
DEPARTMENT OF THE NAVY 
OFFICE OF THE PROVOST 

UNITED STATES NAVAL ACADEMY 
589 MCNAIR ROAD 

ANNAPOLIS MARYLAND 21402-1300 

PROVOST INSTRUCTION 5420. 7 A 

From: Provost, U.S. Naval Academy 

PROVOSTINST 5420.7A 
2/APPA 
8 Sep 2022 

Subj: ANNUAL ASSESSMENT REPORTS - FACULTY SENATE ASSESSMENT 
COMMITTEE 

Ref: (a) ACDEANINST 5400. IA of 8 Sep 14 

Enc I: ( I) Program/Major Assessment Report Template Sample 
(2) Programmatic Learning Outcomes and Curriculum Map 
(3) USNA Attributes and Departmental Learning Outcomes Map 
(4) Faculty Senate Assessment Committee Report Rubric for Majors and Minors 
(5) Core Course/Learning Outcome Annual Status Assessment Report Template Sample 
(6) USNA Core Learning Outcomes Proficiency Levels 
(7) Core Learning Outcomes (CLOS) and Core Course Outcomes Map 
(8) Faculty Senate Assessment Committee Report Rubric for Core Courses 
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I. Background. To support the continuous improvement of midshipman learning and 
development, the Naval Academy assesses its academic programs as stated in Ref (a). In addition 
to documenting assessment activities for accreditation purposes, these reports may be shared to 
support the Academy Effectiveness Board's studies on institutional effectiveness, to inform other 
internal areas of the state of assessment at USNA, and to identify good practices and possible 
areas of collaboration. 

2. Department and/or Program Assessment Reports 

a. Reports should be written to be meaningful and useful to the programs conducting the 
assessments, while also providing sufficient info rmation for members of the Faculty Senate 
Assessment Committee to fol low the process used to obtain results. 

b. Departments and programs will submit annual status reports for majors, minors, and the 
core documenting assessment processes, decisions based on the results of previous assessments, 
and assessment activities undertaken in the most recent academic year as detai led in Enclosures I 
and 2. Annual status reports should include: 

( I) Direct evidence of student learning, using student work products. 
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(2) Explicit mapping of student learning outcomes and assessment activities. 
(3) Clearly reported results obtained from assessment activities. 
(4) Programmatic decisions based on this evidence summarized in the body of the report.  

 
     c.  Reports should provide information about the processes and methods used to 
collect/observe and analyze student work products.  Supplementary materials such as assessment 
instruments, graphs and tables of results, and other relevant supporting information should be 
included as appendices. 
 
     d.  A retrospective report is an option when the program is preparing for a periodic, program-
specific external review with an emphasis on assessment reporting (such as ABET self-studies).  
All reports, retrospective and annual status, are expected to include the department/program 
learning outcomes mapped to the curriculum and departmental learning outcomes mapped to the 
USNA attributes. 
 
3.  School Assessment Reports.  Each School is required to submit an annual assessment report. 
The School Core Assessment Reports should describe the School Core Assessment Status 
regarding the implementation of its assessment plans. A template is provided in Enclosure 7. 
 
4.  Action 
 
     a.  Departmental assessment reports will be submitted electronically to the Faculty Senate 
Assessment Committee through the Associate Provost for Planning and Assessment no later than 
the last day of the Academic Year (mid-June). Requests for extensions should be made to the 
Associate Provost for Planning and Assessment and school/division leadership by May 31st and 
require a justification, proposed delivery date not to exceed the last day of August, and points of 
contact including the department chair or program director.    
 
     b.  School assessment status will be communicated to the Faculty Senate Assessment 
Committee through the Associate Provost for Planning and Assessment no later than 01 NOV.   
 
5.  Records Management 
 
     a.  Records created as a result of this instruction, regardless of format or media, must be 
maintained and dispositioned per the records disposition schedules located on the DON Assistant 
for Administration, Directives and Records Management Division portal page 
https://portal.secnav.navy.mil/orgs/DUSNM/DONAA/DRM/Records-and-Information-
Management/Approved%20Record%20Schedules/Forms/AllItems.aspx. 
 
     b. For questions concerning the management of records related to this instruction or the 
records disposition schedules, please contact your local record custodian or the USNA Records 
Manager. 
 
6.  Review and Effective Date.  Per OPNAVINST 5215.17A, the Associate Provost for Planning 
and Assessment will review this instruction annually on the anniversary of its effective date to 
ensure applicability, currency, and consistency with Federal, DoD, SECNAV, and Navy policy 
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and Assessment will review this instruction annually on the anniversary of its effective date to 
ensure applicability, currency, and consistency with Federal, DoD, SECNA V, and Navy policy 
and statutory authority us ing OPNA V 52 15/40 Review of Instruction. 

~ PS 

Releasability and distribution: 
This instruction is cleared for public release and is avai lable electronically only via the Provost 
Instruct ions website: https://vvww.usna.edu/Academics/Provost/Rules
Regulations/Instructions.php 

Enclosure (9) 
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PROGRAM/MAJOR ASSESSMENT REPORT T EMPLATE SAMPLE 

DEPARTMENT NAME/ PROGRAM ASSESSED: -----------------
DEPARTMENT CH A IR/PO C : ------ - -----------------
COMM ITT EE MEMBERS: 
DATE: - --------------------------------

1. Summary of Assessment Driven Actions 

A. Actions completed based on the resu lts from previous years ' assessment findings. 
B. Status of ongoing actions based on the results from previous years ' assessment findings. 
C. Actions planned as a result of the current year ' s assessment findings. 

2. Report on Current Academic Year' s Assessment Activities 

A. Provide a current I isl of program/departmental outcomes. Indicate the outcomes assessed 
this year. 

B. For each outcome assessed: 

I. Provide a brief description of the assessment sources, including student work, and 
methods used by the department and/or program to collect data. 

• Assessment Method: How was evidence of student learning collected or 
observed? · 

• Was the evidence d irect or indirect assessment data? For example test results 
(direct) vs student self-assessments (indirect). 

• Data Collection Method: What student group(s) were studied? How were they 

Learning Outcome 

LO 1 . Lo rem I psum 

LO I. Lorem Ipsum 

Assessment Method 

USN 101 Final Report and 
Presentation with Rubric 

Senior Exit Survey 

Direct Data Collection 
Assessment Method 
of Learning 

Yes 

No 

YIN 

Random sample 
every 3rd student 

Population 

2. Include a brief description of the process fo r organizing and analyzing the evidence of 
student learning. 

• How was student work analyzed? 
• What person or group analyzed the student work? 
• P lease include rubrics, scoring guides, etc. as an appendix. 

Enclosure ( I) 



3. Results obtained, 
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• The extent to which students met the expectations of learning, as determined by 
the department or program. 

• What is the department's interpretation of the results? 
• Do the results meet the department's thresholds? 

4. Lessons learned and actions recommended based on this year's assessment activities. 
• For each of the actions listed in 1.3 above, describe the proposed changes, the 

supporting evidence, the rationale, and the plan for implementation. 
o The plan for implementation should include point of contact, timeline, and any 

necessary approvals. 
o Does the plan for implementation require significant curricular changes that 

would need to be reviewed by the Faculty Senate Curriculum Committee? 

3. An overview of the program assessment plans for each program coordinated/administered by 
the department. 

A. It is expected that this overview will remain largely the same from year to year. However, 
revisions should be made to reflect recent or planned changes in the curriculum or 
the assessment plan and highlighted in the annual report. 

B. This overview should: 

a. Describe the overall structure and operation of the assessment plan to assess all 
outcomes over a reasonable period of time and provide the assessment plans that are in place for 
the coming academic year. · 

b. Include maps of the programmatic learning outcomes to the department's curriculum 
(see enclosure 2). 

c. Include maps of the programmatic learning outcomes to applicable portions ofUSNA's 
Graduate Attributes (see enclosure 3). 

2 Enclosure ( 1) 



PROGRAMMATIC LEARNING OUTCOMES AND CURRICULUM MAP 

DEPARTMENT: RESPONDENT/DATE: 
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-------------- --------------

List your Department or Program Learning Outcomes in the rows and the Courses that appear in the program matrix in the columns. 
Where appropriate indicate, for each course, the level that the Learning Outcome is addressed at. For example, Introduced (I), 
Reinforced (R), Mastered (M), and Assessed (A)*, **. 

Majors Courses Matrix (indicate requirements and electives) 
Learning 
Outcomes 

3/C 

Course#/ Course#/ Course#/ 
Name Name Name 

LOI: 

LO2: 

LO3: 

2/C 1/C 

* Assessed refers to assessment conducted for documentation related to annual assessment of student learning activities which may use 
cours<:: embedded assignments/activities or may be beyond the regular assessments that take place within courses. 
**If introduced/reinforced/mastered/assessed is not appropriate for your discipline please indicate the levels of development that are 
appropriate ( e.g., low/medium/high or basic/intermediate/advanced, etc.) 

Enclosure (2) 
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USNA ATTRIBUTES AND DEPARTMENTAL LEARNING OUTCOMES MAP 
Examples: 

-- --•• .... -··-·- -----·----~--- - - -- - ----- . -- -- --- - --- --~---- - --~- - -- ,. ··--

Sophomore Junior Senior 

Courses/Outcomes Dance 101 (Req) Dance Dance 201 (Req) Dance Dance 205 (Req) Dance 350 (Req) Dance 301 (Req) Dance 400 (Req) 

110/120/130 220/230/240 
(Elective 1 of 3) (Elective 1 of 3) 

1. Apply priniciples of I R R R M M MA 
choreography to dance 

2. Communicate meaning I I IRA R R RA MA 
through dance 

3. Work with partners and I R RA RA RMA MA 

Soohomore Junior Internship Senior 

Courses/Outcomes Dance 101 (Req) Dance 110/120/130 Dance 201 (Req) Dance220/230/240 Dance 205 (Req) Dance 350 (Req) Darice 301 (Req) Dance 400 (Req) 

(Elective 1 of 3) (Elective 1 of 3) 

1. A,wly prinidples of (I) Incorporate simple (R) Incorporate general (R) Coordinate (R) Coordinate (M) Use dance (M) Use dance (MIA) Perform ori@lnal 

choreography to dance forms and and genre specific mcwementWith a movement with a elements to create elements to develop dance piece using a 

dance movement demonstrate principles dance forms of simple variety of rhthms and variety of rhthms and short dance pieces with short dance pieces with variety of 

of balance and and intermediate styles styles various rhytlvns, various rhythms, choreographed 

opposing weight difficulty. styles, and dynamics. styles, and dynamics. movements 

appropriate to the 
piece and its interided 

meaning. (Final 

Performance/Expert 
Panell 

2. Communicate (I) Interpret a range of (I) Interpret a range of (I/RIA) Us,e gestures, (R) Use gestures, (R) Use gestures, (R/A) Develop ongtnal (MIA) Perform an 

meanmg through emotions and emotions and posture, and posture, and posture, and pieces that effectively original piece that 

dance expressions expressed el'presSions expressed mcwement to corwey movement to convey mcwement to convey communicates artistic effectively 

through gesture, through gesture, emotion and emotion and emotion and intent communicates artistic 

posture, and posture, and elCpression. (Final expression. expression. (Demonstration/Peer intent (Anal 
movement movement as Performance/Red tal) Feecback) Performance/Expert 

appropriate to specific Panel) 

genres. 

3. Work With (I) Collaborate with (R) Eff ectivley lead and (R/A) Effectivley lead Individually (RfM/A) Use (MIA) Collaborate With 

partners and teams partners and grotps follow In grotp dance and follow in group Determined (Feedback partner /group members of cast and 
(e.g., echoin& seqJences dance sequences from relauonshlps to define crew to perform an 

mirrorirg (Fawlty/Peer coordinator /sponsor) spatial floor patterns original dance piece 

callln&frespondirg Observation Feedback) and shape designs. (Peer Feecback) 
sequence construction) (DemonstratlM) 

1 Enclosure (3) 
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USNA ATTRIBUTES AND PROGRAMMATIC LEARNING OUTCOMES MAP 

DEPARTMENT/ PROGRAM: RESPONDENT/DATE: ----------- -------------

List your program learning outcomes at the top of the matrix. Identify if the graduate attribute is addressed in part or whole by the 
departmental outcome: Partially (P) (indicate the portion of the Attribute that is addressed by the department's outcome) or 
Completely (C) (all of an Attribute is demonstrably addressed by the department's outcome). 

LEARNING OUTCOMES 
ATTRIBUTES* LOI. LO2. LO3. LO4. LOS. LO6. 
Selfless 

Professional 

Inclusive 

Resilient 

Adaptable 

Learned 

Courageous 

Honorable 

Articulate 

Innovative 

2 Enclosure (3) 



* Attributes of a USNA Graduate: usna.edu/StrategicPlan/attributes.php 
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SELFLESS - Places the needs of the Nation, the Navy, peers, and subordinates before personal recognition or reward. 
PROFESSIONAL - Dedicated to the profession of arms, traditions and values of the Naval Service, and the constitutional foundation 
of the United States of America. 
INCLUSIVE - Fosters a respectful environment in which diverse experiences, perspectives, and knowledge are sought out, valued, and 
leveraged. 
RESILIENT - Possesses the toughness, grit, and perseverance to withstand and recover quickly from difficult conditions. 
ADAPTABLE - Recognizes, assesses, and understands new conditions, ideas, environments, and cultures and makes appropriate 
adjustments to succeed. 
LEARNED - Broadly educated in academic and professional fields with focused disciplinary knowledge that enables the application of 
skills in complex and changing conditions through a lifetime of learning. 
COURAGEOUS - Possesses the moral, mental, and physical strength to do that which is right, with determination, even in the face of 
temptation or adversity. 
HONORABLE - Does what is right; conducts oneself in the highest ethical manner and is accountable for one's professional and 
personal behavior. 
ARTICULATE - Clearly conveys ideas and specialized information through written and spoken word. 
INNOVATIVE - Thinks critically to find and develop creative solutions for an increasingly complex world. 

3 Enclosure (3) 
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USNA ATTRIBUTES AND DEPARTMENTAL LEARNING OUTCOMES MAP 

EXAMPLE: 
List your program learning outcomes across the top of the matrix. Identify if the graduate attribute is addressed in part or whole by the 
departmental outcome: Partially (P) (indicate the portion of the Attribute that is addressed by the department's outcome) or 
Completely (C) (all of an Attribute is demonstrably addressed by the department's outcome). 

1. APPLY PRINCIPLES OF 
CHOREOGRAPHY TO DANCE 

ATTRIBUTES MOVEMENT 
Selfless 

Professional 
Inclusive 

Resilient 

Adaptable 
Learned (P) LEARNED - ... focused 

disciplinary knowledge that enables 
the application of skills in complex 
and changing conditions through a 
lifetime of learning. 

Courageous 
Honorable 
Articulate 

Innovative 

2.COMMUNICA TE MEANING IN 
DANCE 

(P) INCLUSIVE - ... diverse 
experiences, perspectives, and 
knowledge are sought out, valued, 
and leveraged. 

(P) ARTICULATE - Clearly 
conveys ideas ... 

(P) INNOVATIVE - Thinks 
critically to find and develop 
creative solutions ... 

3 

3. WORK WITH PARTNERS AND 
TEAMS 

(P) SELFLESS - Places the needs 
of. .. peers ... before personal 
recognition or reward. 

(C) 

'? 

Enclosure (3) 
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FACULTY SENATE ASSESSMENT COMMITTEE REPORT RUBRIC FOR MAJORS AND MINORS 
A Rb. M. /M' ssessment u nc: a1ors mors 

Assessment Rubric 
Department Major/Minor 

For each criterion, please select the column that best describes the department's or program's overall current status. 

Exceptional Fully Met Developing Not 
Present 

Student Student Learning outcomes are student Learning outcomes are 
Learning Centered centered statements of what students not student centered, 
Outcomes will know or be able to do. instead indicating what 
(sometimes the department or 
called instructors will do. 
objectives Level of Learning outcomes culminate in the Learning outcomes 
or goals): Thinking highest (appropriate) levels of primarily focus on what 

thinking. students will know or 
(www.usna.edu/ Academics/ Academic understand, but not how 
:: Dean/ Assessment/index. php ). they will use that 

knowledge or 
understanding. 

Curriculum The number of outcomes is reasonable The outcomes either fail 
Coverage to cover essential learning within the to cover essential learning 

program. There are not too many within the program or 
outcomes (suggesting that some can address areas tangential to 
be combined) or too few (suggesting the program. 
that outcomes need to be unpacked). 

Enclosure ( 4) 



Assessment 
is an On-
Going 
Process 

Alignment of 
Department/ 
Program 
Learning 
Outcomes 
(Map) 
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FACULTY SENATE ASSESSMENT COMMITTEE REPORT RUBRIC FOR MAJORS AND MINORS 

On-going Assessment is an on-going process of Not all outcomes are 
data collection, evaluation, and scheduled to be assessed 
improvement with departmental or assessment is occurring 
outcomes scheduled to be assessed on an episodic basis. 
over a reasonable period of time 
(about every 4 years). 

Assessment As appropriate, action( s) have As appropriate, action(s) have been Assessment takes place, 
Action been taken, based on the taken on the findings completing an but there is no 

findings from past assessment cycle ( collection, documentation that results 
assessments. The effect of evaluation, and action). are used to inform 
those actions on student departmental discussions 
learning and outcome or decisions about 
achievement have been curriculum, teaching 
assessed and evaluated strategies or student 
( collection, evaluation, action, learning. 
and evaluation of action) 

Levels of Levels of development for each Presence or absence of 
Development department/program learning outcome outcome identified for each 

are identified within the department's course in the curriculum. 
curriculum. (Where learning is Levels are indicated only 
introduced, reinforced or practiced, for the department's 
where mastery or competency is required courses. 
achieved and where assessment takes 
place.) 

Graduate The portion of the Graduate Attribute Presence or absence of 
Attribute that is addressed by the outcome identified for each 

department/program learning outcome of the USN A's Seven 
(including the complete Attribute Attributes of Graduates 
when appropriate) is identified (either complete or partial). 

2 
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Direct Multiple assessments 
Assessment (including, but not limited to, 

Methodology direct assessments of student 
learning; e.g., essays, exam 
items, assignments, 
presentations, etc. and 
rubrics/scoring guides as 
appropriate) appropriate for 
each learning outcome being 
measured. 

Collection 

Collaborative Assessment of student work or 
Effort other assessment materials 

and/or analysis of results is a 
collaborative activity shared 
by multiple faculty members 
and, when appropriate, 
procedures for improving rater 
agreement (inter rater 
reliability) are indicated 

Performance Target level or performance 
expectations are indicated for 

Performance students at various points 
within the program reflecting 
expected development· 

Direct assessment in which student 
work ( essays, exam items, 
assignm~nts, presentations, etc. and 
rubrics/scoring guides as appropriate) 
has been selected that is appropriate 
for each learning outcome being 
measured 

Student work is an appropriately 
collected sample (simple random or 
systematic), a population, or 
otherwise suitably selected to ensure 
that results are representative and the 
amount of work is feasible for the 
assessment committee 

Assessment of student work or other 
assessment materials and/or analysis 
of results is a collaborative activity 
shared by multiple faculty members. 

Target level or performance 
expectations are indicated for the 
assessment and appear appropriate. 

3 

PROVOSTINST 5420.7A 
8 Sep 2022 

Only indirect assessments, 
that do not directly examine 
student work, are being 
used. 
Possibilities include student 
self-perception of ability, 
grades not specifically 
linked to outcomes, faculty 
evaluations that are not 
linked to student work. 
Assessment materials do not 
include student work and/or 
are gathered on a volunteer 
or an ad hoc basis. The 
collected materials are 
either too little or too much 
for the committee to 
reasonably examine. 
Assessment of student work 
or other assessment 
materials takes place in 
isolation and/or analysis of 
results is primarily handled 
by a single individual 

Criteria for different levels 
of performance have been 
_indicated, but expectations 
are not clearly identified or 
are inappropriate (much too 
high or too low). 

Enclosure (4) 
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CORE COURSE/LEARN ING OUTCOME ANNUAL STAT US ASSESSMENT REPORT 
TEMP LA TE SAMPLE 

DEPARTMENT NAME/PROGRAM ASSESSED: _____________ _ 
DEPARTMENTCHAIR/POC : ________ ___ _________ _ 
COMMITTEE MEMBERS: _______ ______________ _ 

DATE: 

I . Summary of Assessment D ri ven Actions 

A. Actions completed based on the resul ts from previous years' assessment findings. 
B. Status of ongoing actions based on the results from previous years' assessment find ings. 
·c. Actions planned as a result of the current year's assessment findings. 

2. Report on Current Academic Year's Assessment Activities 

A. Provide a current list o f learning outcomes fo r the department's core. Indicate the outcomes 
assessed thi s year. 

I) For each outcome assessed: 

a). Provide a brief descri ption of the assessment sources, including student work, and 
methods used by the department and/or program to collect data. 

. . . . . 
Learnini Outcome 

LOI. Lo rem T psum 

LOI. Lorem Tpsum 

LO2. 

• Assessment Method: How was evidence of student learning 
co ll ected or observed? 

• Was the evidence direct or indirect assessment data? For example 
test results (direct) vs student self-assessments (indi rect). 

• Data Collection Method: What student group(s) were studjecl? 
How were they selected? 

• Criteria for Min Prof Met: Describe the level of performance on 
thi s assessment method a student would need to meet expectations 
for minimum proficiency on this learning outcome. 

Assessment Method 

USN IO I Final Report and 
Presentation with Rubric 

End of Course Survey 

Exam 

Direct 
Assessment 
of Learning 

Yes 

No 

Yes 

Data Collection Criteria for 
Method Minimum 

Random 
sample every 
3rd student 

Population 

Population 

Proficiency 
being Met 

Overall rubric 
score of 4.5 

70% on the 
items that 
al ign with the 
LO. 

Enclosure (5) 
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ii. Include a brief description of the process for organizing and analyzing the evidence of 
student learning. 

• How was student work analyzed? 
• What person or group analyzed the student work? 
• Please include rubrics, scoring guides, etc. as an appendix. 

iv. Results obtained, 
• The extent to which students met the expectations of learning, as determined by the 

department. 
• What is the department's interpretation of the results? 
• Do the results meet the department's thresholds? 

1. Lessons learned and actions recommended based on this year's assessment activities. 
• For each of the actions listed in I.3 above, describe the proposed 

changes, the supporting evidence, the rationale, and the plan for 
implementation. 
o The plan for implementation should include point of contact, 

timeline, and any necessary approvals. 
o Does the plan for implementation require significant curricular 

changes that would need to be reviewed by the Faculty Senate 
Curriculum Committee? 

o How will this information be shared with appropriate groups 
( department/division/school, etc.)? 

III. Indicate level of proficiency for one or more of the USNA core learning outcome{s) 
that align with the student learning outcome(s) reported on in Enclosure 5 Section II above. 
1. Include information indicating the core course, the learning outcome, and the related 

USNA core learning outcome, and the level of proficiency demonstrated (see enclosure 
6). 

2. As appropriate, interpretation of/satisfaction with core learning outcome results (beyond 
what was reported in Enclosure 5, Section II above). Additional lessons learned or 
actions recommended (beyond those reported in Enclosure 5, Section II above. 

IV. An overview of the program assessment plans for its core learning outcomes and 
the core courses offered by the department. 
1. It is expected that this overview will remain largely the same from year to year. 

However, revisions should be made to reflect recent or planned changes in the 
. curriculum or the assessment plan and highlighted in the annual report. 

2. This overview should: 
1. Describe the overall structure and operation of the assessment plan to assess all 

outcomes over a reasonable period of time and provide the assessment plans that 
are in place for the coniing academic year. 

11. Include maps of the core learning outcomes to applicable portions ofUSNA's 
Core Curricular Leaming Outcomes (see enclosure 7). 

2 
Enclosure (5) 
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USNA CORE LEARNING OUTCOMES PROFICIENCY LEVELS 

DEPARTMENT/CORE COURSE(S): ____________ RESPONDENT/DATE: ________ _ 

The skills, abilities, and knowledge articulated in the nine USNA core learning outcomes align within and across the courses that make 
up the USNA core curriculum required of all midshipmen. Use the table below to indicate the level of proficiency for one or more of 
the overarching USNA core learning outcome(s} that align with the student learning outcome(s) reported on in section II of the report.* 

USNA Core Course Core #of Proficiency Scale 
Leaming Outcome Outcome Course(s) student (Level of Expectation Met as Determined by Department -

s select the most appropriate scale for the assessment) 

Expectations Not Met Expectations Met Expectations 
Exceeded 

Little or no Evidence of Minimum Full Evidence of 
evidence of approaching level of proficiency proficiency 
proficiency proficiency proficiency evident exceeds 

evident expectations 
INSERT TEXT HERE INSERT INSERT INSERT INSERT# HERE INSERT # HERE 

TEXT HERE TEXT #HERE 
HERE 

INSERT TEXT HERE INSERT INSERT INSERT INSERT# HERE INSERT # HERE INSERT# 
TEXT HERE TEXT #HERE HERE 

HERE 
INSERT TEXT HERE INSERT INSERT INSERT INSERT# INSERT# INSERT# INSERT# INSERT# 

TEXT HERE TEXT #HERE HERE HERE HERE HERE HERE 
HERE 

* Within individual core courses and certainly within departments that provide instruction for multiple core courses it is likely that 
individual outcomes are covered at multiple points. If a learning outcome is being formally assessed at m'ultiple points, departments 
should use their best judgment to determine if data from all current annual assessment activities should be reported or if there are 
focused assessments that are more appropriate ( e.g., from the final course in the sequence or from a more targeted assessment that is 
well aligned with both the course and the core curricular outcome). 

Enclosure (6) 

# of 
students that 
meet or 
exceed 
expectations 

INSERT# 
HERE 

INSERT# 
HERE 
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Example: 

USNA Core Course 
Learning Outcome Outcome 

5. Communicate 2 
Eff ecti vel y Communicate 
(visual) meanmgm 

dance 
5. Communicate 2. 
Effectively Communicate 
(visual) meaning in 

dance 
I. Apply 3. Work with 
leadership skills partners and 

teams 
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USNACORE LEARNING OUTCOMES PROFICIENCY LEVELS 

Core # of Proficiency Scale # of cases 
Course(s) cases (Level of Expectation Met as Determined by Department) that meet or 

exceeded 
departmental 
expectations 

Expectations Not Met Expectations Met Expectation 
s Exceeded 

Little or no Evidence of Minimum Full Evidence of 
evidence of approaching level of proficiency proficiency 
proficiency proficiency proficiency evident exceeds 

evident expectations 
CHRI0I 531 91 440 440 (83%) 

CHR201 508 56 437 15 452 (89%) 

CHR201 127 2 34 40 47 4 91 (72%) 

2 Enclosure ( 6) 
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CORE LEARNING OUTCOMES (CLOS) AND CORE COURSE OUTCOMES MAP 

DEPARTMENT/CORE COURSE(S): RESPONDENT/DATE: ------

List the Leaming Outcomes for each Core Course (if courses have different outcomes it may be simpler to duplicate this table for each 
course) across the top of the matrix. Where appropriate indicate in the cells the core Course Leaming Outcomes that aligns with the 
USNA CLO. Additionally, indicate if the USNA CLO is addressed in part or whole by the course outcome: Partially (P) (indicate the 
portion of the USNA CLO that is addressed by the course outcome) or Completely (C) (all of the USNA CLO is demonstrably 
addressed by the course outcome). 

CORE COURSE LEARNING OUTCOMES 
CLOS 1. 2. 
1. Apply 
leadership skills 
2. Reason 
morally/ethically 
3.Apply principles 
of naval science & 
the profession of 
arms 
4. Solve technical 
problems 
5. Communicate 
effectively 
6. Critically reason 

7. Understand 
American heritage 
8 .Interpret past 
and current world 
events 
9 .Demonstrate 
intellectual 
curiosity 

.., 

.) . 4. 5 . 6. 

Enclosure (7) 
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CORE LEARNING OUTCOMES (CLOS) AND CORE COURSE OUTCOMES MAP 

USNA Core Learning Outcomes 

I) Apply leadership skills: use contemporary leadership theories to support and motivate diverse team members in the accomplishment 
of objectives. 

2) Reason morally/ethically: recognize moral dilemmas and use ethical frameworks and principles to generate solutions that embody 
the highest moral standards. 

3) Apply principles of naval science and the profession of arms: Operate naval technology, demonstrate navigation skills, and generate 
solutions to given warfare scenarios. 

4) Solve technical problems: apply fundamental principles from science, engineering, and mathematics to solve technical problems in 
both standard operating and unfamiliar contexts. 

5) Communicate effectively: develop, organize, and communicate information and ideas through written, oral, and visual media. 

6) Critically reason: sufficiently obtain, critically analyze, appropriately interpret, and use quantitative data and qualitative information 
to construct creative solutions to complex problems. 

7) Understand American heritage: articulate core American values and diverse experiences with an awareness of multiple cultural 
contexts. 

8) Interpret past and current world events: interpret past and current world events through an awareness of different cultures. 

9) Demonstrate intellectual curiosity: apply self-directed learning strategies to improve knowledge, skills, and abilities beyond 
requirements. 

CORE LEARNING OUTCOMES (CLOS) AND CORE COURSE OUTCOMES MAP 
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Example: 
CHOREOGRAPHY CORE COURSE LEARNING OUTCOMES: DANCE 101/201 

CORE LEARNING 
OUTCOMES 

1. Apply leadership skills 

2. Reason morally/ethically 

3.Apply principles of naval 
science & the profession of 
arms 
4. Solve technical problems 

5. Communicate 
effectively 

6. Critically reason 

7. Understand American 
heritage 
8. Interpret past and current 
world events 
9 .Demonstrate intellectual 
curiosity 

1. APPLY PRINCIPLES 2.COMMUNICA TE 
OF CHOREOGRAPHY MEANING IN DANCE 
TO DANCE MOVEMENT 

101/201 (Partial): develop, 
organize, and communicate 
information and ideas 
through written, oral, and 
visual media. 
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3. WORK WITH 
PARTNERS AND 
TEAMS 
201 (Partial): use 
contemporary leadership 
theories to support and 
motivate diverse team 
members in the 
accomplishment of 
objectives. 
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FACULTY SENATE ASSESSMENT COMMITTEE REPORT RUBRIC FOR CORE COURSES 

Assessment Rubric: Core 
Assessment Rubric 

Department/Core Courses 

For each criterion, please select the column that best describes the department's, program's or core courses' overall current status. 

Exceptional Fully Met Developing 

Student Learning outcomes are student centered Learning outcomes are not student 
Centered statements of what students will know or be centered instead indicating what 

able to do. the department or instructors will 
do. 

Student Level of Learning outcomes culminate in the highest Learning outcomes primarily 
Learning Thinking (appropriate) levels of thinking. focus on what students will know 
Outcomes (www.usna.edu/ Academics/ Academic- or understand, but not how they 
(sometimes Dean/ Assessment/index.php ). will use that knowledge or 
called understanding. 
objectives or Curriculum The number of outcomes is reasonable to The outcomes either fail to cover 
goals): Coverage cover essential learning of the core essential learning within the core 

course(s). There are not too many outcomes course( s) or address tangential 
(suggesting that some can be combined) or areas 
too few ( suggesting that outcomes need to 
be unpacked). 

Assessment 
On-going Assessment is an on-going process of data Not all outcomes are scheduled to 

is an on-
collection, evaluation, and improvement be assessed or assessment is 

going 
with outcomes scheduled to be assessed occurring on an episodic basis. 
over a reasonable period of time ( about 

process every 4 years). 
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Alignment of 
Core 
Learning 
Outcomes 
(Map) 
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FACULTY SENATE ASSESSMENT COMMITTEE REPORT RUBRIC FOR CORE COURSES 

Assessment As appropriate, action( s) As appropriate, action( s) have been taken Assessment takes place, but there 
Action have been taken, based on on the findings completing an assessment is no documentation that results 

the findings from past cycle ( collection, evaluation, and action). are used to inform departmental 
assessments. The effect of discussions or decisions about 
those actions on student curriculum, teaching strategies or 
learning and outcome student learning. 
achievement have been 
assessed and evaluated 
( collection, evaluation, 
action, and evaluation of 
action) 

The portion of the Core Learning Outcome Presence or absence of outcome 
that is addressed is clearly identified identified for each of the Core 

Learning Outcomes. 

Direct Multiple assessments Direct assessment in which student work Only indirect assessments, that do 
Assessment (including, but not limited ( essays, exam items, assignments, not directly examine student work, 

to, direct assessments of presentations, etc. and rubrics/scoring are being used. Possibilities 
student learning; e.g., guides as appropriate) has been selected that include student self-perception, 
essays, exam items, is appropriate for each learning outcome grades that are not specifically 
assignments, presentations, being measured linked to outcomes, faculty 
etc. and rubrics/scoring evaluations that are not linked to 
guides as appropriate) student work. 
appropriate for each 
learning outcome being 
measured. 

2 

Enclosure (8) 



Performance 

PROVOSTINST 5420.7A 
8 Sep 2022 

FACULTY SENATE ASSESSMENT COMMITTEE REPORT RUBRIC FOR CORE COURSES 

Collection Student work is an appropriately collected Assessment materials do not 
sample ( simple random or systematic), a include student work and/or are 
population, or otherwise suitably selected to gathered on a volunteer or an ad 
ensure that results are representative and the hoc basis. The collected materials 
amount of work is feasible for the are either too little or too much for 
assessment committee the committee to reasonably 

examme. 
Collaborative Assessment of student work Assessment of student work or other Assessment of student work or 
Effort or other assessment assessment materials and/or analysis of other assessment materials takes 

materials and/or analysis of results is a collaborative activity shared by place in isolation and/or analysis 
results is a collaborative multiple faculty members. of results is primarily handled by a 
activity shared by multiple single individual 
faculty members and, when 
appropriate, procedures for 
improving rater agreement 
(inter rater reliability) are 
indicated 

Performance Target level or performance Target level or performance expectations Criteria for different levels of 
expectations are indicated are indicated for the assessment and appear performance have been indicated, 
for students at various appropriate. but expectations are not clearly 
points within the program identified or are inappropriate 
reflecting expected (much too high or too low). 
development 
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SCHOOL ASSESSMENT REPORT TEMPLATE 

SCHOOL: ------------------------------
POINT OF CONT ACT: -------------------------
COMMITTEE MEMBERS: ------------------------
DATE: 

I. Actions taken based on previous years' assessment activities. Include relevant supporting 
data as an appendix-it is not necessary to provide entire core assessment reports that were 
submitted at the end of the academic year. 

II. School level review of the effectiveness of the core curriculum. 
1. Indicate the overall effectiveness of the core (and its constituent courses) by drawing 

from core assessment reports and intra (and as appropriate inter) school/division 
conversations among faculty. 

2. Explain how the school assessment committee will provide feedback to the 
department/program chairs, faculty, and committees responsible for assessment of the 
core curriculum. 

3. Describe plans to improve student learning, the curriculum, or assessment, as 
appropriate given the results. 

4. Indicate to what extent inter/intra school/division coordination, discussion, and plans for 
future activities related to the core are taking place or planned. 

Direct, and as appropriate indirect evidence, of student learning and the programmatic decisions 
based on this evidence should be summarized in the body of the report. However, supplementary 
materials such as assessment instruments, graphs and tables of results, and other relevant supporting 
information should be included as appendices. 
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The skills, abilities, and knowledge articulated in the nine USNA core learning outcomes align within and across the courses that make 
up the USNA core curriculum required of all midshipmen. Use the table below to indicate the level of proficiency for one or more of 
the overarching USNA core learning outcome(s) that align with the student learning outcome(s) reported on in section II of the report.* 

USNACore Course Core #of Proficiency Scale # of cases 
Learning Outcome Outcome Course(s cases (Level of Expectation Met as Determined by Department - that meet or 

) select the most appropriate scale for the assessment) exceed 
expectation 
s 

Expectations Not Met Expectations Met Expectations 
Exceeded 

Little or no Evidence of Minimum Full Evidence of 
evidence of approaching level of proficiency proficiency 
proficiency proficiency proficiency evident exceeds 

evident expectations 
INSERT TEXT INSERT INSERT INSERT Describe INSERT# HERE INSERT# 
HERE TEXT HERE TEXT #HERE HERE 

HERE 
INSERT TEXT INSERT INSERT INSERT INSERT# HERE INSERT# HERE INSERT# INSERT# 
HERE TEXT HERE TEXT #HERE HERE HERE 

HERE 
INSERT TEXT INSERT INSERT INSERT INSERT# INSERT# INSERT# INSERT# INSERT# INSERT# 
HERE TEXT HERE TEXT #HERE HERE HERE HERE HERE HERE HERE 

HERE 

* 
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