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From Acadeni ¢ Dean and Provost

Subj : ESTABLI SHVENT OF A COVM TTEE ON GENDER EQUI TY AND
ACADEM C | SSUES

1. Purpose. A standing committee is established to explore
the climate of gender equity and acadenic issues at the United
St ates Naval Acadeny. This conmittee will serve as an advisory
group to the Academ c Dean and Provost in identifying issues
and providing recomendations to pronbte a positive equa
opportunity climte conducive to pronote professionalismand

to support the school's nission.

2. Backround. In 1990, at the request of the Board of
Visitors, the Acadenic Dean and Provost conm ssioned an ad

hoc committee to investigate gender issues associated with the
academi c environnment at the Naval Acadeny. The committee's
task was to deternine if sexual discrinmnation exists in the
cl assroom to recomrend neasures necessary to ensure the
overall classroomclinmate at the Naval Academy is non-

di scrimnatory and to encourage devel opnment and i ntegration

of materials related to women in the Navy and Marine Corps in
the Naval Academny curricul um

3. Charter The Conmittee on CGender Equity and Academ c
| ssues will:

a. Serve as an advisory group to the Academ c Dean and
Provost when gender issues are identified.

b. Assess periodically the acadenic climte through

interviews and/or surveys to identify gender issues between

m dshi pmen, between m dshi pmren and faculty, and between faculty
and/or staff.

c. Propose policies and procedures to elimnate gender
bias in an academic setting anong faculty, staff and
m dshi pnen.

d. Recomend prograns to expand the awareness of Nava
Acadeny staff, faculty and midshi pmen concerni ng gender i ssues.

e. Meet periodically with other Naval Acadeny conmmand

el ements such as the Command Assessnment Team Command Trai ni ng
Team and the Wonen M dshi pmen Study Group to assess jointly
the equal opportunity climte at the Naval Acadeny.

f. Provide an annual report to the Acadeni ¢ Dean and
Provost by 15 June concerning identified gender issues and
recommendati ons for resol ution



4. Menbership. At a minimum the comrittee will consist of
one representative fromeach division who is nom nated by his/
her Division Director and approved by the Dean. Menbers will

serve

for three years. The committee chair will also be

desi gnat ed by the Dean.

5. Action

a. Committee nmenbers will neet at |east nonthly to execute
the conmmittee's charter.

b. The commttee chair will forward an annual report to
t he Academ c Dean and Provost not |ater than 15 June. The report
will identify current gender issues, conmttee recomendati ons

and status of training and educational initiatives as related to
the comrittee's charter.

c. Naval Acadeny faculty will assist the commttee by
providing curriculummaterials and adm nistrative data (e.g.
grade trends, academic policies) to the commttee as requested
for assessment of issues.

d. Naval Acadeny faculty and staff will be encouraged to
communicate directly with conmttee nmenbers to highlight gender
i ssues that nmerit action.
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