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Spotlight:  Injury Compensation Coverage and Ebola Virus 

Disease 

exposure to EBV.  The full 
text of that guidance can 
be found at http://
www.dol.gov/owcp/dfec/
ebolaguidance.htm, and a 
section of that guidance 
follows:  
 
“A federal employee 
who gets Ebola while in 
performance of their job 
duties would have the 
full coverage of the FECA 
for related medical 
treatment and for wage 
loss or disability related 
to that condition or as-
sociated complications.  
However, pursuant to 20 
C.F.R. § 10.303, expo-
sure to Ebola alone does 
not constitute a work-
related injury entitling 
an employee to medical 
treatment under the FE-
CA. The employee must 
actually be diagnosed 
with Ebola to potentially 
be afforded coverage.  
Likewise, the FECA does 
not authorize payment 
for provision of preven-
tive measures such as 
quarantines.” 
 

The Employees’ Compen-
sation Appeals Board 
(ECAB), the highest ap-

The 2014 outbreak of 
Ebola Virus Disease (EBV), 
primarily in three West 
African countries (Guinea, 
Liberia and Sierra Leone), 
has raised multiple ques-
tions about injury com-
pensation coverage due 
to exposure or possible 
exposure to EBV.  Those 
questions include issues 
about coverage under the 
Federal Employees’ Com-
pensation Act (FECA), be-
cause not only have civil-
ian employees been sent 
to West Africa in efforts 
to contain EBV, but some 
cases of EBV have oc-
curred in the U.S., after 
individuals with the dis-
ease traveled from the 
affected countries in 
West Africa to the U.S. 
 
To begin, a decision as to 
whether a medical condi-
tion is covered or not cov-
ered under FECA is a deci-
sion made by the U.S. De-
partment of Labor (DOL); 
Section 8145 of FECA 
(5 U.S.C. 8145) delegates 
decision-making authority 
under FECA solely to DOL.  
The Department of Labor 
recently issued guidance 
regarding coverage due 
to exposure or possible 
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pellate authority for FECA 
claims, has issued similar 
guidance in their prece-
dent decisions.  For exam-
ple, in the case of S.H. and 
the Department of the 
Interior, a 2009 case of an 
employee who claimed 
disability due to dengue 
fever allegedly contracted 
while in Africa, ECAB 
made the following state-
ment: “Where an employ-

ee is on temporary-duty 
status away from her reg-
ular place of employment, 
she is covered by the Act 
24 hours a day with re-
spect to any injury that 
results from activities es-
sential or incidental to her 
temporary assignment.  
The fact that an employee 
is in travel status during 
the time a disabling condi-
tion manifests itself; how-

 

 (Continued on page 5) 
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There      

will           

no longer 

be a      

grace        

period      

for           

FSA      

health care 

and        

limited    

expense       

accounts 

2014 Employee Benefits Changes 

This year had several regulations imple-
mented that will affect an employee’s 
benefits:  Federal Employees Health Ben-
efits (FEHB), Federal Employee’s Group 
Life Insurance (FEGLI) and Federal Flexi-
ble Spending Accounts Program 
(FSAFEDS).  The final regulation for 
phased retirement, issued by the Office 
of Personnel Management (OPM) on Au-
gust 8, 2014, deemed a phased retiree to 
be a full-time employee for purposes of 
FEGLI, FEHB and FSA.   
 

FEGLI 
A phased retiree, deemed a part-time 
employee while in that role, is responsi-
ble for the employee share of the FEGLI 
premium.  The employer contribution of 
the FEGLI premium will remain the same 
as it is for a “full-time employee”.  The 
amount of Basic and Optional coverage is 
based on 5 U. S. C. chapter 87 and 5 
C.F.R. part 870.  The accidental death 
and dismemberment coverage is the 
same benefit amount prescribed for a 
full-time employee.   
 

Note: An employee’s transition into 
phased retirement is not a Qualifying 
Life Event.     
 

Reference:  Benefits Administration 
Letter, Number 14-208  

FEHB 
FEHB premiums are pro-rated for part-
time career employees but will not be 
pro-rated for a phased retiree.  An em-
ployee in a phased retiree status will:  
 

 have his or her premiums to remain 
with the employer,  

 premiums will be withheld from his or 
salary and, 

 if he or she was previously enrolled in 
premium conversion, then this will 
continue. 

Reference:  Benefits Administration 
Letter, Number 14-209 
 

OPM issued a final rule in late October 
that will provide affordable health care 
to Federal employees.  This regulation 
added certain temporary, seasonal and 
intermittent employees to the list of 
FEHB eligible employees.  This new cov-
erage will be available to newly eligible 
employees no later than January 2015.   
 

Employees who are on temporary ap-
pointments, seasonal schedules who 
will be working less than 6 months per 
year, and intermittent employees who 
are expected to work for at least 90 
days or more and 130 hours or more in 
a month, will be eligible to enroll in an 
FEHB plan.           

For additional information, see Benefits 
Administration Letter, Number 14-210. 

FSAFEDS 
There were two significant changes exe-
cuted for the Flexible Spending Account 
Program and they will be effective for 
the 2015 plan year. 
 
 There will no longer be a grace period 

for health care and limited expense 
accounts; in its place, qualifying par-
ticipants will be allowed to carry over 
up to $500 of their unused funds to 
the next plan year.  Dependent Care 
FSAs will have a grace period and 
there will not be a carryover to the 
next plan year. 

 The minimum election for all three 
types of FSAs will be reduced from 
$250 to $100.   

Reference:  Benefits Administration 
Letter, Number 14-801  

http://www.gpo.gov/fdsys/browse/collectionUScode.action?collectionCode=USCODE&searchPath=Title+5%2FPart+III%2FSubpart+G%2FCHAPTER+87&oldPath=Title+5%2FPart+III%2FSubpart+G%2FCHAPTER+87&isCollapsed=true&selectedYearFrom=2013&ycord=568
http://www.ecfr.gov/cgi-bin/text-idx?SID=fe731938d4ebdc9dbc2cb589ac5edeeb&node=pt5.2.870&rgn=div5
http://www.ecfr.gov/cgi-bin/text-idx?SID=fe731938d4ebdc9dbc2cb589ac5edeeb&node=pt5.2.870&rgn=div5
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-208.pdf
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-208.pdf
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-209.pdf
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-209.pdf
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-210.pdf
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-210.pdf
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-801.pdf
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-801.pdf
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Proposal to Amend the Federal Long 

Term Care Insurance Program 

(FLTCIP) Regulation  

On November 13, 2014, the Office of Personnel 

Management published a notice in the Federal 

Register (Volume 27, No. 219) that proposes to 

amend the Federal Long Term Care Insurance 

Program (FLTCIP) regulation to expand eligibility 

to apply for coverage under the Program.  Under 

the proposed regulation, the definition for 

“qualified relative” is expanded to cover all indi-

viduals who are domestic partners (both same-

sex and opposite-sex) of Federal and U.S. Postal 

Service employees, annuitants, members of uni-

formed services, and retired members of the uni-

formed services.  In addition, the proposed regu-

lation provides that adult children of domestic 

partners will be considered one of the types of 

individuals comprising the statutory term 

“qualified relative” who may apply for FLTCIP.  

The FLTCIP is a voluntary, self-pay, benefits    

program with no Government contribution.  

Comments on this proposed rule are due on or       

before January 12, 2015. 

 

For additional information on this proposed rule, 

visit: http://www.gpo.gov/fdsys/pkg/FR-2014-11

-13/pdf/2014-26779.pdf.  

TSP Elective Deferral limit 

The coming of each New Year can bring many 

things and as always, Federal employees must be 

aware of annual changes to the various Federal 

benefits plans.  One significant point of interest 

concerns the Thrift Savings Plan (TSP) elective 

deferral limit.  The "elective deferral" is the maxi-

mum amount that employees can contribute to 

their TSP account(s).  This amounts is elected by 

the employee and deducted from their pay.  

 

All tax-deferred traditional contributions and all 

Roth (after-tax) contributions are part of the elec-

tive deferral limit.  Elective deferrals do not in-

clude the agency automatic 1% or agency match-

ing contributions; those contributions are not con-

sidered part of the employee’s pay.  For 2015 the 

elective deferral will be raised to $18,000.   

 

Participants who are age 50 or older can also make 

additional tax-deferred “catch-up” contributions 

up to $6,000, and the contributions will not count 

against the elective deferral limit.  In order to 

make catch-up contributions, employees must 

make a separate election on a separate form (TSP-

1-C) to request them. 

 

Lastly, employees are encouraged to keep the an-

nual contribution limit in mind when deciding how 

much to contribute to TSP each pay period.  If the 

annual limit is reached too quickly, agency match-

ing contributions could be lost.  Agency matching 

is done on the first 5% of basic pay each pay peri-

od.  If the annual limit is reached before the end of 

the year, both employee contributions and the 

subsequent agency matching will stop.  If you 

would like more information on this topic please 

visit TSP’s website, or email us at, bene-

fits@cpms.osd.mil.   

file:///P:/FAS/Working%20B&amp;E%20Folder/BENEFACTS/Working%20Forlders%202014/Nov-Dec/Done/:%20http:/www.gpo.gov/fdsys/pkg/FR-2014-11-13/pdf/2014-26779.pdf
http://www.gpo.gov/fdsys/pkg/FR-2014-11-13/pdf/2014-26779.pdf
http://www.gpo.gov/fdsys/pkg/FR-2014-11-13/pdf/2014-26779.pdf
https://www.tsp.gov/PDF/formspubs/tsp-1-c.pdf
https://www.tsp.gov/PDF/formspubs/tsp-1-c.pdf
https://www.tsp.gov/index.shtml
http://benefits@cpms.osd.mil/
http://benefits@cpms.osd.mil/
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 Did You know? 

 
The final         

regulation for 

phased             

retirement,     

issued by the 

Office of         

Personnel     

Management 

(OPM) on        

August 8, 2014, 

deemed a 

phased retiree 

to be a full-time 

employee for 

purposes of 

FEGLI, FEHB and 

FSA.  

For Additional  

Information go 
to 

Federal Register 
Vol. 79,  No. 153 

Q1) We are now picking up a Non Appro-
priated Fund (NAF) employee, NAF since 
2010, without a break in coverage, does 
the NAF service count towards the 5-year 
rule, affecting whether or not this em-
ployee will be covered by FERS or FERS 
FRAE? 
 

A1) Thank you for your inquiry regarding 
NAF service counting towards the 5 years 
used to determine whether an employee 
will be FERS or FERS FRAE.  NAF time is not 
generally creditable under Civil Service (5 
USC 2105(c)).  However, NAF employees 
who enter Civil Service on or after Decem-
ber 28, 2001, may use prior NAF service to 
qualify for an immediate retirement only 
and after becoming vested in the Civil Ser-
vice (5 CFR, Part 847, Subparts H and I).  
Moreover, NAF service used towards FERS 
retirement cannot be used in a NAF retire-
ment calculation.   
 

Q2) We are in need of some guidance re-
garding a same-sex domestic partnership 
and FEHB. We have an employee who is 
in a same-sex domestic partnership, but 
they are not legally married.  The em-
ployee would like to know if she can car-
ry her partner's daughter for whom she 
has guardianship, but has not legally 
adopted her. I cannot find anything that 
references guardianship vs adoption in 
the OPM guidance and we don't feel that 
this meets the "foster child" require-
ments either. Do you know if a 
"guardianship" would be looked at the 
same was as an adoption? 

A2) Children of Domestic Partnerships are 
eligible for FEHB coverage and FEDVIP cov-
erage if the employee lives in a state that 
does not recognize same-sex marriages.  If 
the employee does live in a state that rec-
ognizes same-sex marriages, the employee 
must be legally married in order to provide 
coverage for eligible dependent children.  
Benefits Administration Letter 13-211 offers 
details and has attachments that provide 
step-by-step instructions pertaining to the 
subject matter.   

Q3) An employee has 18 years of service 
and wants to borrow 2 years of his retired 
military time (22 years) to buy it back and 
add two years to incorporate retirement of 
20 years under FERS? Can he do it? 
 

A3) In general, an employee cannot  receive 

credit for any military service in their FERS 
retirement computation, if they are receiv-
ing military retired pay, unless it is waived 
or awarded: 

 

 Due to a service-connected disability ei-
ther incurred in combat with an enemy 
of the United States or caused by an in-
strumentality of war and incurred in the 
line of duty during a period of war, or 

 Under the provisions of Chapter 1223, 
Title 10, U.S.C. (pertaining to retirement 
from a reserve component of the Armed 
Forces). 

 

For those looking to waive military retired 
pay, write the Retired Pay Operations Cen-
ter at least 60 days before their planned 
retirement.  If the employee wishes to make 
the service credit deposit before retirement, 
which is an opportunity they are afforded, 
send the waiver to: 
 

Defense Finance and Accounting Service 
U.S. Military Retirement Pay  

P.O. Box 7130 
London, KY 40742-7130 

 

They can also "fax" the request to 1- 800-
469-6559.  
 

Inquiring Minds Want  

to Know 

http://www.gpo.gov/fdsys/pkg/FR-2014-08-08/pdf/2014-18681.pdf
http://www.gpo.gov/fdsys/pkg/FR-2014-08-08/pdf/2014-18681.pdf
http://www.gpo.gov/fdsys/pkg/USCODE-2011-title5/pdf/USCODE-2011-title5-partIII-subpartA-chap21-sec2105.pdf
http://www.gpo.gov/fdsys/pkg/USCODE-2011-title5/pdf/USCODE-2011-title5-partIII-subpartA-chap21-sec2105.pdf
http://www.ecfr.gov/cgi-bin/text-idx?c=ecfr&rgn=div5&view=text&node=5:2.0.1.1.29&idno=5
http://www.ecfr.gov/cgi-bin/text-idx?c=ecfr&rgn=div5&view=text&node=5:2.0.1.1.29&idno=5#sp5.2.847.h
http://www.ecfr.gov/cgi-bin/text-idx?c=ecfr&rgn=div5&view=text&node=5:2.0.1.1.29&idno=5#sp5.2.847.i
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2013/13-211.pdf
http://www.gpo.gov/fdsys/pkg/USCODE-2011-title10/pdf/USCODE-2011-title10-subtitleE-partII-chap1223.pdf
http://www.gpo.gov/fdsys/pkg/USCODE-2011-title10/pdf/USCODE-2011-title10-subtitleE-partII-chap1223.pdf
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ever, does not raise an inference that the condi-
tion is causally related to the incidents of the 
employment.  The medical evidence must es-
tablish a causal relationship between the condi-
tion and factors of employment.” The case can 
be found at http://www.dol.gov/ecab/
decisions/2010/May/09-2127.htm.  
 
DoD has also issued guidance about exposure to 
Ebola that includes civilian personnel guidance.  
A Memorandum issued on October 31 (on line 
at http://www.defense.gov/home/
features/2014/1014_ebola/Pre-Post-
Deployment-Training-Screening.pdf) summa-
rized issues related to coverage for personnel in 
Africa and back in the United States, and guid-
ance issued on November 7, 2014 (at http://
www.defense.gov/home/
features/2014/1014_ebola/docs/DASD-CPP-
Guidance-for-DoD-Civilians-Deployed-to-Ebola-
Outbreak-Areas.pdf) provides Questions and 
Answers that include issues related to injury 
compensation coverage.  Issues related to medi-
cal evacuation coverage and quarantines are 
addressed in these documents.  But exposure 
(or possible exposure) to Ebola is not consid-
ered to be a compensable condition.  For a con-
dition to be compensable, a diagnosis of a spe-
cific medical condition must be made, and the 
medical evidence submitted must show that 
this medical condition was due to factors of 
Federal employment.  As one example, an em-
ployee who elects to be quarantined after re-
turning from an affected country is not eligible 
for FECA benefits simply because they were 
quarantined.  That individual may have been 
exposed to the Ebola virus while in West Africa, 
but exposure alone, without a diagnosis of a 
medical condition related to such exposure, is 
not compensable.  

(Continued from page 1) Phased retirement is a new human resources tool 
that will allow eligible employees to request to work 
a part-time schedule while collecting a partial annui-
ty under the Civil Service Retirement System (CSRS) 
or the Federal Employees Retirement System (FERS).   
Phased retirement is designed to assist agencies with 
knowledge management, enhance mentoring and 
training of employees, and ensure the next genera-
tion of experts is prepared for success. 
 

Participation in the phased retirement program is 
voluntary and requires the mutual consent of the 
employee and the employing agency.  An employee 
must have been employed on a full-time basis for the 
three years preceding phased retirement and be eli-
gible for immediate retirement.  For CSRS eligible 
employees, the employee must have 30 years of ser-
vice at age 55, or 20 years of service at age 60.  For 
FERS eligible employees, the employee must have 30 
years of service at his or her minimum retirement 
age (55-57 depending on year of birth), or 20 years of 
service at age 60. 
 

Although the earliest date the Office of Personnel 
Management (OPM) may begin to accept applica-
tions was November 6, 2014, there are policy deci-
sions, automation updates, and bargaining unit re-
quirements that will impact when DoD employees 
may begin to apply.  The Department is currently de-
veloping implementing guidance and identifying chal-
lenges or limitation.  The projected date for Depart-
ment-wide implementation is early 2015. 
 

Pending release of DoD specific guidance, employees 
and managers may review Q&A's regarding 
"Employment as a Phased Retiree" accessible on the 
OPM website:  
http://chcoc.gov/files/Employment-as-a-Phased-
Retiree-Q-and-A.pdf 
 

More detailed information can be found at:  
https://www.federalregister.gov/
articles/2014/08/08/2014-18681/phased-retirement 

Injury Compensation Coverage 

and Ebola Virus Disease (Cont’d)  
DoD Prepares to Implement 

Phased Retirement 

http://www.dol.gov/ecab/decisions/2010/May/09-2127.htm
http://www.dol.gov/ecab/decisions/2010/May/09-2127.htm
http://www.defense.gov/home/features/2014/1014_ebola/Pre-Post-Deployment-Training-Screening.pdf
http://www.defense.gov/home/features/2014/1014_ebola/Pre-Post-Deployment-Training-Screening.pdf
http://www.defense.gov/home/features/2014/1014_ebola/Pre-Post-Deployment-Training-Screening.pdf
http://www.defense.gov/home/features/2014/1014_ebola/docs/DASD-CPP-Guidance-for-DoD-Civilians-Deployed-to-Ebola-Outbreak-Areas.pdf
http://www.defense.gov/home/features/2014/1014_ebola/docs/DASD-CPP-Guidance-for-DoD-Civilians-Deployed-to-Ebola-Outbreak-Areas.pdf
http://www.defense.gov/home/features/2014/1014_ebola/docs/DASD-CPP-Guidance-for-DoD-Civilians-Deployed-to-Ebola-Outbreak-Areas.pdf
http://www.defense.gov/home/features/2014/1014_ebola/docs/DASD-CPP-Guidance-for-DoD-Civilians-Deployed-to-Ebola-Outbreak-Areas.pdf
http://www.defense.gov/home/features/2014/1014_ebola/docs/DASD-CPP-Guidance-for-DoD-Civilians-Deployed-to-Ebola-Outbreak-Areas.pdf
http://chcoc.gov/files/Employment-as-a-Phased-Retiree-Q-and-A.pdf
http://chcoc.gov/files/Employment-as-a-Phased-Retiree-Q-and-A.pdf
https://www.federalregister.gov/articles/2014/08/08/2014-18681/phased-retirement
https://www.federalregister.gov/articles/2014/08/08/2014-18681/phased-retirement
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New Report Highlights FEVS Findings: Many Federal Workers 
Improve Education Levels as They Serve  

Washington, D.C. – The U.S. Office of Personnel 
Management today released a report called Mak-
ing the Grade: The Story of an Increasingly Well-
Educated Federal Workforce, the second in a se-
ries of reports that take a deep dive into the data 
gathered through the 2014 Federal Employee 
Viewpoint Survey (FEVS).  This year, for the first 
time, the OPM-
administered survey gath-
ered information about em-
ployees’ level of education. 
The agency’s analysts were 
able to use that data to pro-
vide insights into how peo-
ple further their education 
during their Federal careers. 
The report illustrates how 
varying levels of education 
affect employees’ opportunities to advance, their 
financial health and the contributions they are 
ultimately able to make to their organizations. 
 

The 2014 FEVS results showed us that Federal em-
ployees are motivated to learn and continue their 
education while they build their careers in public 
service. Of the survey respondents who entered 
the Federal workforce a decade ago, 39 percent 
have increased their education to some extent. 
The most dramatic increase was among employ-
ees who started their Federal service with a high 
school diploma (about a quarter of the work-
force). Of those employees, the vast majority—86 
percent—improved their educational status over 
10 years. 
 

“Investing in the development of our workforce is 
not only critical in maintaining a competitive and 
well-equipped workforce, it is also a very useful 
tool to recruit and retain our employees,” said 
OPM Director Katherine Archuleta, “From resume 
to retirement, I want to make sure that we pro-
vide the tools that employees need to develop 
and to succeed.” 

The Obama Administration understands how       
important it is to support employee development 
as a means to engage employees and strengthen 
the Federal workforce, which is why OPM has 
worked with agencies to support their efforts and 
provide them with additional opportunities. 
Through programs like HR University and mentor-

ing programs, agencies are 
working together to develop 
and share resources that offer 
these opportunities. 
 

The Defense Civilian Personnel 
Advisory Service Benefits and 
Work Life Programs Division 
offers courses that are certified 
through the HR University:  
Benefits Intermediate Course 

(BIC) and Advanced Benefits Workshop (ABW).  The 
location/dates for their 2015 training will be provid-
ed in future BENEFACTS Newsletters. 

GPPA: Phased Retirement Update 

On November 6, the Office of Personnel Man-
agement published an update to the Guide to 
Personnel Processing Actions (GPPA).  The up-
date, Update 67, provides a new chapter to the 
GPPA, Chapter 27 on Phased Employment/ 
Phased Retirement.  The chapter covers employ-
ees in a phased retirement status, employees 
who continue to work on a part-time basis and 
draw partial retirement benefits during employ-
ment.  However, this chapter does not cover re-
tirements other than phased employment/
phased retirement.  The chapter provides in-
structions on how to prepare personnel actions 
regarding Phased Retirement specifically the ap-
propriate nature of action code and remarks 
code as well as the translation for remark codes.  

http://www.fedview.opm.gov/2014FILES/2014_FEVS_Education_Report.pdf
http://www.fedview.opm.gov/2014FILES/2014_FEVS_Education_Report.pdf
http://www.fedview.opm.gov/2014FILES/2014_FEVS_Education_Report.pdf
http://www.fedview.opm.gov/
http://www.fedview.opm.gov/
https://hru.gov/index.aspx
http://www.cpms.osd.mil/
http://www.cpms.osd.mil/
https://dodhrinfo.cpms.osd.mil/Directorates/HROPS/Benefits-and-Worklife/Pages/Home1.aspx
https://dodhrinfo.cpms.osd.mil/Directorates/HROPS/Benefits-and-Worklife/Pages/Home1.aspx
http://www.opm.gov/policy-data-oversight/data-analysis-documentation/personnel-documentation/processing-personnel-actions/gppa27.pdf
http://www.opm.gov/policy-data-oversight/data-analysis-documentation/personnel-documentation/processing-personnel-actions/gppa27.pdf
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Cost of Providing a Civil Service    
Retirement Service (CSRS)  

    Survivor Annuity  

When we talk about CSRS Survivor benefits - most 
people think of the survivor annuity.  An option 
within CSRS, a survivor annuity is provided to a sur-
viving spouse of a Federal employee.  When the em-
ployee passes away, the survivor will continue to 
receive a portion of the retirement every month. 
 

A CSRS employee can choose from two different sur-
vivor annuity options… 
 

1. Full Survivor Annuity - 55% of your full pension 

2. Reduced Survivor Annuity - 55% of a portion of 
your pension 

Whether or not to elect a survivor annuity for a 
spouse is a decision faced by retiring Federal em-
ployees. Having an idea of the cost of providing one 
can assist in this decision making process. 
 

The amount used in calculating the CSRS survivor 
annuity for a current spouse is the retiree's total an-
nuity. Total annuity is equal to the gross CSRS annui-
ty at the time of retirement minus any reduction for 
pre-age 55 retirement and deposit service.  This is 
true unless the retiree and his or her spouse jointly 
elect (with the spouse's written and notarized con-
sent) a lesser "base". The following example illus-
trates:  
 

David, age 54, retires in 2014 and owes a deposit, 
including interest, of $2,400 that was for the tem-
porary service David performed for six months 
before he was hired as a permanent employee. 
David's CSRS annuity (gross) is $60,000 before the 
reduction for age and his deposit. David's "base" 
used to calculate the survivor annuity is computed 
as:  

$60,000 minus $1,200 (2 percent of $60,000, the 
penalty for retiring before age 55), minus $2,400 
(the amount owed for deposit), or $56,400   

                 

The reduction in the "base" to give a full CSRS annui-
ty is equal to:  
 

 2.5 percent of the amount up to $3,600 elected 
as the "base" for the survivor benefit, plus 

 10 percent of the amount over $3,600 elected as 
the "base" for the survivor annuity. 

 

The following examples assumes David paid deposit 
service:  

Example 1-Full CSRS survivor annuity benefits:  

    CSRS annuity:  $60,000; "Base" selected: $60,000  

Amount up to $3,600: $3,600 x .025 = $90, plus  

Amount over $3,600: $56,400 x 0.10 = $5,640  

Total reduction: $90 + $5,640 = $5,730  

Reduced annuity equals $60,000 minus $5,730, or 
$54,270  

If the annuitant were to die during the first year and 
before the first COLA, then the surviving spouse re-
ceives 55 percent of $60,000, or $33,000.  

 

Note: Every COLA given an annuitant increases the 
survivor annuity by the same percentage. Upon 
death of the annuitant, the initial annuity paid to the 
survivor will include all the previous COLA's that had 
been granted the annuitant. The survivor annuity will 
also be increased by all future COLA's.  
 

Example 2-reduced Survivor Annuity Benefits:  
 

CSRS Annuity $60,000; "Base" selected $30,000  

Reduction up to $3,600: $3,600 x .025 = $90  

Amount over $3,600: $26,400 x 0.10 = $2,640  

Total reduction:  $90 + $2,640 = $2,730  

Reduced annuity equals $60,000 minus $2,730 = 
$57,270   
 

If the annuitant were to die during the first year 
and before the first COLA, then the surviving 
spouse receives 55 percent of $30,000, or $16,500. 

 

Form SF 2801 (Application for CSRS retirement) Part 
II has the information and options for giving a survi-
vor annuity. A spouse must formally consent and 
have notarized that he or she is waiving a full survi-
vor annuity.  
 

Similarly, a court order may require the employee to 
provide full survivor benefits for a former spouse. In 
that case, a current spouse will not receive any survi-
vor annuity benefits upon the death of the annuitant. 
 

For more information on Survivor Annuities, go to 
the CSRS FERS Handbook Chapters 52 and 71. 

https://www.opm.gov/forms/pdf_fill/sf2801.pdf
http://www.opm.gov/retirement-services/publications-forms/csrsfers-handbook/
http://www.opm.gov/retirement-services/publications-forms/csrsfers-handbook/c052.pdf
http://www.opm.gov/retirement-services/publications-forms/csrsfers-handbook/c071.pdf
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4800 Mark Center 

Drive 

Alexandria, VA 22350 

(703) 882-5197 

benefits@cpms.osd.mil    

BENEFITS BENEFITS BENEFITS    
& & &    

ENTITLEMENTS ENTITLEMENTS ENTITLEMENTS    
BRANCHBRANCHBRANCH   

BE 

Knowledgeable 

 

BE 
Informed 

 

BE 
Reliable 

Significant BALs 

Class Picture (s) 

Course: ABW 
Date: September 10-12 

Location: San Antonio, TX 

Course: ABW  
Date: August  12-15 

Location: Mark Center, VA 

Course: BASIC 
Date: October 27-30 

Location: DHS, Rosslyn, VA 

During the 2014 Calendar year, the Office of Personnel Management (OPM) issued several     
Benefit Administration Letters (BALs) that have impacted the Benefits and  Entitlements of      
employees as well as how Federal Agencies administer these programs.  Below represents           

selected BALs of note and a brief summary of each.   

BAL Number Date Issued Description 

BAL 14BAL 14BAL 14---101101101      January 30, 2014  Updated information regarding annual changes such as interest 

rates and cost-of-living adjustments.  

BAL 14BAL 14BAL 14---202202202      March 20, 2014  Federal Employee’s Group Life Insurance (FEGLI) has a new  

address effective April 1, 2014.  

BAL 14BAL 14BAL 14---203203203      March 24, 2014  FEHB has added a self plus one enrollment along with self and 

self and family. The effective date is January 1, 2016. Open     

Season 2015 will include the Self Plus One enrollment . 

BAL 14BAL 14BAL 14---108108108      August 8, 2014  OPM published final regulations implementing phased retirement 

on August 8, 2014. This BAL provides information for employees 

interested in phased retirement. 

BAL 14BAL 14BAL 14---107107107      August 14, 2014  This BAL provides FERS- FRAE Coverage Determination     

Guidance used to determine the proper coverage to place new 

and returning employees. 

BAL 14BAL 14BAL 14---208208208      October 7, 2014  Deemed a phased retiree to be a full-time employee for the  

purpose of the FEGLI Program. 

BAL 14BAL 14BAL 14---209209209      October 7, 2014  Deemed a phased retiree to be a full-time employee for the   

purpose of the FEHB Program. 

BAL 14BAL 14BAL 14---210210210      October 20, 2014  FEHB Program Modification of Eligibility to Certain Employees on 

Temporary Appointments and Certain Employees on Seasonal 

and Intermittent Schedules to include the full government     

contribution. 

mailto:benefits@cpms.osd.mil
http://www.cpms.osd.mil/
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-101.pdf
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-202.pdf
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-203.pdf
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-108.pdf
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-107.pdf
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-208.pdf
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-209.pdf
http://www.opm.gov/retirement-services/publications-forms/benefits-administration-letters/2014/14-210.pdf

