Honoraria Offered to USNA Faculty and Administrators
Background

Accepting compensation, including honoraria, from non-federal sources for services rendered raises important ethics issues.  The issues usually don’t have clear boundaries.  Anyone contemplating accepting an honorarium is advised to contact a designated Ethics Counselor.   For USNA, the designee is the Staff Judge Advocate. 


A brief overview of the issues is provided.  However, a faculty member is best advised to review a particular situation with the Staff Judge Advocate well in advance of considering accepting an honorarium.
Overview

Executive Branch civilian employees may not accept honoraria for services that are, or may be construed to be, part of their official duties.  The prohibition is in place regardless of the location, time, or other logistical circumstances regarding rendering the service.  

Should a non-government host wish to compensate an employee for services, for example by providing funds for travel, the funds must be transferred to the institution, not to the individual, for posting in and expenditure from the appropriate account(s).  

Should the employee not be on the time sheets, e.g., a faculty member is without summer salary, the employee is still prohibited from accepting honoraria if invited to an event by virtue of their official capacity.   In this instance, a host wishing to compensate the employee still must send the funds to the institution which determines appropriate mechanisms to compensate the faculty member. 

An employee who is acting outside the scope of official capacity, and is not invited to an event by virtue of official status or affiliation, might be permitted to accept an honorarium.  However, the concern about ethics in such matters is so strong that federal law sets an upper limit on the honorarium, even when not acting, or construed as acting, in official capacity.  The limit applies to speaking, writing, or appearing.  Other monetary limits apply if it is a training event.   Also, other issues arise, even when the employee is acting outside official capacity, such as whether the honorarium is from a prohibited source.  The point is that the prohibition from accepting an honorarium is not automatically lifted just because the individual is clearly acting outside the scope of official capacity.
Contact

The USNA Ethics Counselor is the Staff Judge Advocate at 410-293-1564.

More Resources

For a tutorial about a number of ethics issues, see www.ethics.navy.mil.  Also, pertinent code or regulations are plentiful.  Some highlights include 31 U.S.C. 1353 (Acceptance of Travel and Travel-Related Expenses from Non-Federal Sources); 5 CFR 2635.807 (re: use of government position); 18 U.S.C. 203 (re: compensation in matters affecting the government); and 18 U.S.C. 205 (re: conflicts of interest).
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