercise as part of the company
Semester 6 number of hours allocated to each unit and module.

	Units
	Module 61
	Module 62
	NCTC
	Warfare
	Degree Jury
	

	Unit A
	21 h
	86 h
	
	
	
	107 h

	CCSGT
	157 h
	
	
	
	157 h

	Unit B 
	164 h
	129 h
	
	
	
	293 h

	Unit C
	76 h
	54 h
	120 h
	80 h
	
	330 h

	Unit D
	
	
	
	
	(76 h)

for thesis
	

	Unit E
	22 h
	22 h
	
	
	
	44 h

	Unit F
	
	31 h
	
	
	
	31 h

	total semester S6
	962 h


Semester 6 number of hours allocated to Unit A Military Conduct

(not included in CCSGT)

	Subject
	Subject title
	Number of hours

	
	
	module 61
	module 62
	Unprogrammed
	total

	Communication
	Drills/exercises
	
	X
	
	

	Leadership
	Drills/exercises
	X
	X
	
	

	Education
	CDU Amphi, batallion leader


	
	
	3
	3

	Environment
	Offices for drills


	
	
	8
	8

	Ceremonial Events
	'Triomphe'
	
	
	36
	36

	
	Parade on 14 July
	
	
	36
	36

	
	Sponsorship
	
	
	4
	4

	
	Final Year Gala
	
	
	8
	8

	
	Amphis for drills
	
	
	6
	6

	
	Ceremonies
	
	
	6
	6

	Total semester 6
	
	
	107
	107


Semester 6 number of hours allocated to Common Core Syllabus of General Training.*
	Subject
	Subject title
	Number of hours

	Military Science
	General Principles of Strategy
	15 h

	
	Conceptual Historical Approach Science & Armament techniques
	30 h

	
	Military Environment
	3 h

	Military Knowledge and Skills


	Negotiation Techniques
	15 h

	
	Management of Cultural Inter-Relations
	15 h

	
	Ethics and Military Deontology II
	16 h

	
	Training in the Exercise of Authority. II
	26 h

	Key Issues of the Contemporary world


	Sociology & Defence Equipment
	13 h

	
	English
	24 h

	
	Total semester 6
	157 h


* For detailed information on subjects refer to the section entitled ‘Common Core Syllabus of General Training’.

Semester 6 number of hours allocated to Unit B Mission Training.

	Subject
	Subject title
	Number of hours

	
	
	module 61
	module 62
	total S6

	Environment of Leader in Combat
	Tactics
	96 h
	91 h
	187 h

	
	Combined Arms
	2 h
	
	2 h

	FMI Techniques

	First Aid
	2 h
	1 h
	3 h

	
	Defence
	4 h
	
	4 h

	
	Mobility, Prevention, Road Safety
	4 h
	2 h
	6 h

	
	Mines, Explosives, Crossing 
	5 h
	4 h
	9 h

	
	Transmissions
	4 h
	4 h
	8 h

	
	Military Topography
	6 h
	4 h
	10 h

	
	Shooting Arming, Munitions IST


	35 h
	22 h
	57 h

	
	All Arms Air Defence
	3 h
	
	3 h

	
	Information, Identification


	3 h
	1 h
	4 h

	Total semester  6
	164 h
	129 h
	293 h


Semester 6 hours allocated to Unit C Military Sports Training
	Subject
	Subject title
	Number of hours

	
	
	module 61
	module 62
	total S6

	SMPE


	SMPE
	2 h
	2 h
	4 h

	
	Rules and Regulations
	2 h
	2 h
	4 h

	Basic Physical Training
	Introductory Activities
	6 h
	2 h
	8 h

	
	Training / Running
	4 h
	6 h
	10 h

	
	Training / Body-Building
	2 h
	4 h
	6 h

	
	Team Sports
	2 h
	6 h
	8 h

	
	Orienteering
	4 h
	4 h
	8 h

	
	Swimming
	4 h
	6 h
	10 h

	
	Individual Sports
	
	4 h
	4 h

	Specific Physical Training


	Military Physical Training
	10 h
	8 h
	18 h

	
	Warfare Training
	2 h
	88 h
	90 h

	
	Commando Training
	38 h
	122 h
	160 h

	Competitive Events


	Championships
	
	
	

	
	Shooting
	
	
	

	
	Introduction to other Sports
	
	
	

	Total semester 6
	76 h
	254 h
	330 h


Semester 6 number of hours allocated to Unit E Management Training of a Basic Unit.

Semester 6 number of hours allocated to Unit E Management Training of a Basic Unit.

	Subject
	module 61
	module 62
	total S6

	Organisation of Soldier support
	4
	4
	8

	Maintenance


	18
	18
	36

	Total semester 6
	22
	22
	44




« Appréhender la complexité »
L’enseignement supérieur pluridisciplinaire dispensé vise à compléter la culture des élèves. Il leur permet d’exercer d’emblée des responsabilités dans des situations où l’efficacité repose d’abord sur la compréhension d’une situation complexe, l’appréhension de la réalité des enjeux, l’exercice d’un jugement équilibré, la capacité de discernement, fruits d’une grande ouverture d’esprit et d’une aptitude à s’adapter aux situations variées et volatiles. 

Cette formation est différenciée en durée et en nature en fonction du niveau académique de recrutement. Pour les élèves suivant des cursus de 4 ou 6 semestres, elle comprend en particulier :

· une formation généraliste, s’adressant à tous, prenant ses racines dans le tronc commun de formation générale et qui vise à remettre des clefs de compréhension du monde contemporain et les langages de notre temps. Cette culture générale passe par l'étude de matières dispensées à tous les élèves quelle que soit leur filière, et qui comportent des équilibrages de sciences humaines pour les élèves de la filière « Sciences de l’Ingénieur » ou, à l’inverse, des modules de culture scientifique destinés à ceux des filières « Relations Internationales et Stratégie » et « Management des Organisations et des Hommes » ;

· la seconde composante est une formation spécifique à chaque filière, qui approfondit les connaissances acquises antérieurement dans les matières fondamentales de la filière considérée, et propose des options spécialisées dans le cadre d’une initiation à la recherche. Cette composante, outre sa fonction de formation de l’esprit, constitue dans chaque filière – « Sciences de l’Ingénieur », « Management des Organisations et des Hommes», « Relations Internationales et Stratégie » – la colonne vertébrale d’un enseignement reconnu et sanctionné par le diplôme de Saint-Cyr, le titre d’ingénieur pour les scientifiques, et le grade de master pour tous. 

De plus, des stages d'ouverture à la société civile et à l'international, qui se déroulent essentiellement au cours du cinquième semestre, concourent à la connaissance du monde, des courants de pensée et des mécanismes complexes qui le régissent.

Enfin, un effort résolu est appliqué pour tous à l’apprentissage et à la maîtrise des langues étrangères – notamment de l’anglais – ainsi qu’à l’utilisation des outils d’information et de communication modernes. 

L’objectif de cette formation académique est donc de donner une culture générale pluridisciplinaire permettant de développer jugement et discernement afin de mieux comprendre le monde et la société. Les procédés pédagogiques contribuent à créer une véritable intégration des différentes disciplines académiques et professionnelles et à développer l’autonomie des élèves, acteurs conscients de leur propre formation.

Ainsi dotés de solides connaissances de base, les futurs chefs militaires pourront mieux décider dans les différentes situations complexes auxquelles ils ne manqueront pas d’être confrontés dès l’exercice de leurs premières responsabilités. Ils pourront aussi ultérieurement valoriser les enseignements reçus dans le cadre de leur filière d’origine en s’orientant vers les différentes voies de l’enseignement militaire du deuxième degré.

General Objectives of Training Programme.

· Emphasis on personal research and self-evaluation.

· Importance of language skills and general knowledge.

· Personalised programme with wide range of courses on offer.

· Presentation of recent unedited modules organised on the basis of recent army operations.

· Underlining the link between professional and academic training. It lays the emphasis on practical application of information and communication.

· Individual Training Correction

· Interactive and communicative training programme (role-play and group work) fewer courses in amphitheatre.

· Fewer examinations.

Training Methods and timetable

Training Methods

The principal training method focuses on offering the cadet a wide range of subjects with sufficient free study-time for personal research and involvement with outside sources. Cadets are given autonomy and a sense of responsibility. Only in the event of inadequate results are cadets penalised (examination resits, expulsion, year repeats, failure to be awarded degree.)

Training courses involve both traditional teaching methods (lectures, group work, practical work, project work, thesis research) and more innovative methods (tutorials, personalised tuition, role-play, foreign language courses, seminars, prescribed reading )

Certain lectures are available to cadets in written form. Thus enabling cadets to study in small groups on request.

Timetable

The academic training programme (which constitutes 2 semesters 1 and 6) forms a common core of the military training programme. Courses are taught jointly by the Academic Department and the Department of Military Techniques and Instruction and also by outside professionals a feature which underscores the all-rounded nature of the programme.

Semester 2 focuses on basic and general knowledge courses which figure in all programmes in the 3 departments.

Semester 3 concentrates on each respective specialisation.

Semester 4 comprises advanced courses/optional courses of study or supplementary courses of study.

Semester 5 is taken up by the work-placement abroad (duration 12 weeks) and preparation work and completion of thesis. (4 weeks).

Organisation of courses. Duration of courses and timetable.

The academic semester is made up of a 30-hour week. The remainder of the time is given over to sport and unscheduled courses.

A 30h week (semester 2 &4) on average includes 21h of teaching in the International Relations Department, 20,5h in the Management of Organisations and People Department and 23,5h for Engineering Science.

Time spent on personal research and self-study time brings the total number of hours up to 30.

The duration of each module is 55 minutes.

Lectures taking place in the amphitheatre are not compulsory however class-tutorials under continuous assessment are obligatory.

Validation of Training Courses.
Apart from various assessments appertaining to each subject-training courses are validated by:

· an oral which aims to evaluate a candidate's acquired level. It also aims to encourage candidates to review courses analytically and to maintain interest after completion of final examination. For the RIS and MOH departments. The oral takes place at the end of the 4rth semester testing the contents of all the units taught in the 1st and 2nd semester. This applies to cadets attending the normal programme. For those attending a 2-year course ('A'levels with 4 years further education) an oral examination is organised at the end of the 6th semester which tests the contents of the CCSGT in the 1st & 6th semester in addition to the subjects taught in the 2nd semester. The disparity in the number of subjects will be reflected in the calculation of the mark.

· Oral Examination

This oral examination which takes place at the end of the 6th semester aims to evaluate the cadets: general knowledge (sharp-mindedness, expression, personal qualities).

The jury is however informed of documents which have been read by the candidates. The jury is also in a position to use courses in the 1st & 6th semester for question material.

Each candidate is attributed a mark. It is awarded on the basis of his merits, shortcomings, evaluated by the department each semester, his attendance, motivation, involvement, interpersonal skills with staff, his initiatives and any distinctive qualities and achievements. The determination of the mark is to be interpreted as an encouragement and a sign of having successfully completed the programme.

Personalised Tuition

Each cadet officer has individual correction of his work by a teacher or officer in the academic department who also monitors his progress at regular intervals.

Each teacher or officer is in charge of 6 individual cases. The head of department oversees cadet officers progress each semester.

DIFFERENTIATIONS IN TRAINING PROGRAMME

A) Cadet officers from traditional educational background (Preparatory school with 3 years further education), their training is to be carried out in 3 years. Holders of a civil university degree on admission have a slightly modified programme (application of the rule in force concerning the validation of former higher educational training). These candidates are exempt from course subjects in which they hold a minimum of an ordinary degree. The corresponding course time is replaced by additional study courses totally or partially (calculation of mark is attributed accordingly). The remainder of the mark is made up by the study of one or two subjects in which the cadet experiences more difficulty. Choice of subjects must be validated by Commander of Social & Political Science Department.

B) Should the cadet officer wish to study for a semester in another establishment (partnership agreement with St Cyr Academy) then this is possible in the second year of training. Results obtained by cadets are transmitted to the Academy and recorded. The General Commander of The Academy evaluates any choice made by the cadet for study out with the Academy.

C) The final possibility of a modification in the programme is in the event of inadequate results (repeat year) or injury, illness, etc. Those who repeat a year are required to obtain a pass mark (10) only in the subjects which they were unable to study. They are also required to carry out further study by attending courses in other establishments (in partnership with the Academy). Marks however in these subjects will not affect their final ranking by the Academy but will affect their return to normal study. The choice of these courses will be subject to prior agreement by the Academic Department.

Parallel Admissions

Holders of 'A'levels with 5 years further education, training to be carried out in 1 year

Holders of 'A'levels with 4 years further education, training to be carried out in 2 years

Holders of’'A' levels with 5 years further education remain for 1 year at the Academy and complete the military training programme in the 1st and 6th semesters.

Holders of' A' levels with 4 years further education remain for 2 years at the Academy and complete the normal training programme except for the academic course in the 3rd and 4rth semesters. 

There is no specific course design for these cadets. The course objectives and timetabling apply equally to these cadets who attend the semestrial training at the Academy.

However 'A' level holders with 4 years further education are exempt from attending course subjects in which a degree has been gained. The marks in the second semester will be either calculated on other fields of study in which the cadet has greater difficulty (determined at recruitment stage) or on free choice of courses from a list revised annually or on courses studied out with the  academy. The thesis (normally spread over the 4rth and 5th semesters for cadet officers) will be replaced and validated by a course of study from another establishment or by a work-placement report  based on a theme determined by the academic department.

Foreign Languages

Linguistic skills call for a place of importance in the programme as they form an essential element in today's environment. For cadets who are holders of military certificates in languages bonus marks may be gained at the end of the training programme.

As a first language English is obligatory for all cadets. It is taught at an advanced level with communicative expression as its focus. Anglo-Saxon culture also figures in the programme.

The military certificate in English is awarded when this level is attained, a prerequisite for the award of the final ST-Cyr degree. The certificate may in certain cases be replaced by levels obtained outwith the Academy. The level to be achieved is the MLC2.

Cadet officers in the International Relations and Strategic Studies Department and those in the Management of Organisations and People Department must study a second language.

All cadet officers have the possibility to study another language (ML2 for science cadets) (MD3 for other cadets) as an option or replace English (under certain specific conditions outlined below.) Choice of languages includes German, Arabic, Spanish, Italian, and Russian.

Cadets of foreign nationality may study French as a foreign language. Owing to the difficult nature of languages such as Arabic and Russian a special marking system has been devised which encourages cadets to take up the study of such languages and which also compensates for the degree of difficulty.

Should cadets possess an advanced level in a language other than those mentioned above they may study it and validate the results in another establishment providing the courses do not disrupt the training programme at the Academy.

Cadets who obtain the MCL2 (or equivalent) in English in the 2nd semester may study another language in the 3rd and 4rth semester. However they are obliged to sit all English tests which may be required. They are encouraged to read publications in English and to sit the Examination Diploma in Linguistic Skills at the end of the 4rth semester.

Marks awarded which are equal to or above average (10 out of 20) for a second optional language obtain bonus points and supplement the aptitude mark attributed at the end of the 4rth semester.

Thus 
- 2points for marks ranging from 10 to 12

- 3 points for marks ranging from 12 to 14

- 4 points for marks ranging from 14 to 16

- 5 points for marks ranging from 16 and above.

Traditional language classes take place in the language-lab, classrooms, Courses focus on role-play, oral and written comprehension, oral and written expression taught by foreign language teachers. (this list is revised each year).
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The Department of International Relations - Strategic Studies.

 IRS

The aim of the courses is to train officers to meet the requirements of today’sarmy, to lead men,  to hold positions worthy of their nation in international affairs. It is not a question of training specialists with short-term objectives but rather providing solid training which could subsequently be complemented by a specialisation course approximately 8 years after their final degree.

The cadet officer who has graduated in IRS should be fluent in 2 languages, have experience abroad and also possess an  Affairs based on his knowledge in history, law and social and political science. Specialisation courses comprise Defence, Security International Cooperation, International Relations And Arms or geographical courses Eastern Europe and European-Asian areas, the Mediterranean, Africa-Eastern regions, the US. Such subjects will provide the basis for the theme of the thesis.

The thesis which will be commenced in the 4rth semester and completed in the 5th during the 12-week work-placement    abroad marks the final stage of the Academic training programme. Holders of 'A’ levels' with 4 years further education will complete a similar module or a work-placement report.

Semester 2 

(Beginning February to End of June 1st year)

     18 weeks
Programmes

· History 






96 hours
3 modules [6 ECTS]

· Law






51 hours
3 modules [6 ECTS]

· International Relations-Strategic Studies 

48 hours
2 modules [4 ECTS]

· Social & Political Science 



48 hours²
2 modules [4 ECTS]

· Languages





186 hours
3 modules plus 2 free- study lessons [10 ECTS]

Modules in detail :

	Subject
	Calculation of marks.
	Number of hours
	Teaching method
	Exam

	History of International relations( 
	( 12
	48 h
	Amphi + lecturer
	( Written3 h

	Military History( 
	
	27 h
	lecturer
	

	European Culture & History(  
	8
	21 h
	lecturer
	Continuous 

assessment

	French&European Public  Institutions(  
	6
	21 h
	Amphi
	Written1,5 h

	International Public Law(  
	( 12
	18 h
	Amphi
	( Written 3 h

	Armed Conflict Law( 
	
	12 h
	Amphi
	

	French Foreign Policy(
	8
	24 h
	Amphi
	Written 3 h

	Defence Economics ( 
	6
	15 h
	lecturer + tutorial (1)
	Written 1,5 h

	Economics& International Relations ( 
	6
	15 h
	Amphi
	Written  1,5 h

	Introduction to Strategic Analysis I ( 
	--
	24 h
	Amphi
	Nil (2)

	English free-choice course( 
	6
	21 h
	Amphi
	Written 3 h(3)

	Optional Language free-choice(  
	6
	21 h
	Amphi
	Written 3 h(3)

	English(  
	8
	72 h
	Lecturer
	Written 1,5 h

Oral 0,5 h

	2nd modern language(  
	8
	60 h
	Lecturer
	Written 1,5 h

Oral 0,5 h

	Secretarial studies ( 
	4
	12 h
	Tutorial
	C.A.

	Personal Research &Study
	18,3%
	99 h
	22,8 h per week

	Timetable changes
	
	30 h
	--
	--

	Total
	
	540 h
	
	23,5 h=4,3%


(1) Small tutorials are available on demand at beginning of semester and they are obligatory.

(2) Examination takes place at the end of the 3rd semester with Introduction to Strategic Analysis except for cadets who are holders of 'A' levels with 4 years further education.

(3) Written Comprehension Examination in French based on courses on French as a foreign language MCQ + written answers to questions.

Semester 3

(Beginning of September to Mid-January 2nd Year)




    18 weeks
Programmes

· History






75h
3 modules [7 ECTS]

· International Relations-Strategic Studies

144h
5 modules [13 ECTS]

· Social & Political science



15h
1module [2 ECTS]

· Languages





132h 
2 modules + 2 free-choice courses [8 ECTS]
Modules in detail  :

	Subject
	Calculation of

marks
	Number of hours
	Teaching method
	Exam

	History of International Relations(
	6
	18 h
	PC
	C.A.

	History of Tactics(
	6
	21 h(1)
	Role plays
	C.A.

	Military Geography(
	8
	36 h
	Amphi + PC
	C.A.

	Sociology of International Relations(
	8
	30 h
	Amphi
	Written 3 h

	Initiation to Stategic Analysis II(
	10
	42 h
	Amphi + PC
	C.A. +Writtent 3 h(2)

	Analysis of Tension Zones(
	8
	27 h
	PC
	C.A.

	Principal Doctrines os Security(
	8
	24 h
	Amphi
	Written 3 h

	Geo-economics( 
	6
	15 h
	Lacturer + tutorial(3)
	Written 1,5 h

	Optional course(  (4)
	8
	21 h
	PC
	Written 3 h

	Free-choice course (English) ( 
	8
	21 h
	Amphi
	 Written 3 h(5)

	Free-choice course (in languages) ( 
	8
	21 h
	Amphi
	Written 3 h(5)

	English( 
	8
	45 h
	PC
	Written 1,5 h

Oral 0,5 h

	Second modern language( 
	8
	45 h
	PC
	Written 1,5 h

Oral 0,5 h

	Personal study & Research
	26,6%
	144 h
	20,3 hours per week (avarage)

	Timetable changes
	
	30 h
	
	

	Total
	
	540 h
	
	23,5 h=4,3%


(1) 3h presentation of exercise in amphitheatre

(2) The programme includes the course entitled Introduction to Strategic Analysis taught in semester 2.

(3)  asabove

(4) Cultural regions Euro-Asian, Africa, the Near East, The subcontinent & Indian oceans, Pacific Asia, The Americas

(5) Written comprehension examination in French based on French studied as a foreign language, MCQ + written answers to questions. 

Semester 4 

      (beginning February to beginning July 2nd year)

 





     21 weeks
Programmes 

· History






21h
1 module [2 ECTS]

· International Relations -Strategic Studies

120h
4 modules [11 ECTS]

· Social & Political Science


 
108h
5 modules [9 ECTS]

· Languages





162h
2 modules + 2 free-choice courses [8 ECTS]

 Modules in detail : 

	Subject
	Calculation of marks
	Number of hours
	Teaching method
	Exam

	Contemporary society in France( 
	8
	21 h
	Amphi + PC
	C.A.

	Political Ideas(  
	7
	21 h
	PC
	C.A.

	Methodology of Social Science ( 
	7
	15 h
	lecturer + tutorial(1)
	Written 1,5 h

	Specialisation Option(  (2)
	30
	120 h
	PC
	C.A.

	Supplementary specialisation option (  (3) 
	8
	21 h
	PC
	Written 3 h

	Seminar
	8
	30 h(4)
	PC
	Written 1,5 h

	Strategic Logic( (5) 
	6
	21 h
	PC
	C.A.

	Free-choice course in English( 
	6
	21 h
	Amphi
	Written 3 h(6)

	Free-choice course (other language) ( 
	6
	21 h
	Amphi
	Written 3 h(6)

	English( 
	8
	60 h
	PC
	Written 1,5 h

Oral 0,5 h

	Second modern language ( 
	6
	60 h
	PC
	Written 1,5 h

Oral 0,5 h

	Research & Personal Study
	30%
	189 h
	19,6 hours per week (average)

	Timetable changes
	
	30 h
	
	

	Total
	
	630 h
	
	16 h=2,5%


(1) Tutorials in small groups are available on demand at the beginning of the semester, they are subsequently obligatory.

(2) 5 choices include: Defence, Security, International Cooperation, East Europe & Euro-Asian regions, Armies & exterior relations, the Mediterranean, Africa, The Orient, Strategic & Military development in the US.

 Each theme is made up of a 30h research seminar ( thesis 30h) and 3 modules of 30h.

(3) Sociology of War & Conflict, Civil-military relations, communication & conditions of legitimacy of military action, conflict resolutions, management of the professional army, international public law.

(4) seminar includes general discussion (3h in front of department) + group work.

(5) Study of classic and contemporary authors. This forms a link with the module 'general principles of strategy in the 6th semester.

(6) Written comprehension examination in French based on courses on French as a foreign language. MCQ + written answers to question

Specialisation Options in the 4rth semester

1. Defence, security, international cooperation:

· Research seminar: methodology, personalised tutoring, team work (30h)

· module 1
: emergence of a new cooperation in defence in Europe. (30h)

· module 2
: Disarmament &International Security after the cold war. (30h)

· module 3
: Theory & practice of Contemporary Collective Security (30h).

2. Eastern Europe & Euro-Asian regions:

· Research seminar : methodology, personalised tutoring, team work (30h)

· module 1
: Russia & its geo-political environment (30h).

· module 2
: Central & South East Europe (30h)

· module 3
: The Caucasus & Central Asia.(30h)

3.Armies &  Foreign relations :

· Research seminar:  methodology, personalised tutoring, team work (30h)

· module 1
: Basic structures of International military action in France (30h)

· module 2
: The Military & Diplomats in International military action in France. (30h)

· module 3
: International dimension of the armament policy. (30h)

4.The Mediterranean Africa, The Orient :

· Research seminar:  methodology, personalised tutoring, team work (30h)

· module 1
: Geo-strategic environment of North Africa.(30h)

· module 2
: Conflicts in Africa & their instigators. (30h)

· module 3
: From the Near East to Pakistan a complex universe with multiple underlying tensions. (30h)

      

 5.Strategic Development & Military Policy in the US:

· Research seminar: methodology, personalised tutoring, team work (30h)

· module 1
: Decision-making in the political military context in the US & definition of American Strategy (30h)

· module 2
: Military use of Space by the US (30h)

· module 3 : Questions of strategy & Armaments in the US (30h).

IRS
Semester 5

 



    (beginning September to beginning January 3rd year)

    17 weeks
Programmes

· Work-placement





420h [30 ECTS]

· Preparation of placement & completion of thesis
150h 

In detail :

	Subject
	Calculation of marks
	Number of hours
	Teaching method
	Exam

	Work-placement abroad (1)( (7)
	80
	420h(2)
	Thesis
	Presentation (1h)

	Personal study & research
	26,3%
	150h
	
	

	Total
	
	570h
	
	1h = 0,001%


(1) over a 12-week period all cadet-officers carry out a work-placement abroad.

Objectives include involvement & research cadets must display open-mindedness towards international affairs, foreign cultures & civilisations. The placement takes place in an academic establishment (university, military academy) and involves the study of international relations.

(2) Work-placement represents a 35h week


IRS Synopsis

                                                                         Number of hours allocated to each academic subject.

	
	S 1
	S 2
	S 3
	S 4
	S 5(2)
	S 6
	Total
	%

	History & geography
	18
	96
	75
	21
	0
	15
	225
	11,7%

	Law
	26
	51
	0
	0
	0
	0
	77
	4%

	International Relations-Strategy(1)
	18
	63
	123
	120
	300
	0
	624
	32,5%

	Social Sciences(1)
	56
	15
	36
	108
	0
	72
	287
	14,9%

	Modern languages and languages
	18
	186
	132
	162
	120
	24
	642
	33,4%

	Sciences & Techniques
	0
	0
	0
	0
	0
	30
	30
	1,6%

	Philosophy and Critical Analysis
	20
	0
	0
	0
	0
	16
	36
	1,9%

	Total
	156
	411
	366
	411
	420
	157
	1921
	100%


(1) Including ‘contemporary world issues’ in semester 1.

(2) The work-placement abroad includes by agreement –120h devoted to the study of the native language of the country and/or english (in reality cadets are totally immersed in the native language oàf the country. (300h) to international relations & strategy (including the validation of a module similar in content to that of IRS studied in the place of study.)

Number of hours allocated to various activities

	
	S 1
	S 2
	S 3
	S 4
	S 5
	S 6
	Total
	%

	Obligatory Courses
	156
	369
	303
	198
	0
	157
	1183
	47,3%

	Options
	0
	42
	63
	213
	420
	0
	738
	29,4%

	Research
	0
	99
	144
	189
	150
	0
	582
	23,3%

	                                                 Total
	156
	510
	510
	600
	570
	157
	2503
	100%


Calculation of marks

	IRSS
	80  (27,7%)

	History & Geography
	46  (15,8%)

	Law
	18  (6,2%)

	Social Sciences
	56  (19,3%)

	Languages
	90  (31,0%)

	Oral exercise
	60

	Work placement
	80

	Aptitude
	40

	Oral examination
	60

	Total
	530


Management of Organisations & People

M O P

The aim of the course is to train officers to meet the requirements of today’q army, to lead men, to hold positions worthy of their nation in international affairs. The focus is not on training cadets to be managers with short-term objectives but to provide a solid grounding for further specialised courses which may be taken approximately 8 years following the final degree.

The cadet officer who has graduated in this subject should have advanced skills in management, social science and be fluent in 2 foreign languages together with significant experience abroad. Choice of specialisation subjects for thesis include : management, law, economics, sociology, communication, history. The thesis begun in the 4th semester and completed in the 5th marks the final stage of academic training programme. Those cadets who possess ‘A’ levels with 4 years further education may validate a certain module or complete a placement teport.


SEMESTER 2
(beginning February to June 1st year)

18 weeks
Programmes

· History : 96 h, 3 modules [9ECTS]

· Law : 54 h, 3 modules [5 ECTS]

· Management : 51 h, 3 modules [5 ECTS]

· Social & Political Sciences : 36 h, 2 modules [3 ECTS]

· Langages : 165h, 3 modules & 1 free-choice course [8 ECTS]

Modules in detail:

	Subject
	Calculation of marks
	Number of hours
	Teaching method
	Exam

	History of international Relations(
	( 12
	48 h
	Amphi + PC
	( Written 3 h

	Military History(
	
	27 h
	PC
	

	European History & Culture(
	8
	21 h
	PC
	C.A

	Constitutional Law(
	( 12
	18 h
	Amphi
	( Written 3 h

	European Law(
	
	18 h
	Amphi
	

	Administrative law(
	6
	18 h
	Amphi
	Written 1,5 h

	Foreign Policy in France(
	6
	15 h
	Amphi
	Written 1,5 h

	French Contemporary Society(
	8
	21 h
	PC
	C.A

	Human Resources Management in Defence II(
	6
	15 h
	Tutorial+lecturer(1)
	Written 1,5 h

	Innovation, Organisation and Défense(
	6
	21 h
	Amphi
	Written  3 h

	General Principles of Management(
	--
	15 h
	PC
	(2)

	Free-choice course (English)(
	6
	21 h
	Amphi
	Written 3 h(3)

	English(
	8
	72 h
	PC
	Written 1,5 h

Oral 0,5 h

	Second Modern Language(
	8
	60 h
	PC
	Written 1,5 h

Oral 0,5 h

	Secretarial Studies(
	4
	12 h
	Tutorial
	CA

	Personal Study & Research
	20%
	108 h
	22,3 h per week (average)

	Timetable changes
	
	30 h
	
	

	Total
	
	540 h
	
	20,5 h = 3,8%


(1) Tutorials in smalls groups are available on demand at the beginning of the semester, they are subsequently obligatory.

(2) the examination takes place at the end of semester 3 with Tools & Management Control except for cadet-officers who have 4 years further education who will sit this examination immediatly.

(3) Written comprehension examination in french based on courses on french studied as a foreign language. MCQ plus written answers to questions.

SEMESTER 3

(beginning September to mid January 2nd year)

18 weeks

Programmes

· Histoiry : 75 h, 3 modules [7 ECTS]

· Law  : 30 h, 2 modules [3 ECTS]

· Management : 69 h, 3 modules [8 ECTS]

· Social & Political Sciences : 42 h, 2 modules [4 ECTS]

· Langages : 132 h, 2 modules + 2 free-choice courses [8 ECTS]

Modules in detail :

	Subject
	Calculation of marks
	Number of hours
	Teaching method
	Exam

	Histoiry of International Relations(
	6
	18 h
	PC
	CA

	Tactics from an historical point of view(
	6
	21 h
	Roles plays(1)
	CA

	Military geography(
	8
	36 h
	Amphi + PC
	CA

	International public law(
	( 10
	18 h
	Amphi
	( Written 3 h

	Law of Armed conflict  II(
	
	12 h
	PC
	

	Sociology of organisations(
	7
	21 h
	Amphi + PC
	CA

	Economics, power and Sovereignty(
	7
	21 h
	Amphi
	Written1,5 h

	Management of Public Organisations(
	7
	21 h
	PC
	CA

	Tools & management control(
	10
	27 h
	PC
	Written 3 h(2)

	Supplementary option course(3)(
	7
	21 h
	PC
	CA

	Free-choice course 2 (English)(
	8
	21 h
	Amphi
	Written 3 h(4)

	Free-choice course 3 (other language)(
	8
	21 h
	Amphi
	Written 3 h(4)

	English(
	8
	45 h
	PC
	Written 1,5 h

Oral 0,5 h

	Second Modern Language(
	8
	45 h
	PC
	Written 1,5 h

Oral 0,5 h

	Personal study & Research
	30%
	162 h
	19,3 h per week (average)

	Timetable changes
	
	30 h
	
	

	Total
	
	540 h
	
	17,5 h=3,2%


            (1) including 3h presentation in amphitheatre

            (2) Programme includes the contents of the course entitled General principles of management. taught 

 (3) « Relations économiques internationales » ; « Stratégies d’organisations » ; « Statuts et gestion des personnels civils de la défense » ;   « Soutien    psychologique et social de l’action » ; « Sociologie politique » ; « Libertés publiques ».

(4) Examen de compréhension écrite en français portant sur le cours professé en langue étrangère : questionnaire à choix multiples, puis  réponse      rédigée à des questions.


SEMESTER 4

(beginning February to beginning July 2nd year)

21 weeks

Programmes

· Law : 18 h, 1 module [1 ECTS]

· Management : 189 h, 4 modules [15 ECTS]

· Social & Political Sciences : 72 h, 3 modules [7 ECTS]

· Langages : 132 h, 2 modules + 2 free-choice courses [7 ECTS]

Modules in detail :

	Subject
	Calculation of marks
	Number of hours
	Teaching method
	Exam

	Public Finance(
	6
	18 h
	Amphi
	Written 1,5 h

	Comparative Law(
	6
	18 h
	PC
	CA

	Political Ideas(
	6
	21 h
	PC
	CA

	Méthodology of social science(
	6
	21 h
	PC
	CA

	Management of Defence Resources(
	6
	15 h
	Amphi + PC
	CA

	Specialisation Option(1)(
	30
	135 h
	PC
	CA

	Supplementary option Course(2)(
	8
	21 h
	PC
	Written 1,5 h

	Transversal seminar
	8
	30 h(3)
	PC
	Writtent 1,5 h

	Free-choice course 4 (English)(
	6
	21 h
	Amphi
	Written 3 h(4)

	Free-choice course 5 (
	6
	21 h
	Amphi
	Written 3 h(4)

	English(
	6
	45 h
	PC
	Written1,5 h Oral 0,5 h

	Second modern language(
	6
	45 h
	PC
	Written 1,5 h Oral 0,5 h

	Personal research &study
	30%
	189 h
	19,6 h per week (average)

	Timetable changes
	
	30 h
	
	

	Total
	
	630 h
	
	14,5h =2,3%


 (1) Subjects for specialisation include : history, management, economics sociology, law communication each with a module totalling 30h, (Current Defence Management), a research seminar thesis tuition  21h and 4 modules of 21h. See following page for information. The choice of option will determine the subject matter of thesis. Cadets may have their thesis validated with a view to obtaining a Masters Degree following the oral presentation in semester 5 i.e. in the following university year.

(2) Strategic Logic, Management of professional Armies, Litigation & Legal Axpertise, Sociology of war & conflict, civil-military relations, communication and conditiond of military action.

(3) The transversal seminar includes a group discussion (3h in front of the department) and group work.

(4) as above

M O P
Specialisation options in semester 4

1.Law Option

· Module of common core syllabus (M1) Current Defence Management (30h)

· Research seminar, methodology, group work, personalised tuition (21h)

· M2: French & European Institutions of Jurisdiction (21h)

· M3: French Criminal Law (21h)

· M4: International Criminal Law (21h)

· M5: Administrative Law (advanced level) (Liability, Litigation) (21h)

2.Option in Accounting & Finance

· Module of common core syllabus (M1) Current Defence Management (30h)

· Research seminar, methodology, group work, personalised tuition (21h)

· M2: Management & Resource Control (21h)

· M3: Management of Armament Programmes (21h)

· M4: Public Markets (21)

· M5: Financial Audit in Public & Private Administration (21h)

3.Option in Defence economics
· Module of common core syllabus (M1) Current Defence Management (30h)

· Research seminar, methodology, group work, personalised tuition (21h)

· M2 Industrial Defence Economics (21h)

· M3 Economics & Intelligence (21h)

· M4: Defence Logistics (21h)

· M5:Strategies & Interaction (21h)

                                                M O P
4.Sociology Option

· Module of common core syllabus (M1) Current Defence Management 

· Research seminar, methodology, group work, personalised tuition

· M2: Basics of General Sociology (21h)

· M3:The Military Environment (21h)

· M4: Public Opinion (21h)

· M5: National & European Sociology & European Dynamics (21h)

5.Communication Option

· Module of common core syllabus (M1) Current Defence Management

· Research seminar, methodology; group work, personalised tuition

· M2: The Military& the Media (21h)

· M3: Analysis of Speech-making (21h)

· M4:Communication Strategies (21h)

· M5: New Technologies & Power ratios (21h)

6.History Option

· Module of common core syllabus (M1) Current Defence Management

· Research seminar, methodology, personalised tuition, group work

· M2: History of Military structures from Louis XIV to present day (21h)

· M3: Contemporary Conflicts: Origins & Development (21h)

· M4: History of War from the year 1000 to the present  day (21h)

· M5: Military cooperation between Allies in war & peace time in the 20th 

SEMESTER 5 

(beginning September to beginning january 3rd year)

17 weeks

Programmes

· Work- placement : 420 h [30 ECTS]

· Work-placement preparation & completion of thesis : 150 heures

In detail :

	Subject
	Calculation of marks
	Number of hours
	Teaching method
	Exam

	Work-placement abroad(1)(
	80
	420 h(2)
	Thesis or project
	Presentation : 1 h

	Personal study & research
	26,3%
	150 h
	
	

	Total
	
	570 h
	
	1 h = 0,001%


(1) Over 12-week period all cadet officers in this department carry out a work-placement abroad. Objectives : involvement & research, developing awareness of foreign civilasation & cultures. Placement  takes place in an educational establishment such as university, military academy. The cadet must also study a course in management during this time.
 
(2) Placement is considered as a 35h week

SYNOPSIS

Number of hours allocated to each subject.

	
	S 1
	S 2
	S 3
	S 4
	S 5(4)
	S 6
	Total
	%

	Management1)
	56
	51
	69
	189
	150
	59
	574
	30,3%

	Law(2)
	26
	54
	30
	18
	0
	0
	128
	6,7%

	Social & Political Zcience(3)
	18
	36
	42
	72
	150
	13
	331
	17,5%

	History (Geography)
	18
	96
	75
	0
	0
	15
	204
	10,8%

	Modern Languages and languages
	18
	165
	132
	132
	120
	24
	591
	31,2%

	Sciences & Techniques
	0
	0
	0
	0
	0
	30
	30
	1,6%

	Ethics & Deontology
	20
	0
	0
	0
	0
	16
	36
	1,9%

	Total
	156
	402
	348
	411
	420
	157
	1894
	100%


(1)Training in the exercise of authority, Management of human resources in Defence, Training of Instructors, Course in Military Environment, Civil-military Action, Innovation, Organisation & Defence, General Principles of Management, Sociology of Organisations, Management of Public Organisations, Management Methods& Control, Public Finance, Methodology of Social Science, Management of Defence resources, Specialisation options, Thesis: module of study obtained abroad, negotiation skills, management of cross-cultural reports.(2) Legal context of Arms Profession, Armed Conflict Law, Constitutional Law, European Law, administrative Law, International Public Law, comparative Law.

(3) International Contemporary context, Foreign Policy in France, Contemporary, French Society, Economics, Power and sovereignty, Supplementary option course, Political ideas, Supplementary option course (II), Transversal seminar, Thesis, Sociology of defence mechanisms.

 (4) The work-placement abroad includes through an agreement 120h devoted to the study of the native language and/or English (in reality cadets are totally immerged in the native language of the country in question) and 150h to management & social & political science. The reason for this being that thesis subjects are not based wholly on management in the pure sense (even if all cadets obtain obtain a validated module in management during their placement abroad) but also on political & social sciences depending on the subject matter.
Number of hours allocated to cadet activities

	
	S 1
	S 2
	S 3
	S 4
	S 5
	S 6
	Total
	%

	Obligatory courses
	156
	381
	285
	183
	0
	157
	1162
	46,5%

	Option courses
	0
	21
	63
	228
	420
	0
	732
	29,2%

	Research
	0
	108
	162
	189
	150
	0
	609
	24,3%

	Total
	156
	510
	510
	600
	570
	157
	2503
	100%



The Engineering Science Department

ESD

The aim of the courses is to train cadet officers to meet the requirements of today’s army in terms of science, officers who beyond the task of meqdership (which marks the first phase of cadets training) will hold positions of responsibility in the artillery, in engineering, in managing equipment, in transmissions and in more specialised roles such as instructors, armament officers ans subsequently positions of responsibility & leadership in various fields in science. Cadets may further their training by specialising in their field following the final degree.

The cadet officer who graduates in Engineering Science should possess excellent knowledge in science, be fluent in at least 1 foreign language (English) and have some experience on an international dimension. Three specialisation options are possible : engineering physics, Computing & Simulations, Space-electronics & electromagnetics. They will provide the basis of the engineering project to be initiated in the 4th semester and completed in the 5th semester during the 12-week work-placement abroad. This marks the final phase of academic training programme. Holders of ‘A’ levels with 4 years higher education will complete a module which will be validated or a placement report.

SEMESTER 2

(beginning February to end of June 1st year )

18 weeks

Programmes

· Engineering science : 252 h, 5 modules [17 ECTS]

· Histoiry : 48 h, 2 modules [3 ECTS]

· Law : 33 h, 2 modules [3 ECTS]

· Social & political sciences : 36 h, 2 modules [3 ECTS]

· Langages : 54 h, 1 module [4 ECTS]

Modules in detail :

	Subject
	Calculation of marks
	Number of hours
	Teaching method
	Exam

	History of International Relations(
	( 10
	24 h
	Amphi
	( Written 3 h

	Histoire militaire(
	
	24 h
	PC
	

	French & European public Institutions(
	( 10
	18 h
	Amphi
	( Written 3 h

	International Public Law(
	
	15 h
	Amphi
	

	Foreign Policy in France(
	6
	15 h
	Amphi
	Written 1,5 h

	French Contemporary Society(
	6
	21 h
	Amphi + PC
	CA

	English(
	8
	54 h
	PC
	Written 1,5 h

Oral 0,5 h

	Common core syllabus in science(
Mathématics 72 h(1)
Physics 75 h(2)
Engineering Physics 39 h(3)
Electronics 31,5 h(4)
Computing 34,5 h(5)
	( 50
	252 h
	PC
	CA + Written 15 h

	Personal research & study
	16%
	87 h
	23,5 h per week (average)

	Timetable changes
	
	30 h
	--
	--

	Total
	
	540 h
	
	24,5 h= 4,5%


(1) including measurement & integration : 21h, functional analysis : 25,5h, probabilities : 25,5h.

(2) including nuclear physics :21h, electromagnetism : 51h.

(3) the solid state

(4) Signals & linear systems

(5) Including security of computing systems : 10,5h, Internet techniques : 24h

SEMESTER 3

(beginning September to mid january 2nd year)

18 weeks

Programmes

· Engineering science : 390 h, common core (270 h) et specialisation option (120 h) [25 ECTS]

· Langages : 51 h, 1 module + 1 free-choice course [5 ECTS]

Modules in detail : 

	Subject
	Calculation of marks
	Number of hours
	Teaching method
	Exam

	Common core syllabus in science (continuation)( :

Mathématics 39 h(1)
Engineering physics 70,5 h(2)
Computing 75 h(3)
Electronics 85,5 h(4)
	( 60
	270 h
	PC
	CA + Written 15 h

	Specialisation option(
Computing & simulations or

Engineering physics & energetics or

Electronics : communication & detevtion
	( 20
	120 h
	PC
	Written 9 h

	Free-choice course 1 (English)(
	10
	21 h
	Amphi
	Written 3 h(5)

	English(
	10
	30 h
	PC
	CA

	Research & personal study
	12,7%
	69 h
	24,5 h per week (average)

	Timetable changes
	
	30 h
	--
	--

	Total
	
	540 h
	
	27 h=5%


(1)  Complex Analysis

(2) including science of continuous mediums : 40,5h, science of fluids : 30h

(3) including Algorithms : 30h, Languages C : 45h

(4) including Analog electronics : 55,5h, Digital Electronics : 30h

(5) as above


Specialisation options modules taught in the 3rd semester 120h

1. Computing & simulation option

· Module 1 : data-base design  (24,5 h)

· Module 2 : Object-oriented programming  (49,5 h)

· Module 3 : Unix  (46 h)

2. Electronics & Communication & detection
· Module 1 : Mathematics  (30 h)

· Module 2 : Component Physics (22,5 h)

· Module 3 : Ampplied physics project (30 h)

· Module 4 : Controls of electronic systems  (37,5 h)

3. Engineering physics &energetics
· Module 1 : Mathematics (30 h)

· Module 2 : Analytical Engineering Science (40 h)

· Module 3 : Engineering science of continuous mediums, theory of elasticity (30 h)

· Module 4 : Thermodynamics  (20 h)


SEMESTER 4

(beginning February to July 2nd year)

21 weeks

Programmes

· Programmes Engineering science : 375 h (option : continuation) [22 ECTS]

· Social & political science : 15 h, 1 module [1 ECTS]

· Langages : 72 h, 1 module + 1 free-choice course + 1 option [7 ECTS]

Modules in detail :

	Subject
	Calculation of marks
	Number of hours
	Teaching method
	Exam

	Specialisation option (continuation)( :

Computing & simulation or

Engineering Physics & Energetics or

Electronics communication & detection
	( 96
	375 h
	PC
	CA+ Written (19,5h)

	Contemporary Economic problems(
	8
	21 h
	Amphi
	Written 1,5 h

	Free-choise course 2 (English)(
	8
	21 h
	Amphi
	Written 1,5 h(1)

	English(
	8
	30 h
	PC
	Oral 0,5 h

	Second Language option(2)(
	10
	21 h
	PC
	CA

	Personal research & study
	21%
	132 h
	22,3 h per week (average)

	Timetable changes
	
	30 h
	--
	--

	Total
	
	630 h
	
	23 h=3,6%


(1) Written comprehension examination in French based on course studied, Multiple Choice questions ; + written answers to questions.

(2) second language or free-choice course
Specialisation Options-modules taught in the 4th semester (375 h)


1. Computing & Simulation
· Module 1 : Mathematics (30 h)

· Module 2 : Networks (30 h)

· Module 3 : Artificial Intelligence (24 h)

· Module 4 : Object-oriented programming (70 h)

· Module 5 : Database and project (50,5 h)      

· Module 6 : information processing (60 h)

· Module 7 : Operational Research (34,5 h)

· Module 8 : Security of Information systems (76 h)

2. Electronics &Communication & Detection
· Module 1 : High Frequencies & Antenni (55,5 h)

· Module 2 : Signal Processing (51 h)

· Module 3 :  Signals &systems of Communication (72 h)

· Module 4 :  Radioelectric & Optic Connections (45 h)

· Module 5 :  Radar (45 h)

· Module 6 : Optronics, Laser Imaging (69 h)

· Module 7 : Research Project (37,5 h)

3. Engineering Physics & Energetics
· Module 1 : Resistance of Material (65 h)

· Module 2 : mrthod of finite Elements (60 h)

· Module 3 : Theory of Machines (70 h)

· Module 4 : Propulsion (45 h)

· Module 5 : Ballistics (45 h)

· Module 6 : Detonics (45 h)

· Module 7 : Research project  (45 h)

SEMESTER 5

(beginning september to beginning January 3rd year)

16 weeks

Programmes

· Work-placement : 420 h [30 ECTS]

· Work-placement preparation & completion of engineering Project : 150 h

In detail :

	Subject
	Calculation of marks
	Number of hours
	Teaching method
	Exam

	Placement abroad*(
	80
	420 h
	Thesis or project
	Presentation : 1 h

	Personal research & study
	26,3%
	150 h
	
	

	Total
	
	570 h
	
	1 h = 0,001%


* Cadets in ESD carry out a work-placement abroad of a minimum of 4/5 in a foreign company or lab and the remainder in a french company or lab. (criterion level required in foreign language). Objectives Involvement & research, development of awareness of foreign cultures, and improved language skills. The placement takes place in an academic establishment( university, military academy). Cadets must also study a science course during their stay.

SYNOPSIS
Number of hours allocated to each academic subject

	
	S 1
	S 2
	S 3
	S 4
	S 5(1)
	S 6
	Total
	%

	Engineering Science
	0
	252
	390
	375
	300
	30
	1347(2)
	65,2%

	Histoiry
	18
	48
	0
	0
	0
	15
	81
	3,9%

	Law
	26
	33
	0
	0
	0
	0
	59
	2,8%

	Social & political Sciences(3)
	74
	36
	0
	21
	0
	72
	203
	9,9%

	Modern Languages & Computing languages
	18
	54
	51
	72
	120
	24
	339
	16,4%

	Philosophy & Critical Analysis
	20
	0
	0
	0
	0
	16
	36
	1,8%

	Total
	156
	423
	441
	468
	420
	157
	2065
	100%


(1) the work-placement abroad includes by agreement 120h devoted to the study of the native language and/or English (in reality cadets are totally immersed in the native language of the country) and 300h to the enginneering project (or to the module validated by following a course of study in the place of a study abroad)

(2) including 1047h at the Academy and 300h for the final year placement in the 5th semester

(3) including key issues in the contemporary world military science, military skills and knowledge in the 1st &  6th semester

Number of hours allocated to cadet activities

	
	S 1
	S 2
	S 3
	S 4
	S 5
	S 6
	Total
	%

	Obligatory courses
	156
	423
	300
	51
	0
	157
	1087
	43,5%

	Option Courses
	0
	0
	141
	417
	420
	0
	978
	39%

	Personal Study & research
	0
	87
	69
	132
	150
	0
	438
	17,5%

	Total
	156
	510
	510
	600
	570
	157
	2503
	100%


Calculation of Marks (semesters S2 to S5 )
	Engineering sciences
	206  (71,0%)

	Histoiry
	10  (3,5%)

	Law
	10  (3,5%)

	Social & Polical Sciences
	20 (6,9%)

	Languages&Computing Languages
	44  (15,1%)

	Oral exercise
	60

	Work-placement abroad
	80

	Attitude
	40

	Grand oral
	60

	Total
	530
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Objectives of Training








- objectives in general


objectives for each Semester











Military Conduct Training





Involves courses on basic military conduct in a military institution.





Courses on management of people using psycho-sociological and pedagogical means to analyse behaviour, to resolve daily problems, to realise the goal of achieving collective harmony. 





Courses on a leadership style which combines authority and understanding of the human response providing the opportunity to perform effectively and to pursue a united vision.





It aims to assimilate the intellectual foundations of the arms profession to develop the ability to convey them to others and to empower intellectually.








General Military Training





In a strict educational structure the military training has a dual function:





to facilitate the integration of the cadet officer who espouses the ethical vision of the Armed Forces and the values and beliefs which are the guiding principles which will inform strategy and behaviour in his role as leader and public servant of a nation.


to develop autonomy, enhance his sense of responsibility and ability to adapt, to take decisions, to act and command within a set of laws and ethics.





Academic Training





Aims: 





- to develop their intellectual capacity and interpersonal skills in order to determine effectively the reality of situations; to impart general interdisciplinary knowledge required for the discernment of society today.





 - to develop their ability and competence to make the right decision in complex situations and simultaneously to acquire specialised knowledge in a specific field.





 - to instil the thinking process which enables the leader to take skilled and decisive action as a military commander.








Military Sports Training





Aims to model leaders who have the basic training in the arms profession, who possess expertise in the field of military science and who also have an acute sense of responsibility and high ethical standards. 





Objectives include:





developing their ability to make decisions 





leading an organised body into action in an agile and continually moving environment.





 having the capacity to act in isolation within a strict code of rules. 





proving their determination in the face of adversity and difficulty











Academic Training








Irrespective of the level at recruitment it is necessary to espouse the historical, cultural and legal principles of our nation as a military force.





-It is important: 





-to situate the present in relation to its historical and legal context.


 


-to become acquainted with the elements which mobilise 


international relations.





-to become fluent in English an essential aspect of international relations.








Military Sports Training








Courses are based on the acquisition of fundamental ethical and intellectual values of technical and tactical strategies.





Core objectives: 





-to understand the physical and sychological nature of the profession.


 


 -to acquire the basic principles of combat, the physical and psychological demands of the profession


 


 -to obtain the individual and collective experience of  military activity in physical training.





-to acquire the tactics and techniques required to lead troops into action.








Military Conduct Training








Courses are based on the acquisition of knowledge which enables the cadet to identify with the institution, to comprehend the arms profession and embrace the inherent ethical values.





Core Objectives: 





- to instil the sense of mission 





 -to be fully competent in communication methods and systems, and to possess organisational and pedagogical skills.





 -to obtain an insight into the psychological nature of troop behaviour.




















Academic Training





Objectives:





- to develop and consolidate general knowledge acquired in semester 1 providing a firm foundation for the future military commander.





- to develop critical analysis of the current environment.





- to specialise in military history, international relations, public and international law, economics, sociology and foreign policy in France. 





- to commence training courses in science.














Military Sports Training





Objectives:








- to maintain a high level of endurance in physical and fitness training.





- to organise physical adaptation sessions.








Military Conduct Training





 Objectives:








- to espouse the ethics inherent to the profession of military commander.





- to develop a critical analytical ability to discern the current environment.





- to understand the psychological state of mind of one's troops





- to specialise in a field of particular interest.








General Military Training (2nd Semester)





Objectives: 


to possess a vast repertoire of knowledge to comprehend the current environment.


to be able to practise discernment and good judgment in order to face complex situations in the arms profession.











Academic Training





Objectives:





 - to achieve a high standard in a specific field of study.


- to continue study of a foreign language.


- to develop capacity to organise one's work effectively


- to become autonomous.


- to work on the ability to synthesize information.


Secondary objectives


- to achieve a high level in specialised subjects.


- to develop linguistic and cultural skills.


- to take up an optional course of study.








Military Sports Training








Objectives:





- tests of endurance of intense physical effort such as required in warfare.





- to organise physical and fitness training programmes at basic and advanced levels.











Military Conduct Training








Objectives: 





- to develop the ability to understand human behaviour in order to resolve communicative problems





- to empower men to pursue a goal and to promote a shared vision.





- to lead and mobilise men.





- to evaluate a situation and to analyse the cohesiveness of the troops to be led into action.








General Military Training (3rd Semester)





Objectives: 


to further develop analytical abilities


to develop the ability to reflect independently of any creed or dogma, and the ability to display a questioning of one's capabilities and those of others.


.








Academic Training








Objectives:





 - to specialise in a subject taught in the 3rd semester





 - for the cadet to become part of the assessment process in his progress towards autonomy.





- to be aware of the dynamics of civilian life  and its social and entrepreneurial aspects.





Secondary objectives


 - to specialise in advanced level courses thus enhancing skills in science, international relations or public management.


- to carry out research and the completion of a thesis.


- to consolidate linguistic skills with a view to carrying out a work-placement.











Military Sports Training








Objectives include:





- tests of hard physical endurance thereby strengthening and preparing the mind physically and psychologically for warfare.





- organisation of physical fitness programmes of an 


advanced technical level.





.





Military Conduct Training








Objectives: 





- to introduce cadets to working-methods necessary for advancement in personal research or teamwork.





- to develop the qualities of determination, perseverance, organisation and anticipation, in addition to a sense of responsibility.





- to be capable of taking decisions enabling organisational performance.











General Military Training (4rth semester)





  Highlights Self-achievement and desire to excel.











Academic Training





Objectives :





-to successfully analyse the international agenda as a result of in depth training courses.


-to display capacity of autonomy and power of perspective.


to demonstrate his willingness to be cross-cultural in his formulations.





Secondary objectives


-to carry out a 3 week workplacement.


-work-placement for all officers in IRS and MOP departments.


-work-placement for the majority of cadets in ESD department (placements in France depending on subject).


-presentation of thesis ORS MOP or a project for ESD cadets.








Military Sports Training





Objectives:





 - to test physical and mental endurance on an individual and team level in intense and unpredictable situations.





 - to organise physical training programmes of a compensatory nature





Military Conduct Training





Objectives: 





- to display one's interpersonal skills and flexibility to merge  with the environment whatever the constraints and difficulties of the situation while remaining focused on strategy and vision.








General Military Training (5th semester





Objectives:


to prove his intellectual autonomy and personal capacities through his acquirement of knowledge.


to reach self-fulfilment.Completion of research project using acquired working methods..











Academic Training








Objectives: 





- to reach a high level of training as required for mobilising troops, reacting to unpredictable situations, taking decisions whatever the set of circumstances.





 - to communicate in English in the international field.





- to acquire the necessary technical knowledge for activating arms systems.





- to situate the Military in public institutions.





- to be able to put actions in a historical, ethical, legal, political and international context.


- to enhance one’s intellectual perception by means of interactive role-plays.








Military  Sports Training





Objectives: 





- to prepare physically for warfare.





- to develop the fundamental tactics and techniques which are essential for an officer who is resolute and decisive, aware


of his responsibilities, levelheaded and self-assured.





- to be able to manage and control stress and to uplift troop morale.


- to empower troops thanks to one’s professional qualities and skills in situations of peace-crisis-war.





- to become platoon leader by means of physical and psychological tests of endurance.








Military Conduct Training and The Exercise of Authority





Objectives: 





- To assert one's strength of character and to develop one's intellectual perception of situations.





- to enact one's authority.





- to assert one's capacity to be a determined leader endowed with many responsibilities, displaying courage in decision and action demonstrating educational and pedagogical skills in all circumstances.





- to acquire negotiation skills.





- to be able to mobilise, train and ensure the potential response from one’s troops.





- to act as a recognised leader, to be strong-willed and impose one’s sense of conviction at times of crisis.








General Military Training (6th semester).





 To become an established leader, to manage Objectives and contain conflicts.


.





Le général de division Bruno CUCHE


commandant les écoles de Coëtquidan





ORIGINAL SIGNE





The TRAINING PROGRAMME











Organisation of Training Programme





Organisation of training Programme











Therefore:


- Semesters 1 and 6 constitute essential elements to the programme as a whole,


- Semesters 2 and 5 constitute elements of advanced academic training of both a general and international nature,


- Semesters 3and 4 constitute the elements required for a Masters degree - courses completed (specialised or optional) in the chosen field of study.











Organisation of training programme











Organisation of Courses





Edition provisoire juillet 2002





IRS











ESM 2002


Academic training Courses.
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ESM 2002


The Professional Training Programme at The Academy of St-Cyr
































ESM 2002


Organisation of Training Programme
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Organisation of Training Courses








General Objectives of Training





General Objectives of Training





Edition 2002





General Objectives of Training





GENERAL OBJECTIVES OF TRAINING





GENERAL OBJECTIVES OF TRAINING





GENERAL OBJECTIVES OF TRAINING    





GENERAL OBJECTIVES OF TRAINING





Organisation ot Training Courses





Charte de formation initiale 


de l’officier saint-cyrien








« Ils s’instruisent


pour vaincre »

















CMP : certificate in Military Parachuting


CAA : Complexe d’aguerrissement des Alpes ( Warfare compound in the Alps)


CNEC : National commando training Center


SIGEM : Séminaire interarmées des grandes écoles militaires(Combined Arms Seminar of Military Academies
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General Military Training (1st Semester )





Core Objectives: 


to discover the military profession and to assert oneself firmly in this domain.


to espouse the values and principles which are fundamental to the practice 


  of the profession








ESD





ESD
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S1+S6



CCSGT
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Cette vue complète le schéma d ’organisation linéaire précédent.

La formation militaire, professionnelle, humaine et sportive (S1+S6 dont TCFG) est bien le cœur de la cible, but essentiel du projet pédagogique rénové.

La qualité de la formation est garantie par la cohérence matricielle de la formation dont le caractère global et pluridisciplinaire est recherché par ceux qui conçoivent les programmes et par les formateurs.

Le projet pédagogique est le socle de la formation à partir duquel elle s ’organise selon une double logique :

- verticale, c ’est l ’empilement de crédits de formation cohérents avec le niveau de recrutement et dirigés vers l ’acquisition du niveau de sortie sanctionné pour tous par le diplôme de St Cyr, et le grade de master, et pour les scientifiques recrutés à bac+2, +3 et 4 du titre d ’ingénieur. Ce cursus trouve son prolongement naturel avec l ’année d ’application ;

- horizontale, qui fait ressortir le caractère global et transverse de la formation ordonnée à l ’acquisition d ’une culture professionnelle de haut niveau.

Ainsi, les S1 et S6 constituent l ’indispensable, commun à tous les types de scolarité;

- S2 et S5 forment le nécessaire à une formation académique de haut niveau, à la fois généraliste (S2) et tournée vers l ’international (S5);

- S4 et S3 constituent le complément utile pour satisfaire au niveau maîtrise, c ’est à dire le suivi de modules spécifiques et optionnels dans la filière choisie.
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Cette vue illustre sous forme de planification globale l ’enchaînement des différents semestres.

Il est à noter que la mise en place de cette réforme débutant à la rentrée 2002, l ’ESM verra se côtoyer durant deux ans l ’ancien et le nouveau système.

Ainsi, les intégrants à BAC + 5 effectueront en 2002-2003 et 2003-2004 un S6 adapté. Le véritable S6 n ’existera qu ’à partir de janvier 2005.

Le premier « produit fini » issu de la réforme complète ESM 2002 rejoindra son école d ’application à la rentrée du cycle 2005-2006.
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The Training Programme
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Organisation of Courses

Corresponding to level at recruitment



Courses for cadets from preparatory school and holders of ‘ A ’ levels with 3 years further education

Courses for cadets holders of ‘ A ’levels with 4 years further education

Courses for cadets holders of ‘ A ’levels with 5 years further education

Semester 5

INTERNATIONAL

Semester 1 

 Integration

Semester 6

 Autonomy,warfare training

Semester 2

General training

A1

A2

Semester  1

 Integration

Semester 

Autonomy, warfare training

A1



Semester 6

Autonomy, warfare training

Semester 3

Specialised courses

Semester 4

Optional courses

A1

Semester 1

Integration

Semester 2

General training

Semester 5

International



A2

A3



L ’organisation linéaire de la scolarité présentée ici montre clairement la différenciation en nature et en durée des différents cursus.

Elle est la traduction effective de la prise en compte des acquis académiques antérieurs.

Les S1 et S6 (dont TCFG) sont les dénominateurs communs de la formation dont l ’année d ’application devient désormais la suite logique et continue de ce nouvel équilibre.
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